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Foreword
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Gender mainstreaming is the United Nations’ global strategy to promote
women’s interests and achieve gender equality. It was established in
1995 upon adoption of the Beijing Platform for Action at the United
Nations Fourth World Conference on Women held in Beijing. Many
countries have since implemented gender mainstreaming in policy-
making.

Since 2002, with the advice and support of the Women’s Commission,
the Government started to implement gender mainstreaming in various
policy and programme areas. To facilitate the introduction of gender
mainstreaming, the Commission developed a Gender Mainstreaming
Checklist, and promoted gender mainstreaming to Government, various
industries and public from time to time.

In the 2015 Policy Address, the Chief Executive accepted the
recommendations of the Commission that, starting from 2015-16, all
bureaux and departments should be required to refer to the checklist
and apply gender mainstreaming to formulating major government
policies and initiatives.

We hope that this guidebook helps government officers understand
more about gender mainstreaming and enhance their gender sensitivity.
It will facilitate their application of gender mainstreaming at work, so
that public policies and services can take proper account of the needs
and concerns of both women and men.

Women’s Commission
2015
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Gender Mainstreaming is a global strategy advocated by the
United Nations for the promotion of women’s advancement and
gender equality. It seeks to ensure that women and men have
equitable access to, and benefit from, society’s resources and
opportunities, with the aim of achieving women’s advancement
and gender equality.

BuUNEDRER - FEML Womenand men may be different in their
ESI T AEE R o — ks f] development, needs and experiences in

E AT A ee e B4 x4 life. A policy or measure may therefore
MEEREHSE  -ASE impact on women differently than on

e — |

S HREIREANFR [ T erbued e
\K@ ’ &fﬁﬁ%‘%%#j’l‘iﬂu F gender an independent consideration
R—EBINETREAR @ BR to ensure fair and equitable treatment

SHMLMREFEMAFH  between women and men.
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MERE AR A EE ? WHY IS GENDER CONSIDERATION
IMPORTANT?

o —LERAAIHISFTAVE 8238 - Babycare signage in public placesg
D BB EL Y@t often depicts femininity, such as :

(BN ATER) a human figure in a dress. It may :
L AAES B8 A a8 create a misunderstanding that the :
R: =S

Re = facility is provided for women only :
s UL LR - B This will hinder the equal access to

M (S R e o the facility by both women and men. :

THATEEAREENEL « Women queuing up outside the
B FERSSNIERS - AR BB+ toilet is a common scene in shopping :
Bls BB FEIE R - 2p®  arcades and cinemas, but much less

TR B B A so in the case of men. Is the malg/

female toilet compartment ratio :
TS EB A = Eﬁé@ ? . :
EHBLUERARFINFE | of 1:1 affecting men and women :

differently?

L© ANO.IMVd ©

JE{RRRRE 1 FURTHER READING 1

. BEARERES ADVISORY GUIDELINES ON

: BABYCARE FACILITIES :
: 2008EEY)  BYIREL In early 2008, the Food and Health :

T 0 B Lg‘g% Bureau initiated the formulation of the :

DA E - BUFExE - B first Advisory Guidelines on Babycare
: EREREHFALSIET TEEM Facilities in  collaboration with  the :
P i Architectural ~ Services  Department, :
e = =] L
RESES| E&ZEKZOOSE Department of Health, Government :
: Sf FIBCR IR MRS 8 S B Property Agency, Buildings Department :
: 185|  MBEBRFRAKE  and Housing Department. The guidelines :

DTN A EM B LM ©  were subsequently issued to bureaux
. BFENSRHIES| ) 5%  and departments in August 2008 to :
HERERE o encourage the provision of suitable :

Gender Mainstreaming Guidebook 3
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babycare facilities in government and :
public premises. Guidelines for the :
private sector were also issued by the
Buildings Department.

During the drafting process of the :
guidelines, discussion groups with :
breastfeeding mothers were held :
to collect suggestions for desirable
babycare rooms. The draft was then :
modified accordingly. The guidelines :
suggest, for example, using gender- :
neutral signage rather than female :
logos to indicate that both males and
females can use the babycare room, :
and postinganoticeof “Breastfeeding :
Area for Women Only” (REIHEEE - % :
+E2F) to indicate that only females :
are allowed in the breastfeeding area.

P IE(RRTER 2
P BLAFEBE MR

FURTHER READING 2
NUMBERS OF MALE AND
FEMALE TOILETS

Given that women generally need :
more time in the toilet, queues are :
more likely to form in female toilets
than in male toilets if the ratio of male/ :
female toilet compartments is 1:1.

The provision of female toilets in
public places was found inadequate in :
recent years, as evidenced by the long :
waiting time and queues. In response, :
the Buildings Department conducted
an in-depth and comprehensive review :
on the provision of sanitary fitments :

4 MREFACER
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for women.

were also studied.

consulted.

Based on the findings of the review,
the Buildings Department proposed :
legislative amendments to improve :
the provision of sanitary fitments :
according to the estimated numbers :
of male and female users in different
types of premises. An enhanced male/ :
female ratio of 1:1.5 (instead of the :
currentratio of 1:1) was recommended :
for assessing the numbers of men :
and women in a premises, and
the provision of sanitary fitments :
for women would be enhanced :
It was expected that :
female sanitary fitments in shopping :
arcades/department stores, cinemas
and places of public entertainment :
would increase by 60%, 160% and :

accordingly.

150% respectively.

Gender Mainstreaming Guidebook 5

The review involved :
on-site surveys on sanitary fitments :
in various premises, including the
provision, utilisation, queuing time, :
usage time and level of satisfaction. :
Standards adopted by other countries :
Stakeholders, :
including women’s groups, were§

L© ANO.IMVd ©



Q
5
&
0

BEERMRERE ?

MRIER(CRIEERGT ~ B
ERMETEER ~ BURMETE
Ry B IR BR RS RAAE
mEREE - EHEES  BUR
Mt BN BN I B R
FEMET - BREETE LR
BREERRE - MR ERER
HieRMMEALURSZALRE
REENERMES - EMmEXK
MR -

$Dp

AR ERL ?

=T+ TAERGR
MRIEREHBEREERERR
EEFEBRMNBGER  TERX
RELERMNEEHGIEIR - W
BB FEELMFTR - R
REFLERERE - BEHE
HENER - BRARANARE
MBERANER > SIRATBERNDE
PINERT EE R RATERRE - B
s BB TAFRIBK

6 MAEHILER

WHAT IS GENDER MAINSTREAMING?

Gender mainstreaming is to mainstream
the consideration of women’s and men’s
perspectives and experiences into the
design, implementation, monitoring and
evaluation of legislation, public policies and
programmes, so that the gender-specific
needs and concerns of women and men
can be addressed by those legislation,
public policies and programmes. Through
this gender-sensitive deliberation, gender
mainstreaming seeks to achieve gender
equality by ensuring that women and men
have equitable access to, and benefit from,
the resources and opportunities available in
society.

WHY DO WE NEED TO APPLY GENDER
MAINSTREAMING?

Enhancing outcomes

Gender mainstreaming is useful for policy-
makers in the formulation of policies and
measures. It steers them to considering
the conditions of women and men in major
social parameters, and helps them balance
the needs of women and men and arrive
at the decision most conducive to good
governance. This policy-making approach
can help new or revised policies and laws
achieve higher public acceptance and hence
greater effectiveness.
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Gender mainstreaming is also useful for
officers responsible for the implementation
of policies and measures. It helps them
identify the needs, concerns, constraints,
interests and orientations of women and
men in different situations. This gender
sensitivity enables them to be more
responsive to customers’ needs and hence
achieve greater efficiency in daily operation
and policy implementation.

International practice and
policy commitment

Gender mainstreaming is the United
Nations’ global strategy to achieve gender
equality and promote women’s interests.
It was established in 1995 upon adoption
of the Beijing Platform for Action at the
United Nations Fourth World Conference on
Women held in Beijing. Many countries have
since implemented gender mainstreaming in
policy-making. It is considered a good and
modern policy management practice all
over the world. Please refer to the website
of the UN Women, for an introduction
on gender mainstreaming by the
United Nations. (http://www.unwomen
.org/en/how-we-work/un-system-
coordination/gender-mainstreaming)

The Government of the Hong Kong Special
Administrative Region is fully committed to
gender equality and women’s advancement.
Since the United Nations Convention on the
Elimination of All Forms of Discrimination
against Women was extended to Hong Kong
in 1996, it has faithfully discharged its
obligations  thereunder to eliminate
discrimination against women. Promoting
gender mainstreaming is one of the major

Gender Mainstreaming Guidebook 7
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initiatives of the Government to advocate
gender equality and advance women's status.

In 2002, the Women’s Commission
developed a Gender Mainstreaming
Checklist to assist government officers in
implementing gender mainstreaming. Since
then, with the advice and support of the
Commission, the Government started to
promote gender mainstreaming in bureaux
and departments. It is required by the Chief
Executive in the 2015 Policy Address that,

RiEHR RS2 E MR ERBR
BEIERMERIER

starting from 2015-16, all bureaux and
departments should refer to the Gender
Mainstreaming Checklist and apply gender
mainstreaming when formulating major
government policies and initiatives.

% B Z FREQUENTLY ASKED QUESTIONS

M EBBRBOR » =B ER M RIFRIZ (gender neutral) BY » REERA
mEMERERL?

& RLEPOR  EPISRERE USRI B PHERERIRE - BL—ER
Z BERBSEAEIULERH TS LSENACNEE  — L85
LERBERIBFBERNE - BT ERARESH B ALEEERF
MR E - BIANESEMARMND R KB - BASELETRIK
R BREAREHBEUNLEERENFEUFREDH - FBL
IR PGB LA SOCREIIR - DIRERKEER - JREeSFE 1
B -

A BFIEZIREE BB (gender-sensitive) RURERE - Y AEZIMIMERY
F5E O MENEEMATEENSEE  DEREIERNAT - flin » 35
ERNAAMBEFENA TR LT ERESH BRI T mEREIMRE
B ENERAOH » BUERATGBARZE (5980%) » HUEE
MR REREBMHERNALSN - B4 » BHEBRITY K8 1LY ##
B MERNATHBZEIIREE - REN200646 B FtaEZE A
HWREBEEERFLEERNAL - EEEERNATHRESTEMEIIE
M) - BEREBTEWERMER D BNEIEE - DBABLERN AR
BIIRE > WaRELEERNALHRRREERERSERESIERE
FERER -
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Q: Is gender mainstreaming not needed for policies, legislation or measures
which are gender-neutral?

A: Some policies, legislation or measures may have no apparent bearing or
implication on either gender and accord the same treatment to women and
men. However, because of the respective roles and responsibilities given
to women and men in various social, cultural contexts and backgrounds, a
policy or measure giving women and men identical treatment may actually
affect them differently. For instance, the effect created by the choice of
flooring or fencing materials in a shopping arcade seemingly makes no
difference between male and female shoppers, but in fact a reflective floor
or a transparent overhead fencing may be a cause of embarrassment for
women in dresses.

L© ANO.IMVd ©

Therefore, we should adopt a gender-sensitive approach. We need to be
conscious of the characteristics and circumstances of genders and accord
appropriate treatment to achieve genuine fairness. Take the Correctional
Services Department’s provision of training for persons in custody as an
example. When the department started providing industrial and commercial
vocational training, such as craftsmanship, for local adult persons in custody,
the training was at first open to male persons in custody only given that
the majority of persons in custody are male (about 80%). Since June 2006,
having gathered practical experience and recognised the needs of female
persons in custody, the department has extended the service to female
persons in custody as well. Mindful of their employment needs and training
aspirations, trainers make use of sex-disaggregated data to design separate
programmes for female and male persons in custody. For example, courses
in health care and retailing are offered to female persons in custody to meet
their employment needs.

Gender Mainstreaming Guidebook Q
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Does gender mainstreaming focus on the needs of one particular gender?

Q

A: Gender mainstreaming sees the perspectives and needs of both women and men
as an important consideration. Hence, in no way would gender mainstreaming
overlook the needs of men. Rather, it stresses the gender-
specific needs of women as well as men. One example @
of addressing the needs of men is using unisex logos for
babycare rooms to indicate that men may also use the facilities
to attend to their children, as detailed on page 3 and 4. T T

B BRTMHERR  AOHER[EUMEAEESTEAERRA (WHE
Bk~ FHRFAR) EJ”?%J%’@%JE/MEE%\ AP 72 ELfth A R
MEZE?

= M ERMCRRRECMUENERNERMATAEEEE - MALMH
—HREZNERAR - BAMAIEREAR ﬁéfz%#ﬁﬁ%ﬁfm%)ﬁlﬁ
BEHFIBRSERNALR - BYERBEERARNERM! © FH&
BAVRTE °

Q: Apart from gender, there may be other factors (such as education, race
and age) that contribute to a social phenomenon or problem. Will the
significance of other factors be overlooked due to over-emphasis on
gender mainstreaming?

A: Gender mainstreaming seeks to set gender-specific perspectives and
experiences as one of the mainstream considerations. It does not intend
to set them as the sole or overriding consideration by excluding other
factors. Officers who are responsible for developing policies or measures
should make the most appropriate decision by balancing various factors and
considerations.

10 #RIERILER
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P AHBRE A o PEA
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P E20024 0 BFNRES
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PR LIRSEEMERME
| HRBIER  IREE201341
: Bj2#Gender Mainstreaming
PR XEE B TS
FEERL L ARLEREERES
DM T MRIERA L 0 LUE
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P IfE

FURTHER READING 3
CONCEPTS RELATED TO GENDER
MAINSTREAMING

Chinese terminology: &M BIER

b/ ERIBRE R

“Gender mainstreaming” in Chinese
is EBIFEFRAL. The alternative tt &M :
B FEMRE is more commonly used in :
Mainland China, where “gender” is

usually translated as #t& 1451

The term 1R E5 7Rk was used to

represent  “gender mainstreaming”

when the Government and the :
Women’s Commission started to :
promote the concept in 2002.
feedback :
was that the translation was wordy :
and would be unconducive to the :
promotion of the concept. In 2012, :
the Commission commenced its study
for an improved rendition. Extensive :
consultation with women’s  groups :
and non-governmental organisations :
was conducted and reference was :
drawn from other Chinese speaking
communities. In January 2013, the :
Commission changed the official :
Chinese translation from M£RI&2EE -
7tk to MEBIZE L. The more concise :
term conceivably works better in the
publicity work of the Government and :

However, the general

the Commission.

L© ANO.IMVd ©
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Gender Equality

An aim of gender mainstreaming is
achieving gender equality.  Gender :
equality refers to the equal rights, :
responsibilities and  opportunities :
of women and men. Equality does :
not mean that women and men will
become the same but that women’s :
and men’s rights, responsibilities :
and opportunities will not depend :
on whether they are born male or :
female. Gender equality implies that
the interests, needs and priorities :
of both women and men are taken :
into consideration, recognising the :
diversity of different groups of women :
and men. Gender equality is not a
women’s issue but should concern :
and fully engage men as well as :
women. Equality between women :
and men is seen both as a human :
rights issue and as a precondition for,
and indicator of, sustainable people- :
centered development.

12 HRiEnicEm
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When applying gender

mainstreaming, bureaux and

departments can make use of the following tools and

resources:

1. MR ETbGREE

RYWBBBUGABETHERE
it BREBEEE2EH
BR&RBMNERBAMBERE -
BET Y —MER ERRREE
(358 ) - REBFEBS—
RIEEMEBNAT IR B
WEIBFABIERGT ~ Bl - &
RMFTEBRVBEES > BEER
HHEEMMENTEMEE -

(AR BB )

B20024# ' FE AL EK
NI IEE Hﬁﬁﬁﬁ’l&?ﬁiiﬁftﬁ

BEE - RY RARGRBE -
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1. GENDER MAINSTREAMING CHECKLIST

To assist government officers in
implementing gender mainstreaming,
the Women’s Commission has devised
a Gender Mainstreaming Checklist
incorporating overseas experiences and
local circumstances. The Checklist is an
analytical tool composed of a list of simple
guestions to help government officers
consider the needs and perspectives of
women and men in a more systematic
way during the design, implementation,
monitoring and evaluation of policies.
The Checklist is at Appendix 1.

Since 2002, the Government has applied
the Gender Mainstreaming Checklist
to various policy and programme areas.

T B B 5y R Ny o . B
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Apart from using the Checklist, staff of
many bureaux and departments have
also applied the gender mainstreaming
concept by taking into account the needs

and perspectives of women and men in
the course of their daily work.

FURTHER READING 4:
SAMPLE QUESTIONS IN THE

: TP 4
s MERIE LIRS B R R A
CHECKLIST

s BEERMR R AESTEZE - Have sex-disaggregated data been :

AR EUR - XMLLE
R HT ?

FERETERED / AHEK
R/ ETEI - REEHERM
MRBSFR » WNLIERE
MECE 7

BIRER / AEBR / 518
REREFRRNIMENS
{55 7

BEIEER / AHBER / 5T
%Tﬁﬁjﬁfﬂiﬁﬁgﬁ%?‘]
TE  BEBANREM? W
& r7~EJ ' mh EBNIE
HEZEMH ?

BIED / AHBER / 518
BBAERCETEE YR

BEBANTTERNIERE
R ?

ar as se

N

collected and considered regarding

those likely to be affected?

Have specific needs of women and :
considered :
and integrated in designing this§
legislation/public policy/programme? :

men been identified,

Does this legislation/public policy/
programme require any specific :

reference to women or men?

Will women or any sub-groups of
women be affected differently from :
men by this legislation/public policy/ :
programme? If yes, in a positive or

negative way?
Through  what

promoted?

sensitive manner?

00 0,0,0,0
A 94

means is this
legislation/public policy/programme :
Has the promotional :
content been presented in a gender- :

Gender Mainstreaming Guidebook 15
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2. MERIEIR

REFMRERL > EDTR
RIERE » BAFERB RGNS
B RN DT ER ~ B
F o BRBUR MBI SRR 8
RAVEREAER L - AL - Wi
Rzt Bl D B BIR 2 IEST
MR EFCERN—IR -

BUF#at Bz 52001 L H AR ET
(EBNLELBMEERTR
¥ REERIMERENES
FHEBEANFTENSTHEE =
BUERBMEBFIA B R ARBRIE T
Al BURIEIT AT - e
R Y R IR o BEIETIA
RBUGAREtEAE T (http:/
www.censtatd.gov.hk/hkstat/sub/
sp180_tc.jsp ) °

2. GENDER DATA

To mainstream gender, we need to
collect and analyse statistics and data
systematically and scientifically when
reviewing the current situation. It serves
to ensure that policies and measures are
not based on incorrect assumptions or
stereotypes.  Therefore, the collection
and analysis of sex-disaggregated data
are essential to gender mainstreaming.

“Women and Men in Hong Kong — Key
Statistics” was first compiled in 2001
and is now published yearly by the Census
and Statistics Department. It provides
objective data on the situations and needs
of women and men in various aspects.
Bureau and department officers as well
as members of the public can better
understand the situations of women and
men by studying the sex-disaggregated
data. The publication is available from
the department’s website. (http://www.
censtatd.gov.hk/hkstat/sub/sp180.jsp)

E%MﬁH&%hCl

RGBT
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3. MERIRERAAE A
RBEARNBUS S PIHENER
Fmi - BT REFBNR2003
FEFIIARRNL T MBI RERARA |
4 - REFSEBCRBTERFY
REMRREREA  m74RM
ARER IS AP EI BAERR
AE o (MERIREHEAREH
FAFER2 )

PERIREERHE AEFT BB AE
ERENZEAANBE - BEIIN
REE A B H MBI ERE R BB
MY WHEETFEERE
ER RS EMMER E R EBZRY
FE&M -

3. GENDER FOCAL POINT

A government-wide network of Gender
Focal Point, initiated by the Labour and
Welfare Bureau in 2003, is established to
further promote gender mainstreaming in
bureaux and departments. Each bureau
and department has an officer designated
as its Gender Focal Point. Among the
existing 74 Gender Focal Points, 61 are
of directorate grade. The List of Gender
Focal Point is at Appendix 2.

The Gender Focal Points serve as the
contact and resource persons within their
respective organisations. Their task is to
help strengthen the gender awareness
and understanding of gender-related
issues of their colleagues, promote the
Gender Mainstreaming Checklist and
implement gender mainstreaming within
the scope of their work.

)
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4. TRAINING AND ONLINE RESOURCES

Gender-related training is provided by the
Labour and Welfare Bureau and the Civil
Service Bureau for government officers
to enhance their gender sensitivity and
understanding of gender-related issues,
and strengthen their knowledge and skills
of applying gender mainstreaming in
their daily work.

Over 8 000 officers of various grades
and ranks have received gender-related
training since 2001. There are seminars
organised by the Civil Service Training and
Development Institute which are open to
all staff, as well as courses tailor-made
for individual bureaux or departments.
Newly recruited Administrative Officers
and Executive Officers have to receive
gender-related training as part of their
induction programme. Courses are also
provided on a regular basis for newly
promoted Executive Officers I.

To enable government officers to receive
gender-related training in a more flexible
manner, the Labour and Welfare Bureau
runs an online programme on gender
mainstreaming and gender-related issues
via the Cyber Learning Centre Plus.
Besides, a website dedicated to gender
mainstreaming has been set up on the
Bureau’s website. The website contains
information on gender mainstreaming
and examples on its application for
reference by all staff. (http://www.lwb.
gov.hk/Gender_Mainstreaming/eng/
main.html)
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5. ADVICE FROM BUREAU AND RELEVANT
ORGANISATIONS

Bureaux and departments may consult the
following organisations or individuals when
they need to evaluate the gender impact of
legislation, public policies or programmes:

° Labour and Welfare Bureau (Team 2
under Division 1)

. Gender Focal Points of
bureaux or departments

respective

. Women’s Commission
. Equal Opportunities Commission

« Women’s groups and non-governmental
organisations

- Gender experts (e.g. gender research
centres of universities)

The Labour and Welfare Bureau (Team 2
under Division 1) may provide assistance
for those who want to contact women'’s
groups, non-governmental organisations or
gender experts about the gender relevance
of their policy and programme areas.
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GENDER-SPECIFIC RISKS AND NEEDS PROGRAMME
FOR FEMALE PERSONS IN CUSTODY
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Through its rehabilitative services, the
Correctional Services Department (CSD)
strives to help offenders reintegrate into
society as law-abiding citizens. Academic
research and correctional administrators
of most developed countries both
agree that gender makes a difference
in terms of offenders’ needs. In the
light of this, CSD endeavours to develop
good rehabilitation practices for its
female persons in custody. The policy
objective is to give female persons in
custody treatment equal to their male
counterparts, as well as equal access
to work, medical care, education,
market-oriented  vocational training,
psychological  services and other
rehabilitation programmes.
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Nearly half of the female penal population
are married adults, who may want to
maintain family bonds and fulfill their
parental responsibility while in prison.
CSD recognises these needs. Under the
Prison Rules, an incarcerated mother can
keep her baby with her in prison until
the baby reaches the age of nine months
or, if approved by the Commissioner
of Correctional Services, until the age
of three. The mother will assume full
responsibility of attending to the child
in the baby ward and be exempted from
standard work assignments during the
period of child rearing. A mother having
a child aged below six can enjoy half-day
visits with her child in the Parent-Child
Centre where she can feed and play with
the child under minimum supervision.
These visits allow incarcerated mothers to
perform their family role and re-establish
parent-child relationship in preparation
for their future re-entry into society.

i~
2
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Vocational training is also provided to
persons in custody to enhance their
employability and reintegration into
society. Gender mainstreaming is applied
in the process. In collaboration with non-
governmental organisations and agencies,
CSD provides full-time and part-time
vocational training for persons in custody.
The courses are jointly developed with
the organisations and set to be market-
oriented. Examples of courses catering
the employment needs of female persons
in custody include computer application,
commerce and retailing, food and
beverage services, and health care.

Traditionally, when considering offenders’
re-offending risk and services need, the
male penal population was treated as
the norm. The services to male offenders
became the mainstream. Women
offenders’ needs were treated as the same
as male offenders’ . Hence, the programs
often mirrored the male offenders’ for
decades. However, advanced jurisdictions
in North America, the UK and Australia
have been developing gender-responsive
rehabilitation services in recent years
to address the rehabilitation needs of
female and male offenders. They stress
that treatment programmes for female
offenders must be specialised, holistic
and able to meet women’s specific
needs. As a matter of fact, the problems
encountered by females offenders, the
role played by them in offences, the
reasons why they turn to crime and their
means of committing the offences are
very different from male offenders. Male
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and female offenders also have different
factors for recidivism.

International studies and local clinical
experiences showed that female
persons in custody who came up with
more abuse and trauma experience,
self-harm behaviour and emotional
problems had specific rehabilitative
needs. In response, CSD set up the
Psychological Gymnasium - Personal
Growth and Emotion  Treatment
Centre for Women (PSY GYM) on
8 March 2011 to take a pioneering
and leading role in the treatment
concept in correctional settings in this
world.  On top of using conventional
Cognitive Behavioral Therapy, Positive
Psychotherapy together with the use
of art and therapeutic environment
are also adopted to enhance treatment
effectiveness.  Thanks to the team’s
co-operation, advice and support,
the preliminary results of PSY GYM
treatment programme were proven
positive in its review, which was granted
the Gender Mainstreaming Award by
the Women’s Commission in 2013.

The Gender Mainstreaming Checklist
was used during the incubation of
PSY GYM. With a gender-sensitive
approach, sex-disaggregated data (e.g.
clinical profile of offenders) were also
employed to develop the PSY GYM
programme.  Statistics indicate that
female offenders may have higher
prevalence of depression, anxiety, self-
harm and trauma history than male
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offenders, and there are differences
in re-offending risk and rehabilitation
needs. That means gender-specific
programmes are necessary to cater
for specific groups. The programme
contents and delivery modes of PSY
GYM are therefore designed to enable
individual coaching/interaction suitable
for women.

CSD collected and analysed sex-
disaggregated data in designing the
programme.  Relevant experts were
consulted to enhance the gender
responsiveness of programme contents.
On the publicity front, the promotional
contents were formulated and delivered
in a gender-sensitive manner.  The
medium  of promotion (including
booklets, talks/seminars/workshops and
motivational enhancement groups) has
proven effective in reaching the target
groups. External and internal training
workshops on gender-specific issues
and treatment have also been arranged
for relevant staff.

a
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By maintaining a system of advisory and
statutory bodies (ASBs), the Government
consults interested groups and individuals
in the community extensively so that it can
obtain the best possible advice to facilitate
its policy-making and discharge of
statutory functions. Through these ASBs,
a wide cross-section of the community
and relevant organisations can participate
in the initial stage of policy-making and
planning of public services.

The Home Affairs Bureau (HAB) is
responsible  for the appointment
policy of ASBs. It issues guidelines on
appointments to ASBs and monitors the
compliance by bureaux and departments.

In 2004, HAB introduced gender
mainstreaming to the appointment
policy of ASBs. A gender benchmark
of 25% was set as the working target
for appointments to ASBs with a view
to enhancing women’s participation in
public decision-making. All submissions
of ASB nominations from bureaux
and departments must include a
paragraph on gender consideration.
The paragraph should state, inter alia,
the current gender composition of the
board or committee and the impact of
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the proposed appointments on gender
balance.

HAB has taken proactive measures to
reach out and identify women talent
who may be interested in taking up
public office. It has also urged bureaux
and departments to encourage women
to provide their curriculum vitae to
the Central Personality Index, which is
a database of potential candidates for
appointments to ASBs.

HAB has written to women’s groups
and  professional  associations  to
encourage contribution of their female
members’ curriculum vitae to the Central
Personality Index so as to enhance
women’s participation in ASBs. Letters
have also been issued to encourage
professional associations and institutions
which take part in ASB nomination or
recommendation to put forward more
women candidates.

The overall women’s representation
in ASBs reached the 25% target
in December 2005. In June 2010,
the Government raised the gender
benchmark from 25% to 30%. The
overall figure, again, reached the 30%
benchmark in May 2011. As at the end
of April 2014, women’s representation in
ASBs with government-appointed non-
official members was 32%. Starting
from 2015-16, the Government raises
the gender benchmark further from
30% to 35%, to enhance women’s
participation in the work of these bodies.
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EXAMPLE 3:

BATTERER INTERVENTION PROGRAMME AGAINST

DOMESTIC VIOLENCE
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The Social Welfare Department (SWD)
has put in place a series of preventive,
supportive and specialised services
for victims of domestic violence and
families in need to combat domestic
violence. On the other hand, to reduce
domestic  violence, SWD provides
diverse counselling services to help
batterers change their abusive attitude
and behaviour.

Under the Batterer Intervention
Programme (BIP) launched in 2008,
SWD provides suitable batterers involved
in spouse/cohabitant battering with
counselling service to enhance their
capability in coping stress, managing
emotions (especially anger), resolving
conflicts, and teach them ways to repair
and improve the relationship. According
to SWD’s statistics, batterers in
domestic violence cases are mostly men
(in 2013, about 82% of batterers were
male). Nonetheless, during the review
on the effectiveness of BIP, SWD had
looked into possible counselling needs
between male and female batterers.
Despite that the number of female
batterers was not high, SWD considered
that counselling groups tailored for
female batterers should be set up to
encourage women’s participation and
enhance the counselling effectiveness.
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Besides  setting  gender-responsive
counselling contents, SWD takes
account of the parental duties of female
participants and arranges the counselling
sessions to fit the schedule of mothers
who need to take their children to and
fro school. Housekeeping and childcare
services are also available so that
participants with the need can attend
the counselling without worrying about
household matters. In the promotion of
the service and training of group leaders,
the language used is chosen with gender
sensitivity to take care of the feelings of
male or female participants.

According to initial evaluation of the
trial programme, participants in the
counselling groups tailored for women
are more willing to take responsibility in
their violence and marital problems. The
service has also enhanced their ability to
handle family disputes and to reach out
for support.
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EXAMPLE 4:

TOBACCO CONTROL PUBLICITY
CAMPAIGN FOR FEMALE SMOKERS
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In view of the prevalence of smoking
among young women, the Department
of Health launched a quit-smoking
campaign in 2009-2010. The campaign
involved production of a gender-specific
pamphlet and advertising on TV/radio,
billboards, bus surface and the internet.
Publicity materials were also distributed to
target groups through non-governmental
organisations which provided services for
women. In early 2010, the Hong Kong
Council on Smoking and Health rolled
out a Smoke-free Women Campaign to
prevent smoking and promote smoking
cessation among women.

Women and men have different smoking
habits and reasons for smoking. At
the design stage of the campaign,
organisers conducted a survey to collect
and analyse sex-disaggregated data
about the numbers of smokers as well
as the reasons of smoking and quitting
in a bid to gauge the problem of women
smoking. Based on the data analysis
about women smoking, a campaign
targeted at female smokers was
launched. Apart from advertising on TV,
the cooperation of women’s groups was
also enlisted to enhance the penetration
and effectiveness of the campaign in
women’s communities.
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GENDER MAINSTREAMING CHECKLIST
FOR LEGISLATION, PUBLIC POLICIES AND PROGRAMMES
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Gender mainstreaming is a global strategy advocated by the
United Nations to achieve gender equality. It seeks to ensure
that women' and men have equitable access to, and benefit from,
society’s resources and opportunities. Given that women’s needs
have not been fully addressed and sometimes they are put in a
disadvantaged position in many aspects, specific efforts will be
required to rectify the disadvantaged position of women.

This Checklist is intended to be completed by officers responsible
for this legislation/public policy/programme in consultation with
the frontline staff as appropriate. Please note that this Checklist
is a simplified analytical tool and questions set out herein are
made simple and short as far as practicable. Should there be any
constraints, restrictions, difficulties or considerations which you
think cannot be fully reflected in this Checklist, please feel free to
list them out on a separate sheet.

UBREEHARIST > AR A T R AR R AR L o

Unless stated otherwise, “women” used throughout the Checklist refers to both women
and girls.
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—MER GENERAL INFORMATION
BB/ AR / SHBIERE

Title of the legislation/public policy/programme™:

© I XIANAdIV O

BRI / ASBUR / 3HEM B EREBAR:

Objective and main content of this legislation/public policy/programme*:

AIRERFENER / AT

Groups/persons likely to be affected:

At EIRED / AFEBER / 58I R BEROR R E BRI MME FE EL -

Please indicate at what stage this legislation/public policy/programme* is in
the policy-making cycle:

[] #&5t Design

[ ] B} Implementation

[] B5%% Monitoring

[] & / 250" Evaluation/Review™*

M ENERE

* Please delete as appropriate

&&E A& Officer-in-charge:
(% Name)
(B A7 Post Title)
(/F / #EPT Bureau/Dept)
BrE5RhS Tel No)
(BESRHS Fax No)

Gender Mainstreaming Guidebook 31



. i%5t DESIGN 2/B/AER
Y/N/NA
HEE T BT 1L B 7 AT E ]
Compilation and analysis of gender information
1. BERMAIRE R BER T EA TR - WNLIEED 0
w7
Have sex-disaggregated data been collected and considered
regarding those likely to be affected?

2. PG A B SR RE R REL TRERMER MBI =R
FEERE?
Do the data show gender differences or correlations with
the following variables:

o fFHY age

o K disabilities

e B education

o BLEARSL employment status

e }&% ethnic origin

o REEMI family role

o AB#5I income group

o E¥ B4 residence status

o HAfth others (755=#Aplease specify: )
3. iR M LAl s BUEIEI R -

Please provide a summary of such data on the above.

Oogoogoon
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E/8B/AER
Y/N/NA
i
Consultation
4. BERERED / AHBER / sTEIE WML EERALUT
HBEIAL
Has any of the following been consulted about the gender
impact of this legislation/public policy/programme*:
a) MHREERBINFELEBEES  MRIAZEEHL ~ R
MBI EHERIF ) O
Gender specialists (e.g. Women’s Commission, gender
research centres, individual gender experts)
b) MEBBHTARREERFIBIZNEs T e FmE—a RS
4 ]
Relevant government bureau or departments (e.g. Team
2/Division 1 of LWB)
c) MHEETEAB O
Relevant statutory bodies
d) FEBUR RS -
Non-governmental organisations
e) Im AR O

Women's associations
) AIBEREIRER / AHBER / sHEIMZEIIER / B E
Y 2L
Woman likely to be affected positively/ negatively* by this
legislation/ public policy/ programme
) HAth Others (FE5EHA please specify: Y [
b, BIEMBEIEANBBIAINENESRFE ¢

Please provide names of those consulted and a summary of their views:

"M %R Please delete as appropriate
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E/8B/AER
Y/N/NA
ZE LTI EE
Considering specific needs of both genders
6. EHEIRER / AHBER / 58I - RECHEAMIERES
TE  WHNLEEMEE ?
Have specific needs of women and men been identified, [
considered and integrated in designing this legislation/
public policy/programme?
7. BIED / REBR / A BB EFTEF IR MM SE M ?
Does this legislation/public policy/programme require any ]
specific reference to women or men?

Resources

8. EENEERLREEERNELHTE ?
Have resources been allocated to address the identified
needs of women, if any?

ZEEIF R E

Considering impact on women

9. BIED / ARBER / SRR LERNTE
TR BRNRBEM ?
Will women or any sub-groups of women be affected
differently from men by this legislation/public policy/
programme?

IE/&*
mE TR, RHREBRIA(DEEEHE®E)? P/N*

If yes, in a positive (P) or negative (N) way?

52 AWM Please delete as appropriate

34 MATHIEER




10. BIRED] / AHBUER / sHEIREE(RmERE RN EE © 2

11.

HA ~ REASR IR AT OIS B H R A I 2 AR -

Will this legislation/public policy/programme, in any way

(directly and indirectly, in the short, medium and long-term),

promote the elimination of discrimination of women by:

a) REKRIRLIIRERLERNEES / AHBER / 5t
&5
improving upon any previous legislation/public policy/
programme that was discriminatory or disadvantageous
to women;

b) JBIBIEMEML T RE R A AIEER 5
establishing legal and other protection of the rights of
women;

o) IRBHAVRERAE |

strengthening women'’s decision-making role;
d) EINELRENEEE RIS ; 5

increasing women'’s access to and control of resources; or
e) BERIEARIEE] ?

contributing towards empowerment of women?

f) Efthy53k - FI40 © any other way, e.g. ( )

WME TR, EREAEA
If yes, please elaborate:

BIRIED / AHBER / sHEIRE SR (SR ER)EE
FIEMEZEENRGISER ? 2 "2, - FaFAsA ¢
Will there be any restrictions or limitations, even of a temporary
nature, imposed on women (or sub-groups of women) by this
legislation / public policy / programme? If yes, please elaborate:
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Il. B IMPLEMENTATION =/B/AER

Y/N/NA
REAEFERE
Public education and promotion
12. EIEB / AHBOR / @AM ERTETEE ?
Through what means is this legislation/public policy/
programme promoted?
a) ENRI& printed materials ]
b) B mass media ]
c) BB exhibition ]
d) FBIE / HFad® / TEH talk / seminar / workshop ]
e) Efh others (FB5HEA please specify: ) ]
13. EEEERNRTERENIERIBURE ?
Has the promotional content been presented in a gender- L]

sensitive manner?

14, SEENBIAIMEL - BREHFER)BESEREBEIRER ?
Is the medium of promotion (e.g. venues, channels or time []
slots) effective in reaching the target group?

B FIER ISR

Gender-sensitive language

16. BIREDI / ATBUR / 518 / AR ER / SRR EABEES
MANREBREEABERMRIBRENST ? L
Is gender sensitive language used throughout the
legislation/public policy/programme/press releases or any
other related official document?
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E/B/AER
Y/N/NA
Eol e =% o
Impact on women
16. TEMBER @ BUHEAFELEERIIINZEESEIN
SWGIIEER - XERE © EARSSRESIRRES
) ?3E "=, o el
Have women or any sub-groups of women been affected
differently from men during the implementation process,
e.g. eligibility, level of benefits, accessibility, or availability
of support facilities? If yes, please elaborate:

17. TEMRBRER - EEEREEAIEHRIUREGEZNFE 7 40
& TR AR
Have there been any special measures to address women's ]
needs during the implementation process? If yes, please
elaborate:
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Ill. B2 MONITORING =/B/AEB

Y/N/NA
I YTIZ L5 7 ZERTE R
Compilation and analysis of gender information
18. B EWEMR R MR DBV BRI R (R B L
B1b)  UETEBE / ARBER / sHEINEBIEN K
W7 =

Have sex-disaggregated data and indicators (qualitative
or quantitative) been collected or compiled to monitor
the process and outcome of this legislation/public policy/
programme?

WA 12 5)F e

Inclusion of gender issues

19. RECEMABENETISEMAGERES 20E "2, -
B ]
Have gender perspectives and concerns been included in
the monitoring mechanism? If yes, please elaborate:
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IV. F{&#n4%53 EVALUATION AND REVIEW 2/B/AER
Y/N/NA
20. BIRIER / AHBUER / 5TEINEET ~ EHEBRAMBGEE T
s S AN EA TR 7

When, and how, was the evaluation of the design,
implementation and outcome of this legislation/public
policy/programme conducted? [

© I XIANAdIV O

VLB B T % I
Gender analysis of the impact on women
21, FIHHBERERRSEAITRIE A DB BURIFEIRON
WELHEL)?
Have sex-disaggregated data and indicators (qualitative or []
guantitative) been analysed in the evaluation process?

22. @AM EEREREREL TARME IR MR Z= Z S
=7 -

e —
Does the analysis show gender differences or correlations
with the following variables:

o FHL age

o K disabilities

e B education

o BLEARSL employment status
* &7 ethnic origin

o REEFL family role

o AB#HA income group

o EE 54 residence status

o Hfth others (s55LHH please specify: )
mE TR AR

If yes, please elaborate:

oo noon
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=/EB/TER
Y/N/NA
23. EEEIMITHE A EEAL TS A TGIEAE)
Has any of the following been consulted during external
evaluation (if applicable):
a) MAIRBEERBINELSHEES ~ AR - ffF
FoI AR ERE R ER) []
Gender specialists (e.g. Women’s Commission, gender
research centres, individual gender experts)

b) MHEEBHTARENEFIGIEss TREMFEE—2RE )

Relevant government bureau or departments (e.g. Team []
2/Division 1 of LWB)

c) MHEEEAB u
Relevant statutory bodies

d) FFEATHERE =
Non-governmental organisations

e) B AR A ]
Women's associations

f) RIEXFFENEETENFEL ]
Women being positively or negatively” affected

g) EAth Others (755587 please specify: ) []

24, FIREBEZLAANEEIATNFAERN I EERRE
Please provide details of the consultees and a summary of
their views:

52 AWM Please delete as appropriate
40 #R1E R TM




o)
2/%/FER E
Y/N/NA %‘J
25. BIRIER / AHBER / sHEIR S (R B EsEE © /8 =)
9+ AR A R T AU ~
Has this legislation/public policy/programme, in any way Q,
(directly and indirectly, in the short, medium or long-term),
resulted in:
a) WE R LSHEERAERVE =R / AHBUR / 518 5
improving upon any previous legislation/public policy/ 0
programme that was discriminatory or disadvantageous
to women;
b) FIEIDEM S TURE IR AR
establishing legal and other protection of the rights of L]
women;
c) MNRIFZANRRAE ]

strengthening women'’s decision-making role;
d) BINFLEEMEZE RIS ©
increasing women’s access to and control of resources; or

e) BENERIRAHIRES] 7

contributing towards empowerment of women?
) Efth75k » B0 : any other way, e.g.

WME TR, v R
If yes, please elaborate:

26. R LA MRELERB REREMREZER ? 20689
S R
Have there been any restrictions or limitations imposed on
women or sub-groups of women? If yes, please elaborate:

Gender Mainstreaming Guidebook 41



2/%/TiER
Y/N/NA
27. a5 BETERENABRSERARELERMREENE
fthAEREIEDI / ALLEBER / FHEITEMERIFIE ERVBRAFIRR ?
Have staff who are responsible for reviewing the
evaluation reports ensured that gender-related omissions ]
and successes in this legislation/public policy/programme
and other related ones are properly reflected?

ARG E

Future planning

28. EEEEHENMEAR - LUAARERSE - ERMEREEN
HAREER] / AHBER / 5HEIR - BB RISURKE ?
Have the evaluation findings been used to enhance L]
gender-sensitivity in future planning, implementation
and monitoring processes of this legislation/public policy/
programme and other related ones?
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V. —R%ZEI8 GENERAL =/E/FEH
Y/N/NA

WEE N B B2 5FERIF I E
Staff sensitivity and capacity building
29. BEIEEAES/NEE BRI AIAEESEIRE / ALK
R/ 7 ABNE  RiRMtEEN !
Is there a designated person or team responsible for ]
monitoring this legislation/public policy/programme from
the gender angle? If yes, please provide his/her details:

4 Name:
BA7 Post title:

H#% 855 Contact no.:
30. &5 R TR A B BB EX I 5 RENIEE ST
Al ? N BB AVRE © A
Have relevant staff responsible for the following stages of []
work been briefed or given training on gender issues? If
50, please specify:

%=1 Design:

E 5 Implementation:

BEZZ Monitoring:

=2{& Evaluation:

3. EEEE T « At B RERIEERFHRERN
TR - IIAMRIRENBREF R rERE— 7
Has gender sensitivity been included as one of the ]
attributes in the staff appraisal, other feedback system or
customer feedback?

2009F12H
December 2009
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ko R R B Ak A\ 44 B
LIST OF GENDER FOCAL POINT

BURR /1 BB 52 A

Bureau / Department Post Title

BRERERE BEER(EF)

Agriculture, Fisheries and Conservation | Assistant Director (Agriculture)
Department

REE KRFREERM/ 2

Architectural Services Department Chief Architect/2

BE BEERT AT

Audit Commission Principal Auditor (Technical Administration)
EEm B Hwa=x

Auxiliary Medical Service Chief Staff Officer

BFE REE / BdliE

Buildings Department Chief Officer / Technical Support
BT AT R BhER R (AL &4

Census and Statistics Departmentt Assistant Commissioner (Social)
PR RAE BT AR & A

Central Policy Unit Government Town Planner
BHFARIRPAT - (THE BRETEREME (1TE)

Chief Secretary for Administration’s
Office, Administration Wing

Principal Executive Officer (Administration)

RBL2R%E w2E

Civil Aid Service Chief Staff Officer

MR BhER R = (ME51R2E)

Civil Aviation Department Assistant Director-General (Airport Standards)
TATRRERE BESP T ERUE

Civil Engineering and Development
Department

Departmental Secretary

NBESBBR BETHEF(EHE)
Civil Service Bureau Principal Executive Officer (Management)
AR B RER BERATHRER (1TH) / I RiRiER

Commerce and Economic
Development Bureau

Principal Executive Officer (Administration) /
Commerce, Industry and Tourism Branch

RBITIREE (ITBO / B RY
Chief Executive Officer (Administration) /
Communication and Technology Branch
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RBEEHXHEEE / IREEHE
Assistant Commissioner (Tourism) 1 / Tourism
Commission

NEFRE NFEFE MR

Companies Registry Registry Manager

BHE BBER(ELEK)

Correctional Services Department Assistant Commissioner (Rehabilitation)
IGaSEALEFE IS BHEHEMER(D)

Constitutional and Mainland Affairs
Bureau

Principal Assistant Secretary (5)

B

Customs and Excise Department

BEER (TREANEREE)
Assistant Commissioner (Administration and
Human Resource Development)

BEE P EEWE
Department of Health Departmental Secretary
TR HRITBREE(LIS) / THR

Development Bureau

Principal Executive Officer (Works) / Works
Branch

BETHRES(1THR) / REMBE
Principal Executive Officer (Administration) /
Planning and Lands Branch

FHBE EPIEEWE
Drainage Services Department Departmental Secretary
HER HEABEIE(ABERELZEG LK)

Education Bureau

Principal Education Officer (Education
Commission and Planning)

MEEEA WERBEAPEES (1)
Efficiency Unit Assistant Director (1)
HMETRE TR / REIREA

Electrical and Mechanical Services
Department

Chief Engineer / Gas Standards A

RIER / RERESE
Environment Bureau / Environmental
Protection Department

HREPEWERE DR
Principal Assistant Secretary (Electricity
Reviews)

REBERERR
Financial Services and the Treasury
Bureau

BHEITHRERE (G) / EBR
Principal Executive Officer (General) / Treasury
Branch
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BEREPEWNER(MKER)3 / UKEHH
Principal Assistant Secretary (Financial
Services) 3 / Financial Services Branch

SERR REBRAIERE
Fire Services Department Deputy Chief Fire Officer (Headquarters)
RYBRRELEE BhEEER (1TH)

Food and Environmental Hygiene
Department

Assistant Director (Administration)

RV ERER

Food and Health Bureau

EREBEMMTHREE
Head, Resource Management and
Administration

BURFRAT IRFE X R T IZR

Government Flying Service Chief Aircraft Engineer

BURLERPT BYER BT LEREM (FEBHHEER)
Government Laboratory Assistant Government Chemist / Forensic Science
BTEXE BER

Government Property Agency Deputy Government Property Administrator
B RREE EPIEEWE

Government Logistics Department Departmental Secretary

BHE EPIEEWE

Highways Department Departmental Secretary

REBEER BEDEMER(ARER) 3

Home Affairs Bureau Principal Assistant Secretary (Civic Affairs) 3
REBEHEE BhEEER (1TH)

Home Affairs Department Assistant Director (Administration)
BEBRXE BhEAR(RRE » FRABTE)

Hong Kong Observatory

Assistant Director (Development, Research
and Administration)

BEAEBR BhEERE R (%)
Hong Kong Police Force Assistant Commissioner of Police (Support)
BEBEIK BEER(HERE)

Hong Kong Post

Assistant Postmaster General (Corporate
Development)

NREHEER B R (BB RR)
Immigration Department Assistant Director (Management and Support)
BREAE BhERR / 1T

Independent Commission Against
Corruption

Assistant Director / Administration
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BT E R BlEE&R(2)

Information Services Department Deputy Director (2)

BB AR EE (FRIERS)

Inland Revenue Department Chief Assessor (Special Duties)
RIFRIRE RITEEE (AT

Innovation and Technology Chief Executive Officer (Administration)
Commission

MR EREE BhER E R AP (FORM ) 1

Intellectual Property Department Assistant Principal Solicitor (Hearings)1
REHREE BEER(Z=)

Invest Hong Kong Associate Director-General 3
AERAVENEFELRBGMER | BEMER(2)

ZESHENER

Join Secretariat for the Advisory Bodies
on Civil Service and Judicial Salaries
and Conditions of Services

Assistant Secretary General (2)

BB HEPEWER(EBN) 2

Labour and Welfare Bureau Principal Assistant Secretary (Welfare) 2
BT B (R I® )

Labour Department Assistant Commissioner (Policy Support)
TR P T EmE

Land Registry Departmental Secretary

MBAEE AR EZERI 2R (FI%R)

Lands Department Senior Estate Surveyor / Training
EERIEE R E AR EREM OFEREEZIE)

Legal Aid Department

Assistant Principal Legal Aid Counsel / Legal
and Management Support

RN XA EBE AT (1T

Leisure and Cultural Services Department | Chief Executive Officer (Administration)
BERE P EEE

Marine Department Departmental Secretary

WESEE P EEwmE

Official Receiver's Office Departmental Secretary
BUTERRRAERAST RITBCERE (T80

Office of the Government Chief
Information Officer

Chief Executive Officer (Administration)

BEHEERMAE
Office of the Communications
Authority

BIEBFIME 1
Deputy Departmental Secretary 1
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Registration and Electoral Office

REIE RIBTAREIAD / HEEH

Planning Department Chief Town Planner / Technical Services
EBEE EPIEEWE

Radio Television Hong Kong Departmental Secretary

EEGEES BhEBRATIE (2)

Rating and Valuation Department Assistant Technical Secretary (2)
BEEETER BIEBEERETE(REGLMER/ATE)

Deputy Chief Electoral Officer (Committee &
Research/Administration)

HIUENNEESHEENER
Secretariat, Commissioner on
Interception of Communications and

EARBIEME(3)
Senior Assistant Secretaries (3)

Security Bureau

Surveillance
REZH HEEES2BFTT(RE)

Principal Management Services Officer
(Security)

HEEMNE

Social Welfare Department

e T EET(RBREILRE)
Chief Social Work Officer (Corporate
Planning and Coordination)

B4 EMIRER

Student Finance Assistance Agency

BITHEL (FEEBES)
Chief Executive Officer / Continuing
Education Fund

Transport and Housing Bureau

T¥%E5%F EPEEEWE
Trade and Industry Department Departmental Secretary
ERNEERER BEPEWER(BE) (BR#AE) / BhE

ER(BERHRE)
Principal Assistant Secretary (Housing) (Policy
Support) / Assistant Director (Policy Support)

EHmE BRER / ELK#ERK

Transport Department Assistant Commissioner / Bus & Railway
BEBE BEEERGREINER)

Treasury Assistant Director of Accounting Services

(Planning and Development)

REHBEPEEGWER
University Grants Committee

BwmER(T)
Deputy Secretary-General (1)

KBEE
Water Supplies Department

HRFIEEME

Departmental Secretary
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FRZEBZEE

Women's Commission






