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WOMEN'SCOMMISSION
Focus and Work Plan of the Equal Opportunities Commission

PURPOSE

Thispaper amsto inform Members of the Womeri s Commisson on the
focus and work plan of the Equa Opportunities Commisson (EOC) for the coming year.

COMPLAINTSAND CONCILIATION

2. Asa the end of 2001, complaints received by the EOC have reeched an
unprecedented leve of 1,651, a 233.5% increase over that recorded in 1997. It dso
represented an increase of 123.4% in complants recaived over 2000.

3. On the trends of discrimingtion complaints, complaints recaived under the
Sex Distrimination Ordinance (SDO) which reguired investigation and condliaion incressed
ggnificantly from 323 in 2000 to 1,165 in 2001, i.e anincrease of 260.7%. Complants
received under the Disability Discrimination Ordinance (DDO) increased to 416 in 2001,
compared to 339, which isan increase of 22.7%.

4, The upaurge in sex discrimination complaints was mainly atributed to the
large number of complaints regarding the Secondary School Places Allocation (SSPA). A
totd of 807 SSPA complaints were recaved in the summer of 2001 following the High
Court’ s ruling that the SSPA sysem was sex discriminatory and unlawful under the SDO.
It is expected that the EOC will be condliaing over 200 SSPA complaintsthis year.

EDUCATION AND EQUALITY

5. In ensuring that the education sysem is fair and does not discriminate
agang sudents with a disability, the EOC initiated plans to promote equa opportunities for
sudents with disabilities induding those with spedific learning disdbiliies The EOC hes
promulgated the Code of Practice on Education under the DDO which provides practicd
guiddinesto diminate disility discrimination and harassment in educationd establishments.

6. Education will continue to recalve our dtention in the coming year.  To
help schoals, educators, parents and students better understand equd opportunities for boys
and girls and for children with disabilities the EOC wil be issuing conaultation papers
organizing workshops and saminars dedling with different agpects of education.  These
agpects will ded with introduction to equa opportunities concepts in the curriculum,
sengtisation to serectyping in textbooks and specid needs education.



MAINSTREAMING AND TRAINING

7. In 2001, the EOC has focusad on maingreaming the culture of equa
opportunities in sociely.  The Commisson has expanded its traning and consultancy
function to as3g the government, employers and service providers in the aress of daff
traning and review of procedures Equd opportunities traning courses have been
aranged for officers of the Immigration Department and the Training Wing of the Hong
Kong Pdlice.

8. It is important for the government to maingream egud opportunities in
policy formulation and ddivery of government savices We hope thet traning and
sengtization to equd opportunities prindples will achieve better compliance with equa
opportunities prindples within the government.

9. We are pleased that the government has granted the EOC a funding of
$152 million to launch a pilot project in developing, promating and ddivering training
meterids and we intend to goply the money firdly in the governmenta and educationd
sectors.

LITIGATION AND EDUCATION

10. Regarding the litigation function of the EOC, the Commission adopts a
“gdrategic” gpproach.  The EOC will dways endeavour to sditle cases by conaliation and
the force of the lawv will only be cdled upon as a last resort to change deep-seated
prejudices and entrenched practices.  The EOC may provide litigation support where the
Cae rases a mdter of public interes or complexity or a paint of law requiring judicd
daification, or where it afects alarge section of the community.

11. Litigation dso has an educationd vaue. It heightens public awareness of
equa  opportunities conogpts and complements our education, promaotion and training
functions

12. After commenang legd procesdings in November 2000 on behdf of five
plantiffs assodated with the Kowloon Bay Hedth Centre, the EOC has successully
negotiated an out of court settlement on their behdf.  As part of the settlement, written
gpologies have been obtained from two defendants who are resdents of Richland Gardens.
These sttlements achieved sgnificant educationd vaue ---- the community is now more
aware than ever before that harassment and vilification of those who are vulnerable will not
be tolerated.

ANALYS SAND AWARENESS

13. For the coming year, the EOC will focus on palicy andyss, research and
development of conaultation pgpers.  Pdlicy andyss and research identify the underlying
problems, enhance awareness of the Stuation and act as a catdyd for change.  Pogtion
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and discusson papers will be issued in the aress of employment, education and hedth to
heighten public awvareness, gather views and fadilitate discussons

PARTNERSHIPS AND BUSINESS

14. In promoating a doser partnership with business, the EOC is devdoping a
drategy to improve avareness of employes and employess rights and obligations
imposed by anti-discrimination lavs Asaway of deveoping the srategy, it was decided
to undertake a series of surveys to assess the awvareness and compliance levels within the
Hong Kong business sector. Spedid atention will be paid to smal and medium enterprises
where an information and assessment kit is being developed and will be launched later this
yedr.

15. For the year 2002 the EOC will continue to work in pertnership with the

government, busness assodations and non-govemment organisaions to maindream the
culture of equa opportunities and to raise public avareness.
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