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WoC 18/10 
(資料文件 )  

 

婦女事務委員會  

 

紀念第四次世界婦女大會十五周年會議  

及亞太經合組織婦女領袖網絡會議的報告  

 
引言  
 
 本文件旨在向委員簡介本年九月在中國上海舉行的婦女

與城市發展暨紀念第四次世界婦女大會十五周年論壇（ “論壇 ”）
及緊接有關論壇在日本東京舉行的亞太經合組織第十五屆婦女領

袖網絡會議的情况。  
 
 
婦女與城市發展暨紀念第四次世界婦女大會十五周年論壇

（“論壇”）  
 
背景  
 
2. 1995 年 9 月，聯合國在北京召開「第四次世界婦女大會：

兩性平等、發展與和平」，期間通過了《北京宣言》和《行動綱

要》。  
 
論壇  
 
3. 由中華全國婦女聯合會主辦的論壇於 2010 年 9 月 16 至 18
日在上海舉行。香港特區派出了 25 人的代表團參加論壇。代表

團由勞工及福利局（勞福局）常任秘書長鄧國威先生率領，成員

包括婦女事務委員會（婦委會）委員、平等機會委員會委員、婦

女聯會、女性專業團體、婦女服務單位代表及婦女界知名人士等。 
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4. 代表團參加了大會論壇，當中包括部長級以上發言專場，

以及三個分組討論環節，分別為「女性高層人才的成長」、「婦女

與城市化進程」、以及「婦女全面發展與責任」。勞福局常任秘書

長於部長級以上發言專場作出講話，而婦委會主席則為其中一個

分組討論環節 –「婦女與城市化進程」的講者。代表團成員亦參

加了上海世界博覽會的參觀活動。  
 
5. 大會一致通過了《婦女與城市發展暨紀念第四次世界婦女

大會十五周年論壇宣言》（ “宣言 ”）。該宣言強調，性別平等是健

康城市發展的一項重要基礎。它亦重申《北京宣言》和《行動綱

要》、《消除對婦女一切形式歧視公約》和《千年發展目標》，並

承諾根據這些文件所載的原則和目標，進一步在促進兩性平等方

面取得更大的成就。  
 
6. 根據該宣言，論壇與會者建議在城市發展中應採取以下行

動：第一，堅持以人為本、性別平等、可持續、人與自然及環境

的和諧；第二，納入性別觀點，確保婦女平等參與城市發展的各

方面，特別是決策，並加強對年輕女性的支持和領導能力培訓；

第三，充分考慮不同群體，尤其是婦女和兒童特殊的需求，確保

所有人都受益於高質量的城市發展，採取切實措施使婦女能更好

地維護自己的權益；第四，加強各國政府、民間社會包括婦女組

織、國際組織之間的交流與合作，共同將城市建設成溫馨、和諧、

和平、安全、綠色、充滿希望的美好家園。  
 
7. 現夾附以下文件供各委員備悉：  
 

(a) 香港特區代表團名單 (附件 A)；  
(b) 論壇流程表 (附件 B)；  
(c) 勞工及福利局常任秘書長鄧國威先生的發言稿 (附件

C)；及  
(d) 婦委會主席的發言稿 (附件 D)。  
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亞太經合組織第十五屆婦女領袖網絡會議  
 
背景  
 

8. 亞太經合組織婦女領袖網絡是由亞太經合組織成員經濟體系內

的商界、學術界、民間組織和政府組成的非正式婦女領袖網絡，於

1996 年 10 月在馬尼拉成立。婦女領袖網絡會議每年舉行一次，旨在

就婦女事務提出意見，以供納入亞太經合組織的工作計劃及政策。  

 
會議  
 

9. 亞太經合組織第十五屆婦女領袖網絡會議， 2010 年 9 月 19 至

21 日假日本東京舉行。這次會議由日本性別平等局 (Gender Equality 

Bureau)主辦。會議的主題是 “由女性建立新全球經濟活動－從人、自

然和文化方面實踐 ”，分題如下︰  

(a) 婦女領袖網絡的角色與新挑戰；  

(b) 經濟（或商業）的女性政策；及  

(c) 不同國家的女性創業家的能力。  

 

會議分為大會、分組討論和工作坊，並設有聯誼活動，約有 600 名人

士出席。請參閱附件 E 的會議流程表。  

 

10. 婦委會委員劉嘉時女士、 Sharmila Gurung 博士及 Judith Ellis

女士，以及勞工及福利局助理秘書長 (福利 )2C 何美智女士出席了是次

會議。婦委會亦參與了活動期間進行的展覽攤位及相片展。  

 

11. 會上，與會者肯定了婦女參與經濟和對經濟的貢獻是經濟增長

的重要元素。與會者就不同議題交換意見和分享經驗，包括婦女在機

構中的職業發展，實現婦女的創業精神及為婦女創造新的經濟機會

等。第十五屆婦女領袖網絡會議向亞太經合組織領袖和部長作出的建

議載於附件 F。  
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徵詢意見  
 

12. 請委員閱悉本報告內容。  
 
 
婦女事務委員會秘書處  
二○一○年九月  
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9 局 .~Qi.p:j(毛

10: 00-19: 30 I 勻金人民注冊
f是當J法 : Jj事至今克， %lilJcìÆ丘吉二是~#$ff 1) 

18: 30-19: 30 I 全固如朕玖迎宴金

(1i過JdJ 止j/j至今;!f;ffIitAìÆ在二U#妥)f)

(1，芳于 18: 15 mlff近 j

主持:仝因如瑕副主席、有范戶l;第一特 i己宋秀岩

致薛:全因人大常委合副委員長、全因如瑕主席隊至立

2 0: 0 0-21: 3 0 I 乘船游黃浦江

(19: 45 茗1)，箏至今;!f;ffIit A J!f $/7口眉宇t!i/Jt ) 

的: 00-08: 45 I 勻金人民注冊
f是ddJ-tJ箏至5克%IitA痺症二益f(#至今)f(J紡j

09: 00-10: 00 I 卉幕式

(JtlL#.: 1笨蛋安定%IitAjfJ$二是f!j軍妥)f)

(ì，淨于 8: 45 m指近 j

主持:全因如瑕副主席、 ~ì己赴第一將迅宋秀岩

致薛:

1 、中共中央政治局委員、上海市委二情況俞正吉

2、中固外交部副部長傅萱

3、戰合園里太短社合抗行秘~倍琳﹒海淨

4、俄 ffJ 斯戰邦委員全副主席奧你洛娃

5、美囡囡多院全球如女事券元任所大使弗雄你

6、全囡人大常委合副委員長、全固如騏主席隊至立

附件 B
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110: 00-10: 15 茶歇

10: 15-13: 00 全体金汶:部長級及高級別代表友吉寺坊

( JI!;;fi亨. 1)，華至今;!t$Iit;JcìlJJt5二發J!妥ff)

主持:因你知女洽括主席吉布森

友盲人名草清見第 7 頁(每人友言 5 分併)

13: 00-14: 30 午餐金:紀念第四次世界姐女大金十五周年
( JI!;/在 : 1)i箏至全;!t$Iit;JcìlJJt5二是本嘉笑)f)

主持:全固如朕副主席、有 i己手t~氾甄規

一播放短片

一致薛:

1、騏合園里太笙社合抗行秘~ì若琳-海洋

2 、全因如朕副主席、 ~i己兵t~i己孟斑3四

15: 00-1 7: 00 分組付給

i次題一:姐女高崖人才的成長
(JI!;;店 : 1)i事至今克$IitJcìlJJt5二是穿J!至今ff 1 ) 

主持:世界家庭組奴主席戴西博士

友吉:

1 、固|亦如女始士云前主席、美囡二溪水水坊忌裁芭芭

拉.JIl雷特

2 、 1美合固負責已成失事券助理秘~才是瓦你斯特隆

3 、 1美合固消除只才知女歧視委員金委員、古巴如騏~i己

其!二千奇氾再加利斯

4、全固知就副主席、有 i己其t持 i己甄視

5、中固教育部副部長李主主工

放題二:如女勻城市化造程

伊拉/dJ-tr箏妥;!t$Iit;JcìlJJt5二是i!J!卦ff1I) 

主持:天文字家、中自科字院院士口十叔竿

友 .... .-. 
E司﹒
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可

1 、 1美合因如女友展基金亞太和阿拉伯固家失失長索克

步-雷耶斯

2、蒙古民主社合主文如女歌盟主席阿勒泰

3、比利肘地中海行劫組欽主席西蒙娜﹒坊、斯金

4、上海市如朕主席張雨而

5、中回香港特別行政巨如女事授予委員合主席高靜芝

i立題一:如女全面投展勻責任

( Jæ，前JFtJ箏垂在是:ff1Jt;:t;iff$二發宴妥ff111 ) 

主持:嶽合固消除x才知女歧視委員金委員、克步地里外

交和歐洲一体化部人杖司大使斯莫法維奇博士

友吉:

1、阿塞拜疆坎貝易←拉欣吉茲

2、非盟委員合性別及友展司司長歐加娜

3、尚德回你知女合主席汶妮-延斯博

4、中固科字院院士、中固科掌院上海生命科掌研究院

生物化字勻細胞生物芋研究所博士生專肺王恩多

5、中固澳門特別行政區社合工作局局長什炳杖

17:00-17:30 茶歇

17: 30-18: 30 閉幕式

(~並J~: J:.)箏至今Jt$IJt;:t痺症二撈姜妥ff)

主持:全固如映副主席、二扒已兵t-=t1氾孟塊招

一宣i柔并通迂洽士云官吉

一致辭:

1、全因如朕副主席、有 i己共t第一持沉宋秀岩

2、中共上海市委副持沉殷一璀

3、瑕合固駐半系統枷洞員兼瑕合固卉友汁划署挂年1

代表多黛琳

4、約旦企固如女委員合秘特長阿斯竭﹒哈德力支
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5 、女性經濟勻校舍先括主席歌德天

6、自本校舍民主究竟苦、參決員褔島瑞穗

19: 30-20: 30 上海市人民政府宴講

(.韓 J箏/lJlf;i法拉甘心古拉客丈掙/于j

(1丘， 50 箏卦成幫;t戚在/Jyzif譚)

致辭:中共上海市委副校迅、上海市市長轉

9 月 18 f3 (周六)參現社搏盟昆

r:.. 



The International Forum on Women and Urban Development  

cum the Fifteenth Anniversary Commemoration  

of the Fourth World Conference on Women 

Speech by Mr Paul Tang 

Permanent Secretary for Labour and Welfare 

The Government of the Hong Kong Special Administrative Region 

of the People’s Republic of China 

Progress of Implementation of the Beijing Platform for Action  

and Promotion of the Status of Women in the HKSAR 

Honourable Madam Chen, distinguished delegates, ladies and gentlemen, 

Good morning to you all. 

I am honoured to represent the Government of the Hong Kong 

Special Administrative Region (HKSAR) of the People’s Republic of 

China to participate in this Forum today.  I would like to thank the All 

China Women’s Federation and Shanghai Women’s Federation for 

organising this marvellous event for us to exchange views on the future 

direction and strategies in further promoting the status of women. 

     For Hong Kong, I am pleased to report that a series of 

measures have been implemented to promote women’s equal participation 

on all fronts and remarkable progress has been made.  I would like to 

highlight our achievements in a number of important areas as well as the 

challenges ahead. 

1
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  Gender mainstreaming has been a key strategy for us to achieve 

women’s advancement and gender equality.  We spare no efforts in 

adopting gender mainstreaming in different policy and programme areas, 

ranging from education, labour and welfare services to security, health 

and leisure and cultural services, etc..  The Gender Mainstreaming 

Checklist, an analytical tool developed by our Women’s Commission in 

2002 and further revised last year, provides very useful assistance to 

Government officers in applying gender mainstreaming in an organised 

and systematic manner.  Gender-related training in the forms of 

seminars, workshops and internet courses are also provided to civil 

servants of different grades and ranks to enhance their awareness of 

gender-related issues and the concept of gender mainstreaming.   We 

will continue to improve the Checklist and promote the use of it. 

  To empower women, we believe that it is important to engage 

them in the community’s decision-making process. In 2004, the HKSAR 

Government set a gender benchmark of 25% as an initial working target 

for appointment of women to advisory and statutory bodies.  With the 

concerted efforts of the HKSAR Government and the Women’s 

Commission, the overall participation rate of women in these bodies had 

risen from 17.5% in 2000 to 28.1% in early 2010.  In June this year, we 

have further raised the working target from 25% to 30%.  We will 

closely monitor the situation and consider further raising the target at an 

opportune juncture. 

    

  Education lays a solid foundation for women to participate more 

widely in social, economic and political activities.  The HKSARG has 

injected substantial resources into education.  The overall Government 
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expenditure on education increased from HK$54.5 billion (US$7 billion) 

in 2004-05 to HK$58.8 billion (US$7.54 billion) in 2009-10, representing 

an increase of about 8%.  Nine-year universal basic education was 

introduced to all boys and girls in 1978.  With effect from the 2008-09 

school year, free education has been extended to 12 years to include 

senior secondary education.  The importance of education in promoting 

women’s status could be illustrated by the percentage of female students 

enrolled in post-secondary programmes which in 2008/09 stood at 53.8% . 

Over the years, we have also seen a notable increase in the number of 

female members in some professions, such as the legal, (can we quote 

one to two more examples) professions.  A range of non-academic 

educational as well as training opportunities, including the Women’s 

Commission’s flagship programme “Capacity Building Mileage 

Programmes”, and the vocational training courses of our Employees 

Training Board, are also available to all women who wish to learn more 

or enhance their employability.  We will continue to focus our attention 

on empowering less privileged and women who are less skilled and 

educated.

   On domestic violence, the Government has adopted a 

“zero-tolerance” approach in tackling the problem and has stepped up 

efforts in all fronts.  We have introduced legislative amendments to 

expand the scope of protection, enhanced training to staff, as well as 

strengthened the provision of preventive and supportive services to the 

victims and families in need.  In particular, we have introduced a 

“Victim Support Programme” to provide emotional support and 

information to victims of domestic violence, particularly those going 

through judicial proceedings.  In addition, we have also reviewed our 

prosecution policy in order to develop best practices in assisting the 
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victims of domestic violence. 

   While Hong Kong has been making good progress in advancing 

the status of women and in promoting the well-being and interests of 

women, we would not be complacent. We would continue to strive to 

make improvements to remove gender prejudices and stereotyping in 

society.   

   As one of the four male speakers this morning, I hope to see 

more involvement of men in the future to champion for women’s causes, 

so that women will be able to develop their potential to the fullest and 

enjoy equal and fair participation in all spheres of social, political and 

economic activities. 

   Thank you. 
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Women and Urbanisation 

Senior representatives of governments, distinguished guests, ladies and 
gentlemen, 

 It is indeed a great honour for me, as the Chairperson of the Women’s 
Commission of the Hong Kong Special Administrative Region (HKSAR), to 
address you on this occasion.  I thank the All China Women’s Federation for 
the opportunity of exchanging views on the theme “Women and Urbanisation” 
with representatives around the world and I sincerely wish this conference every 
success.

The female gender comprises around 53% of the population in the HKSAR 
and there is no doubt that their interests and well-being are crucial in 
determining the future state of our society. 

The Beijing Platform for Action, adopted unanimously by 189 delegations 
in Beijing at the Fourth World Conference on Women in September 1995, 
recognises that empowerment, full participation and equality for women are the 
foundations for peace and development. 

The HKSAR Government has continuously been observing the principle of 
the Platform for Action and fulfilling its objectives through various policies and 
measures.  During the course of my presentation, I wish to share with you the 
experience of Hong Kong and the opportunities and challenges faced by Hong 
Kong women in its past and future development.  I will also discuss the 
HKSAR Government’s measures put in place to promote the well-being and 
interests of Hong Kong women. 

An overview of the urbanisation process of Hong Kong

  In contrast to some of the jurisdictions in the region, Hong Kong has 
been urbanised since at least the last century.  Since the Second World War, 
urban development and planning in Hong Kong have been closely related to its 
rapidly changing socio-economic development and the need to accommodate 

Annex D附件 D 
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the influx of immigrants after the war and the liberation of China since 1949. 

Due to a large influx of immigrants, economic development was very rapid 
in the 50s and 60s.  The New Town programme initiated in the 1970s 
transformed Hong Kong from a uni-centre city to a multi-centre city, with major 
development extending to the once rural areas of the New Territories.  In turn, 
from that period the number of women participating in the workforce started to 
increase, mainly resulting from the booming manufacturing and electronic 
industries in Hong Kong at that time, which was a significant force supporting 
Hong Kong’s economic development.  In the past few decades, with the advent 
of globalisation, Hong Kong has moved further towards a knowledge-based and 
service-led economy.  In short, this city has experienced an economic 
transformation from a fishing village to a large metropolitan city and has now 
been transformed into one of the most important financial centres in the Asia 
Pacific-region.  

Urbanisation has, on one hand, brought about economic development, 
social progress and cultural prosperity, which has created new opportunities for 
many people including women.  However, on the other hand it should be noted 
that rapid urbanisation and development can also put women at a disadvantage 
relative to men. This may manifest itself in inequalities in the distribution of 
economic and financial resources which has resulted in the difference in 
women’s capability and opportunity to participate in, contribute to and benefit 
from the process.  

Positive Impacts

 The first and the most prevailing impact for women in urbanisation is the 
increase in economic activity.  The labour force participation rate of women 
rose from 42.8% in 1971 to 53.1% in 2009, which now represents 46.6% of the 
total labour force.  Improved educational attainment; marriage postponement 
and increased prevalence of spinsterhood among women have been conducive 
to the growing participation of women in the labour force.   

The transformation of Hong Kong into a knowledge-based and service-led 
economy has further given rise to economic opportunities for women.  At 
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present, people employed in industries such as public administration, social 
and personal services, retail, accommodation and food services are 
predominantly female.  This may be attributable to women’s natural 
advantage in communication and interpersonal skills over men, which enables 
them to break barriers even when resources are unevenly distributed.  It also 
demonstrates that, if appropriate opportunity is provided, women can perform 
as good as men, or even better in some cases.  The trend of increasing female 
participation in economic activities is expected to continue, according to the 
projection made by the Hong Kong Census and Statistics Department, which 
suggested that the proportion of women in the labour force will escalate to 
50.1% by 2014 and further increase to 55.4% by 2026.   

 The second positive impact is access to education.  In 1971, the Hong 
Kong Government introduced a six-year free and universal basic education; and 
the policy was extended to nine years in 1973.  Both women and men have 
equal opportunities to receive education.  With effect from the 2008-09 school 
year, free education has been extended to 12 years to include senior secondary 
education provided by public sector secondary schools.  With these measures, 
the educational attainment of women in Hong Kong has risen significantly, with 
currently more than half of our university students being female.  A wide range 
of education and training opportunities are available to all who wish to further 
their studies and enhance their employment opportunities. 

Challenges

 It should be emphasised that the course of urbanisation and development 
has also brought about challenges to women in various aspects.  The 
traditional gender role of women and the conflict between work and family 
responsibilities borne by women have somehow limited their development and 
the actualisation of their full potential.  The labour force participation rate of 
Hong Kong by age and sex suggests that women tend to exit the labour force 
much earlier than men.  This may be explained by the fact that women still act 
as the core caregivers of the family and assume much greater responsibility than 
men in childbearing and caring of dependant family members.  In fact, “time 
use” studies show that women spend considerably more time than men in 
unpaid tasks such as care giving for household members and doing household 
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chores.  While for working women, their difficulties include a double burden 
as caregiver and breadwinner, as well as declining availability of family 
assistance due to the decrease in family size and the weakening of the 
traditional family support system. 

 Difference in educational attainment between male and female in the older 
age group may also explain the low labour force participation rate for this group 
of women.  This is also one of the contributory factors in the difference in 
income between men and women.  In 2009, the median monthly employment 
earnings for females were HK$10,000 (US$1,282), as compared with 
HK$12,000 (US$1,538) for males.  In other words, the median monthly 
employment earnings of females amounted to only 83% of the corresponding 
figure for males in that year.  Other possible reasons include the difference 
between female and male in respect of industrial and occupational distribution, 
working experience and nature of work.  

 Another challenge brought about by urbanisation is changes in the family 
structure and alienation of residents. The shift of family structure towards 
nuclear families and declining fertility rates are inevitable consequences of 
urbanisation.  Weakening of traditional family and neighbourhood support 
systems and the growth of single-headed households have further increased the 
burden of care work. 

Last but not least, it is also worth noting that a number of social issues 
faced by women, such as poverty, health issues including higher cancer risks 
and mental distress, deteriorating quality of life, etc are possible consequences 
brought about by globalisation. 

Moving forward – Actualising the potential of women

The development of urbanisation in Hong Kong is a comprehensive and 
complicated process of social change.  In essence, it has brought about 
development opportunities for women like never before, but at the same time 
posed unique challenges for them.  The HKSAR Government is committed to 
building a “gender harmonious society” and ensuring that the well-being and 
interests of Hong Kong women are fully safeguarded.  
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In 2001 the HKSAR Government set up the Women’s Commission as a 
high-level central mechanism to advise and assist the Government on women’s 
issues and to champion women’s causes.     

The Commission is tasked to take a strategic overview on women’s issues, 
develop a long-term vision and strategy for the development and advancement 
of women, and to advise the Government on policies and initiatives which are 
of concern to women. 

The HKSAR Government and the Women’s Commission work closely 
through a three-pronged strategy.  First, we aim at providing an enabling 
environment for women to fully realise their potential through elimination of 
obstacles in the environment, systems and policies.  Second, we seek to 
empower women and enhance their competitiveness and capability to 
participate actively in all aspects of public and private life in society.  Third, 
we believe that public education is the key to eliminating gender stereotyping 
and prejudices, promoting greater gender sensitivity within the community, and 
raising general awareness and understanding about women-related issues. 

Since the establishment of the Women’s Commission as a central 
mechanism to promote the well-being and interests of women in Hong Kong, 
we have advocated gender mainstreaming as a key strategy in achieving gender 
equality.  It is important to enable both genders to have equal access to and 
benefit from society’s resources and opportunities, such that women and men 
can both fully develop their potential and contribute to society.  The HKSAR 
Government sees the importance of incorporating the needs and perspectives of 
both genders as an integral dimension in the decision-making process and  
promotes the use of gender mainstreaming in its policy making process to 
ensure that women’s interest are taken care of. 

To create a more congenial societal environment for women to be better 
equipped to face life’s challenges, the Women’s Commission has designed the 
“Capacity Building Mileage Programme” which is a flexible learning 
programme tailored to the needs and interests of women.  It is delivered 
through radio broadcasting, internet and face-to-face courses delivered by 
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NGOs.  The Programme has been well received by women with a cumulative 
number of enrolments exceeding 35,000 since its launch in 2004, not to mention 
the large network of audience reached through the radio programmes. 

The Women’s Commission also advocates quality parenting and 
family-friendly employment policies and practices to cope with the challenges 
faced by modern families and the double burden of females as breadwinners and 
caregivers.  With the rising need for community carers, we are also encouraged 
to see that more and more child-care and elderly care programmes are being 
started by women’s organisations in the community.  This is a vivid example 
of women’s power of bringing people closer together in an urban city like Hong 
Kong and thereby creating a more harmonious society. 

Conclusion

 Proactive gender sensitive policy is essential for healthy social and 
economic development, especially in the globalised world that we are now 
living in.  There are still many challenges ahead in achieving full equality 
between men and women.  In recognition of the importance of full and 
effective implementation of the Beijing Declaration and Platform for Action and 
to fulfill its obligations under the Convention on the Elimination of All Forms 
of Discrimination against Women, the Women’s Commission will continue to 
work closely with the HKSAR Government and all sectors of the society to 
mobilise community resources in building an equal and harmonious Hong 
Kong.

Thank you. 
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15th Meeting of the APEC Women Leaders Network

Recommendations to APEC Leaders and Ministers

Tokyo, Japan, 19-21 September 2010

The 15th Women Leaders' Network Meeting, comprising over 500 women and men from business, 

government, academia, civil society and indigenous communities met in Tokyo on 19-21

September 2010. We discussed the theme of “Creation of New Global Economic Activities by 

Women-Realization through People, Nature and Culture.” 

WLN calls upon APEC Leaders and Ministers to recognize women’s significant economic and 

trade contributions to the Asia Pacific region and promote dynamic and inclusive growth through 

implementing policy recommendations based on three pillars:

Career Development of Women in Organizations;

Realization of Women’s Entrepreneurship through People, Nature, and Culture; and, 

Creating New Economic Opportunities for Women, including creating enabling 
environments that promote the Women’s Empowerment Principles.  

Career Development of Women in Organizations

[Participation of Women in Management]
1 Collaborate with the private sector on initiatives that encourage and accelerate the promotion of 

women in management, leadership and board positions such as setting targets and reporting 

progress.  

[Capacity Building –Education and Training]
2 Strengthen continuing education, vocational training and life-long learning for women, in 

particular implementing and improving access to training for women (re-)entering the labor force.

Promote and disseminate information on such training programs.

[Women in Science and Technology]
3 Work in partnership with the private sector to eliminate negative stereotypes, increase 

employment opportunities and promote the visibility and success of women educated in the field of 

science and technology.

[Improvement of Working Environment]
4 Encourage and enable women to remain in the workforce by creating appropriate policies for 

work-life balance such as flexible work schedules and other measures that encourage women and 
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men to share family responsibilities.  

Realization of Women's Entrepreneurship through People, Nature and Culture

[Access to finance]
5 Access to finance for women continues to be a significant challenge in all APEC economies. 

WLN urges Leaders and Ministers to strengthen efforts to improve women’s access to various 

financial products and services such as public finance, equity finance and micro finance. Increase

innovative access to finance for women-owned SMEs and microenterprises, including for women 

in the informal sector, by removing legal and regulatory impediments.

[Supporting Entrepreneurs in Micro, Small and Medium Enterprises]
6 WLN encourages each economy to develop a strategic action plan that includes women’s 

enterprise development.

7 Strengthen measures that foster women’s entrepreneurship and create business enabling 

environments through public-private partnerships. WLN acknowledges the ongoing 

Ease-of-Doing-Business (EoDB) programs currently being implemented by various APEC fora and

recommends additional knowledge-based economy skills programs for women entrepreneurs that 

also include girls.

8 Facilitate women’s access to corporate, government and international markets, and global value 

chains by creating awareness and providing training on procurement opportunities.

[Support Social Enterprise]
9 Promote businesses that utilize regional characteristics of nature, environment and culture

without exploiting the natural environment or traditional knowledge.

10 Conduct research on social enterprises, train potential social entrepreneurs, and formulate 

incentives to enter the field of social entrepreneurship.

Creating New Economic Opportunities for Women

[Women as Key Economic Drivers]
11 Support the Women’s Empowerment Principles (WEPs) announced by UNIFEM and UN Global 

Compact as guiding principles to promote inclusive and sustainable growth that advances regional 

economic, social and market integration across APEC economies.

12 Recognize the role and talents of women, including indigenous women, in responding to the 

recent financial crisis and natural disasters, turning adversity into opportunity.
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[Innovation and ICT]
13 Ensure equal access to ICT and support for women who wish to learn and obtain technological 

know-how to utilize ICT as an economic empowerment tool.

[Gender Mainstreaming]
14 Improve the capacity of economies in the APEC region to collect, analyze and disseminate

sex-disaggregated statistics and use emerging data to raise awareness among policy makers 

about gender disparities, which in turn, can create greater understanding of the 

gender-differentiated effects of policy reforms.

[Establishing Networks]
15 Foster networking opportunities within organizations, economies, and across borders for 

women to be active participants in the economy, especially in areas where fewer women are 

engaged such as science, technology and starting business. Encourage economic organization to 

plan study visits and exchange programs for women.

16 Women are still under-represented on the APEC Business Advisory Council (ABAC). WLN 

urges Leaders to ensure that at least one woman from each economy be appointed to ABAC.

[Way Forward]
17 In order to encourage implementation of the preceding recommendations, WLN requests the 

Gender Focal Point Network (GFPN), in coordination with the SME Working Group, to incorporate 

in the Report on the Implementation of the Framework on the Integration of Women in APEC, the 

following Key Performance Indicators (KPIs) of progress (in numbers and/or percentage of

women) as:

1.  Board members of (listed) companies

2.  SME owners

3   ABAC Members

If obtaining such data is not feasible, alternative, concrete measures of progress should be 

reported.  

WLN will seek the assistance of the GFPN to monitor the implementation of the WLN 

recommendations in each economy and will invite the GFPN Chair to report on its activities in the 

next and future WLN meetings.

WLN welcomes the United States’ proposal to hold a High Level Policy Meeting on Women’s 

Economic Empowerment in San Francisco in September, 2011.

WLN would like to extend its gratitude to Japan for hosting this meeting and convey its 

appreciation to the United States for offering to host the 16th meeting of the WLN.
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