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INTRODUCTION

This paper reports on the Women’s Commission (WoC)’s
participation at the 55t Session of the United Nations (UN) Commission on
the Status of Women (CSW) from 22 to 25 February 2011 in New York, USA.

BACKGROUND

2. CSW is a functional commission of the UN Economic and Social
Council, dedicated exclusively to gender equality and advancement of women.
It is the principal global policy-making body on women issues. Every year,
representatives of Member States gather at the United Nations Headquarters
in New York to evaluate progress on gender equality, identify challenges, set
global standards and formulate concrete policies to promote gender equality
and advancement of women worldwide. CSW meets annually for a period of

10 working days around late February to early March.
55tk SESSION OF THE CSW

3. The 55th Session of the CSW was held from 22 February to 4
March and 14 March 2011. The priority theme this year is “Access and
participation of women and girls in education, training, science and
technology, including for the promotion of women’s equal access to full

employment and decent work”.

4. The Chinese delegation was led by Madam SONG Xiuyan,
Vice-Chairperson of the National Working Committee on Women and
Children under the State Council of China and the Vice-president of the



All-China Women’s Federation (ACWF). Ms Sophia KAO, WoC Chairperson
and Miss Maisie HO, Assistant Secretary of the Labour and Welfare Bureau
attended the first four days of the meeting as part of the Chinese delegation.

S. At the meeting, participants shared experience, practices and
views in relation to the implementation of the previous commitments in
various international conferences and conventions with regard to access and
participation of women and girls in education, training, science and
technology, and the promotion of women’s equal access to full employment
and decent work. Member States, representatives of non-governmental
organisations and UN entities participated in the session. A series of
parallel events were also organised by Member States and non-governmental
organisations which provided additional opportunities for information
exchange and networking.

6. The CSW has adopted an agreed conclusion (Annex A) which
calls on governments and UN entities to take the following action in order to
ensure equal access of female and male in education, in particular in the
science and technology field —

a. strengthening national legislation, policies and programmes;
expanding access and participation in education;

c. strengthening gender-sensitive quality education and
training, including in the field of science and technology;

d. supporting the transition from education to full employment
and decent work;

e. increasing retention and progression of women in science
and technology employment; and

f. making science and technology responsive to women’s
needs.

7. At the meeting on 22 February 2011, the head of the Chinese
delegation delivered a statement on progress being made in the promotion of
gender equality and the protection of women's rights and interests. In
addition, the WoC Chairperson gave a verbal statement on the situation of
education and training for women in the Hong Kong at one of the panels
which covered “key policy initiatives and capacity-building on gender
mainstreaming: focus on education and training” held on 23 February 2011.



The verbal statements are at Annex B.

ESTABLISHMENT OF UN WOMEN

8. The 55th session of CSW also welcomed the establishment of the
UN Entity for Gender Equality and the Empowerment of Women (UN Women),
which merges four previously distinct parts of the UN system that focused
exclusively on gender equality and women’s empowerment. UN Women
became fully operational on 1 January 2011. Under the leadership of the
Under-Secretary-General and Executive Director, Dr Michelle BACHELET,
UN Women supports inter-governmental bodies such as CSW in their
formulation of policies, global standards and norms. It also helps Member
States to implement these standards, standing ready to provide suitable
technical and financial support to those countries that request it, and to forge
effective partnerships with civil society. Another main role is to promote
accountability within the UN system for its own commitments on gender
equality, including regular monitoring of system-wide progress.

NETWORKING WITH ACWF AND WOMEN’S NGOs

9. The WoC Chairperson took the opportunity to host a networking
dinner with representatives from ACWF on 23 February 2011. 10
representatives from ACWF joined the dinner and exchanged ideas with Hong
Kong delegates on various issues of concern to women.

ADVICE SOUGHT

10. Members are invited to note the content of this report.

Women’s Commission Secretariat
April 2011
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Commission on the Status of Women
Fifty-fifth session
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Follow-up to the Fourth World Conference

on Women and to the twenty-third special session
of the General Assembly, entitled “Women 2000:
gender equality, development and peace

for the twenty-first century”

Draft agreed conclusions submitted by the Chair of the Commission
on the Status of Women on the basis of infor mal consultations

Access and participation of women and girlsin education,
training and science and technology, including for the promotion
of women’s equal access to full employment and decent work

1. The Commission on the Status of Women reaffirms the Beijing Declaration
and Platform for Action, the outcome documents of the twenty-third special session
of the General Assembly and the declarations adopted by the Commission on the
occasion of the tenth and fifteenth anniversaries of the Fourth World Conference on
Women.

2.  The Commission reiterates that the Convention on the Elimination of All
Forms of Discrimination against Women, the Convention on the Rights of the Child,
the Convention on the Rights of Persons with Disabilities and the Optional
Protocols thereto, as well as other conventions and treaties, such as the relevant
conventions of the United Nations Educational, Scientific and Cultural Organization
and the International Labour Organization, provide a legal framework and a
comprehensive set of measures for the promotion of gender equality in education
and employment.

3.  The Commission recals the United Nations Millennium Declaration and
General Assembly resolution 65/1 of 22 September 2010, and recognizes the
interdependence of all the Millennium Development Goals. The Commission also
recalls the ministerial declaration of the 2010 high-level segment of the Economic
and Social Council on implementing the internationally agreed goals and
commitments in regard to gender equality and empowerment of women. It takes
note of the Budapest Science Agenda-Framework for Action, adopted at the World
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Conference on Science in 1999, and of the Dakar Framework for Action: Education
for All, adopted at the World Education Forum in 2000.

4.  The Commission welcomes the establishment of the United Nations Entity for
Gender Equality and the Empowerment of Women (UN-Women) and its
operationalization, which will strengthen the ability of the United Nations to support
the achievement of gender equality and the empowerment of women, and welcomes
the appointment of Michelle Bachelet as the first Under-Secretary-General and
Executive Director of UN-Women.

5.  The Commission acknowledges the important role of national machineries for
the advancement of women, which should be placed at the highest possible level of
government, the relevant contribution of national human rights institutions where
they exist, and the important role of civil society, especially women's organizations,
in advancing the implementation of the Beijing Declaration and Platform for Action
and in promoting the full and equal access and participation of women and girlsin
education, training and science and technol ogy.

6. The Commission stresses that education is a human right, and that equal access
to education, training and science and technology empowers women and girls in the
context of global economic and technological changes and promotes development,
all human rights, human rights education and learning at all levels, as well as gender
equality, the elimination of all forms of discrimination and violence against women
and girls and the eradication of poverty.

7. The Commission reaffirms that the best interest of the child shall be the
guiding principle of those responsible for his or her education and guidance in the
exercise by the child of his or her rights and that responsibility lies in the first place
with his or her parents or legal guardians.

8. The Commission welcomes the progress made in increasing women's and
girls' access to and participation in education and training, including science and
technology education. The Commission recognizes the potential of education and
training and science and technology, to contribute to the economic empowerment of
women, which also leads to accelerating progress towards achieving the
internationally agreed development goals, including the Millennium Development
Goals, by 2015.

9. The Commission notes that quality education and full and equal access and
participation in science and technology for women of all ages are imperative for
achieving gender equality and the empowerment of women, and an economic
necessity, and that they provide women with the knowledge, capacity, aptitudes,
skills, ethical values and understanding necessary for lifelong learning, employment,
better physical and mental health, including the prevention and control of maternal
mortality, HIV and AIDS and other communicable and non-communicable diseases,
as well as for full participation in social, economic and political development.

10. The Commission welcomes the important contribution that women make to all
fields of education, training, science and technology, and recognizes their work in
the full spectrum of professions in science and technology. The Commission also
acknowledges that women and men should continue to contribute to the promotion
of the ethical dimensions of scientific and technological progress.
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11. The Commission recognizes that research and development in science and
technology, and its dissemination, have insufficiently responded to women'’s needs.
The Commission stresses the need for increased cooperation among countries,
including through international cooperation and transfer of technologies on mutually
agreed terms, especially to developing countries, in order to enhance equal access of
women to science and technology and their participation in science and technology
education.

12. The Commission expresses continued concern at the negative impact of the
global crises, such as the financial and economic crisis, the food crisis and
continuing food insecurity, and the energy crisis, as well as the challenges posed by
poverty, natural disasters and climate change, on the empowerment of women and
girls, including their access and participation in education, training, science and
technology.

13. The Commission expresses concern at the serious and persistent obstacles that
still hinder the advancement of women and further affect their participation in
decision-making, including the persistent feminization of poverty, the lack of equal
access to health, education, training and employment, as well as armed conflict, lack
of security and natural disasters.

14. The Commission acknowledges that men and women continue to face gender
stereotypes, as well as challenges and obstacles to changing discriminatory
attitudes, and stresses that challenges and obstacles remain in the implementation of
international standards and norms to address the inequality between men and
women.

15. The Commission expresses deep concern about all legal, economic, social and
cultural barriers that prevent women and girls from having equal access to education
and training, and recognizes that some women and girls face multiple discrimination
and disadvantages that prevent their participation in education, training and
employment.

16. The Commission recognizes that the upbringing of children requires the shared
responsibility of parents, women and men and society as a whole, and that
maternity, motherhood, parenting and the role of women in procreation must not be
a basis for discrimination nor restrict the full participation of women in society.

17. The Commission expresses deep concern that discrimination and violence
against women and girls, including sexual harassment and bullying, continue to
occur in al parts of the world, including in education and in the workplace. The
Commission notes that those are obstacles to the achievement of women'’s and girls’
equal access to and participation in education, including in science and technology
education, and training, as well as impediments to the development of their full
potential as equal partners with men in other aspects of life, including full
employment and decent work.

18. The Commission also expresses concern that inadequate educational
opportunities and low quality education reduce the benefits of education and
training for women and girls, men and boys, and that women’s educational gains are
yet to translate into equal access to full employment and decent work, with
consequent long-term adverse effects on the development of any society. It remains
deeply concerned by the persistence of high female illiteracy rates and gender
stereotyped roles of women and men, which inhibit women’s equal participation in
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employment, leading to occupational segregation, including the widespread
underrepresentation of women and girls in many fields of science and technology,
which represents a loss of talent and perspectives, hinders economic development
and women’s economic empowerment and can contribute to the gender pay gap.

19. The Commission expresses concern about high drop-out rates from school of
female students in many parts of the world, especially at the secondary level, and
including at the tertiary level, owing to multiple discrimination and factors that
impede girls’ participation in education.

20. The Commission expresses concern that the unequal sharing of responsibilities
of daily life, including caregiving between women and men, girls and boys, has a
disproportionate impact on women’'s and girls' access to education, training and
science and technology, and on their economic empowerment and long-term
€economic security.

21. The Commission underlines that addressing the barriers to equal access of
women and girls to education, training and science and technology requires a
systematic, comprehensive, integrated, sustainable, multidisciplinary and
multisectoral approach, including policy, legislative and programmatic interventions
and, as appropriate, gender-responsive budgeting, at all levels.

22. The Commission urges Governments, at all levels, including local authorities
and national machineries for the advancement of women, and/or, as appropriate, the
relevant entities of the United Nations system and international and regional
organizations, within their respective mandates and bearing in mind national
priorities, and invites national human rights institutions where they exist, and civil
society, including non-governmental organizations, academia, educational, scientific
research and funding institutions, the private sector, employer organizations, trade
unions, professional associations, the media and other relevant actors, to take the
following actions, as appropriate:

Srengthening national legislation, policies and programmes

(@) Mainstream a gender perspective in legislation, policies and programmes
within all governmental sectors, including education, training, science and
technology, academia, research institutions and research funding agencies, in order
to address unequal access and participation of women and girls in education,
training and science and technology, including for the promotion of women’s equal
access to full employment and decent work;

(b) Strengthen capacities to ensure that science education policies and
curricula are relevant to the needs of women and girls so that developments in
science and technology can directly benefit them;

(c) Improve and systematize the collection, analysis and dissemination of
sex-, age- and disability-disaggregated data; enhance capacity development in this
regard; and develop relevant gender-sensitive indicators to support legislative
development and policymaking on education, training and science and technology;

(d) Encourage the provision of institutional and financial support for
academic studies that can produce gender-specific knowledge and feed into all
policies and programmes on education, training and research and support research,
including longitudinal policy research, to identify specific gaps in education and
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career pathways, so as to promote the retention of women and girls in different
fields of science and technology and in other relevant disciplines;

(e) Strengthen the monitoring and evaluation and, where appropriate, the
review of existing policies and programmes to promote gender equality and the
empowerment of women in education, training, science and technology, and access
to full employment and decent work, in order to assess their effectiveness and
impact, ensure a gender perspective in all policies and programmes and strengthen
accountability;

(f) Encourage and, as appropriate, increase public and private investment in
education and training to expand women'’s and girls' access to quality education and
training throughout their life cycle, including, inter alia, through the provision of
scholarships for study in science and technology in secondary and tertiary
institutions, and to ensure that research and development in the field of science and
technology directly benefits women and girls;

(9) Incorporate systematically a gender perspective into budgetary policies at
all levels to ensure that public resources in education, training, science, technology
and research equally benefit women and men, girls and boys, and contribute to the
empowerment of women and girlsin particular;

(h) Urge developed countries that have not yet done so, in accordance with
their commitments, to make concrete efforts towards meeting the target of 0.7 per
cent of their gross national product for official development assistance to
developing countries and the target of 0.15 to 0.20 per cent of their gross national
product for official development assistance to least developed countries, and
encourage developing countries to build on the progress achieved in ensuring that
official development assistance is used effectively to help meet development goals
and targets and help them, inter alia, to achieve gender equality and the
empowerment of women;

(i) Strengthen international cooperation in the area of access and
participation of women and girls in education, training, science and technology,
including for the promotion of women’s equal access to full employment and decent
work and the promotion of women’s participation in the exchange of scientific
knowledge, and welcome and encourage in this regard South-South, North-South
and triangular cooperation and recognize that the commitment to explore
opportunities for further South-South cooperation entails not seeking a substitute for
but rather a complement to North-South cooperation;

(j) Prioritize and encourage enhanced funding and capacity development
efforts for the education and training needs of girls and women in development
assi stance programmes;

(k) Continue to strengthen policies relevant for women’s economic
empowerment aimed at addressing inequality affecting women and girls, in access
to and achievement in education at all levels, including in science and technology, in
particular to eliminate inequalities related to age, poverty, geographical location,
language, ethnicity, disability, and race, or because they are Indigenous people, or
people living with HIV and AIDS;

()  Strengthen national efforts, including with the support of international
cooperation, aimed at addressing the rights and needs of women and girls affected
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by natural disasters, armed conflicts, other complex humanitarian emergencies,
trafficking in persons and terrorism, within the context of access and participation of
women and girls to education, training and science and technology, including for the
promotion of women’'s equal access to full employment and decent work. Also
underline the need to take concerted actions in conformity with international law to
remove the obstacles to the full realization of the rights of women and girls living
under foreign occupation, so as to ensure the achievement of the above-mentioned
goals;

Expanding access and participation in education

(m) Ensure women’s and girls' full and equal access to quality formal,
informal and non-formal education and vocational training at all levels, including to
free and compulsory primary education, and provide educational opportunities,
including in science and technology, from early childhood and throughout the life
cycle, including lifelong learning and retraining, human rights education and
learning, and adult and distance education and e-learning, including in information
and communications technology and entrepreneurial skills, in order to promote the
empowerment of women, inter alia, through enhancing and facilitating women’s
access to full and productive employment, in particular to careers in science and
technology;

(n) Improve and expand women’'s and girl’s access to distance education,
e-learning, tele-education and community radio, including in rural and remote
communities, owing to the important role they play in women’'s development,
including, inter alia, in helping to overcome issues related to time constraints, lack
of accessibility, lack of financial resources and family responsibilities;

(0) Increase enrolment and retention rates of girlsin education, inter alia, by:
allocating appropriate and adequate budgetary resources; enlisting the support of
parents and the community, including through campaigns and flexible school
schedules; providing financial and other incentives targeted at families, including
access to free education at the primary level, and at other levels where possible, and
scholarships; and providing teaching, learning and hygiene and health supplies, as
well as nutritional and academic support, in order to minimize the costs of
education, in particular to families, and to facilitate parents’ ability to choose
education for their children;

(p) Ensure that pregnant adolescents and young mothers, as well as single
mothers, can continue and complete their education, and design, in this regard,
implement and where applicable, revise educational policies to allow them to return
to school, providing them with access to health and social services and support,
including childcare facilities and créches, and to education programmes with
accessible locations, flexible schedules and distance education, including e-learning,
and bearing in mind the challenges faced by young fathersin this regard;

(@ Condemn all forms of violence against women and girls and take
appropriate action to strengthen and implement legal, policy, administrative and
other measures to prevent and eliminate all forms of discrimination and violence in
order, inter alia, to ensure access and participation in education, training, full
employment and decent work;
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(r) Improve the safety of girls at and on the way to school, including, inter
alia, by improving infrastructure such as transportation, providing separate and
adequate sanitation facilities, improved lighting, playgrounds and safe
environments, conducting violence prevention activities in schools and communities
and establishing and enforcing penalties for all forms of harassment and violence
against girls;

Srengthening gender-sensitive quality education and training, including
in the field of science and technology

(s) Improve the quality of education at all levels for both girls and boys,
including in science and technology education, through improving learning
conditions, continuous teacher training, teaching methodologies and curriculum
development, implementing programmes to improve achievements for the most
disadvantaged learners and expanding recruitment and support for teachers, in
particular for women teachers in scientific and technological disciplines;

(t) Ensure that education results in the acquisition by women and girls of
literacy and numeracy skills, knowledge and other skills that enhance and broaden
their employment opportunities;

(u) Expand and improve teacher education and training and systematically
integrate a gender perspective in such programmes in order to eliminate all forms of
discrimination and violence against women and girls and to overcome gender
stereotypes;

(v) Develop gender-sensitive curricula for educational programmes at all
levels and take concrete measures to ensure that educational materials portray
women and men, youth, girls and boys in positive and non-stereotypical roles,
particularly in the teaching of scientific and technological subjects, in order to
address the root causes of segregation in working life;

(w) Remove legal, regulatory and social barriers, where appropriate, to
sexual and reproductive health education within formal education programmes on
women'’s health issues;

(X) Ensure women’'s and girls' right to education at all levels as well as
access to life skills and sex education based on full and accurate information and,
with respect to girls and boys, in a manner consistent with their evolving capacities,
and with appropriate direction and guidance from parents and legal guardians, in
order to help women and girls, men and boys, to develop knowledge to enable them
to make informed and responsible decisions to reduce early childbearing and
maternal mortality, to promote access to pre- and post-natal care and to combat
sexual harassment and gender-based violence;

(y) Take steps to promote access for women and girls to education and
training, including human rights education and learning at all levels, which can
foster tolerance and mutual understanding and respect for all human rights, so that
they can realize their full human potential by learning about the comprehensive
framework of all human rights and fundamental freedoms;

(z) Provide quality education in emergency situations that is gender-
sensitive, centred on learners, rights-based, protective, adaptable, inclusive,
participatory and reflective of the specific living conditions of women, children and
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youth, and that pays due regard, as appropriate, to their linguistic and cultural
identity, mindful that quality education can foster tolerance and mutual
understanding and respect for the human rights of others;

(aa) Improve hands-on experimentation and collaborative work in science and
technology classes, highlight the broad societal applications of science and
technology in curricula and educational material and expose girls and boys, women
and men, to female role models in science and technology, in order to make science
and technology, including engineering and mathematics, more attractive for girls
and women;

(bb) Promote a positive image of careers in science and technology for
women and girls, including in the mass media and social media and through
sensitizing parents, students, teachers, career counsellors and curriculum
developers, and devising and scaling up other strategies to encourage and support
their participation in these fields;

Supporting the transition from education to full employment and decent work

(cc) Address the different barriers women and girls face in the transition from
school to work by: expanding the scope of education and training opportunities that
are relevant to employment opportunities and aligned with rapidly changing labour
market needs, particularly in emerging, new and non-traditional fields; helping
women acquire business, trade, information and communications technology and
entrepreneurship skills; raising awareness of such opportunities and of their
suitability to both women and men, particularly among parents, teachers, career
counsellors and other advisers, and encouraging interaction between educational
systems, the private sector and civil society, as appropriate;

(dd) Adopt policies and mechanisms to recognize women'’s prior learning and
management skills, including those gained from informal and/or unpaid work,
especially for women who discontinued their education or employment for various
reasons, so as to facilitate their access to education, training and employment
opportunities;

(ee) Improve access to gender-sensitive career counselling and to job search
support services and include job readiness and job search skills in curricula for
secondary and higher education and vocational training, in order to facilitate the
transition from school to work and re-entry into the labour market for women of all
ages,

(ff) Work to eliminate occupational and sectoral segregation and the gender
pay gap by recognizing the value of sectors that have large nhumbers of women
workers, such as care and other service areas, improving career pathways and
working conditions and undertaking, evaluating and, where necessary, reviewing
legislation, policies and programmes, public awareness campaigns and other
measures, such as career management, to promote women's entry into
non-traditional sectors;

(9g) Promote the reconciliation of work and family responsibilities for women
and men, as well as the equal sharing of employment and family responsibilities
between women and men, including by: designing, implementing and promoting
family-friendly legislation, policies and services, such as affordable, accessible and
quality care services for children and other dependent persons and parental and
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other leave schemes; undertaking campaigns to sensitize public opinion and other
relevant actors to these issues, and promoting measures that reconcile care and
professional life and emphasize men's equal responsibilities with respect to
household work;

(hh) Develop or strengthen policies and programmes to support the multiple
roles of women in society, including in the fields of science and technology, in order
to increase women’s and girls' access to education, training, science and technology,
while acknowledging the social significance of maternity and motherhood, parenting
and the role of parents and other guardians in the upbringing of the children and
caring for other family members, and ensure that such policies and programmes al so
promote shared responsibility of parents, women and men and society as a whole;

(ii) Encourage employers and research funding agencies to establish flexible
and non-discriminatory work policies and arrangements for both women and men,
such as time extension on research grants for pregnant researchers, leave schemes,
quality care services and social protection policies, in order to improve the retention
and progression of women in science and technology;

(i) Implement gender-sensitive policies and programmes for women migrant
workers and provide safe and legal channels that recognize their skills and education
and fair labour conditions, facilitate their productive employment and decent work
and integration into the labour force, including, inter alia, in the fields of education
and science and technology, and ensure that all women, including care workers, are
legally protected against violence and exploitation;

Increasing retention and progression of women in science and
technology employment

(kk) Encourage workplace environments and institutional practices that value
all members and offer them equal opportunities to reach their full potential, ensuring
that gender equality and gender mainstreaming are considered a necessary
dimension of human resources management, in particular for the modernization of
scientific and technological organizations and institutions, both in the public and
private sectors;

(I)  Encourage the use of clear and transparent criteria for, and promote the
achievement of gender balance in, recruitment, promotion and recognition in
science and technology, both in the public and private sectors; train and sensitize
leadership and staff, at all levels, in gender mainstreaming and gender equality
issues and prevent direct and indirect discrimination against women; and support the
building of leadership skills for women;

(mm) Develop career advisory, networking and mentoring programmes,
including programmes that utilize information and communications technology;
support role models and facilitate programmes that link women scientists around the
world; and promote measures to improve female retention and progression in the
fields of science and technology, with a special focus on women scientists in tertiary
education and early-stage career and women re-entering science and technology
careers,

(nn) Take steps to ensure that science, technology and innovation policies take
into account and address the specific constraints faced by women entrepreneurs and
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facilitate their access to credit, training, information and business support services,
including those provided in technology parks and business incubator centres;

(oo) Set concrete goals, targets and benchmarks, as appropriate, while
supporting a merit-based approach, to achieve equal participation of women and
men in decision-making at all levels, especially in science and technology
institutions, such as science academies, research funding institutions, academia and
the public and private sectors, as well as in the design of science and technology
policies and research and devel opment agenda-setting;

Making science and technology responsive to women’s needs

(pp) Utilize the full potential of science and technology, including in
engineering and mathematics, and their innovations to deliver improvements in
infrastructure and sectors such as energy, transportation, agriculture, nutrition,
health, water and sanitation and information and communications technology, in
order, inter alia, to eradicate poverty, promote social development and achieve
women’s economic empowerment;

(qq) Create awareness of the needs of women in science and technology,
including by encouraging the media to sponsor popular science programming, and
report on the differential impact of science and technology on women and men;

(rr) Encourage the integration of a gender perspective in the science and
technology curricula throughout all stages of education and continuous learning, and
the use of gender-based analysis and gender impact assessments in research and
development in science and technology, and promote a user-driven approach to
technology development in order to increase the relevance and usefulness of
advancements in science and technology for both women and men;

(ss) Respect, preserve and maintain women’s traditional knowledge and
innovation while recognizing the potential of rural and indigenous women to
contribute to the production of science and technology and of new knowledge to
improve their lives and those of their families and communities;

(tt) Formulate and implement public policies that increase women’'s and
girls access to digital technologies, including through conducting local
communications campaigns.

23. The Commission recognizes the need for the compilation and sharing of good
practice examples and lessons learned in mainstreaming a gender perspective into
science, technology and innovation policies and programmes, with a view to
replicating and scaling up successes, and in this regard looks forward to any steps or
actions that could be taken by the relevant United Nations bodies, especially the
Commission on Science and Technology for Development.
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Statement by Mme. Song Xiuyan, Head of the Chinese Delegation to 55th Session of the
Commission on the Status of Women, Vice-Chairperson of the National Working Committee
on Children and Women under the State Council of China

2011/02/22

Mr./Mme. Chairman,
Distinguished delegates:

| agree with the points made by the keynote speaker and other previous speakers, who have given me lots of inspirations. | would like to add by
sharing with you some of China’s practices and experiences.

As mentioned by the previous speakers, education is an important means for enhancing quality of an entire nation and an important factor in
promoting gender equality and reducing gender gap. The first decade of the new century has witnessed a great leap forward in China’s education
development, as demonstrated by two facts. The first is that the tuition fees, miscellaneous fees and textbook fees have been exempted for 9-year
compulsory education, which is now free to all. Moreover boarding fees for rural students in boarding schools are exempted and livelihood subsidies
are made available to the boarding students from poor households. The second is that gender gap has been basically eliminated in terms of primary
school enrolment, when the enrolment rates for girls and boys have both reached 99.4% in 2009. In secondary, undergraduate and graduate
education, girl students account for 48%, 50.47%, 47.04% respectively. It is fair to say that China has made substantial progress in achieving gender
balance at all levels of education, and is one of the countries that have made the most remarkable accomplishments in realizing UNESCOQO'’s
“Education for All” objectives.

Dear delegates,

Science and technology are becoming the driving force for both the present and future development. Women are in need of science and technology,
and vice versa. Women'’s patrticipation in science and technology provides an important means by which they participate in political, economic and
social lives as well as realize their own potentials and thereby shape the world’'s development and progress. Women account for half of the world’s
population. Without their participation in, contribution to and benefiting from science and technology, a full development of science and technology can
not be achieved and a sustainable society can not be possible.

At present, there are 140 million women scientists in China, accounting for 40% of the total, and they are making important contributions to the
innovation and development of science and technology. The Chinese government sticks to the principle of gender equality in nurturing talents of
science and technology, and takes preferential measures to create opportunities and space for the development of women scientists. For instance, in
2010, the China National Natural Science Foundation extended the age limit for women from 35 to 40 when applying for Youth Science Fund, which is
5 years more than that for men. It also decided that women can extent their project duration in case of child bearing. With an aim to protect and
support women to devote themselves to science and technology, these measures have raised the percentage of women scientists in acquiring
National Natural Science Fund.

Thank you.
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The 55" session of the Commission on the Status of Women

Statement by Ms Sophia KAO, Chairperson of Women’s Commission
Hong Kong Special Administrative Region, China

Thank you Chairman. First of all, 1 would like to express my
appreciation to the panel speakers for their inspiring presentations. | am
pleased to report that considerable progress has been made on the
situation of education and training for women in the Hong Kong, a
Special Administrative Region (HKSAR) of China.

2. The overall education level of women in HK is now on par with
many developed countries in the world. The nine-year compulsory basic
education and 12 years of free education (provided by the HKSAR
Government) ensures that all girls have access to primary and secondary
education. Currently over 74 per cent of our female population aged 15
and over had attended secondary education and above. For University
education, (latest statistics on indicate that) 53 per cent of the total
enrolment of students were female.

3. Our curriculum in secondary schools has undergone a major reform
recently to give all students, be they boys or girls, the same opportunity to
study subjects that best suit their interests, needs and abilities.

4. Science Education and Technology Education are two of the eight
Key Learning Areas in the school curriculum and both male and female
students have same opportunities to take part in science and technology
related learning activities. The results of Hong Kong students in
international benchmarking studies showed that there was no significant
gender difference found in their science achievement.

5. We have also found it particularly effective for female role models to
share their success stories to young women through mentorship
programmes as a means of empowerment. Programmes of these kinds
are commonly found in tertiary institutes where female students are being
paired with successful women leaders as their mentors.
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6. As regards life-long training for women, | would like to share with
you a successful programme conducted in Hong Kong entitled the
“Capacity Building Mileage Programme”, a large scale tailor-made
learning programme with a women focus which is designed to enhance
women's interest and ability in learning as well as to develop their
potential. There are no barriers for enrolling in the Programme and
lessons are delivered through radio programmes, on-line web courses as
well as face-to-face courses. Since its launch, the Programme has
encouraged over 40 000 women of different backgrounds and educational
levels to pursue life-long learning and self-development. Moreover, more
than 10% of the total population in HK, including men, listens to the
radio programmes.

7. The HKSAR Government also recognizes the importance of
promoting women’s equal access to full employment and decent work.
In addition to various forms of vocational training and re-training, notable
efforts have been made in recent years such as the introduction of the
Minimum Wage Ordinance which provides an hourly wage floor to
employees in Hong Kong. Some 300 thousand employees are expected
to be protected by the initial wage floor, with more than 60% being
female. A series of support services are also available for female
employees. In particular, our community nannies programmes have
effectively helped working moms to ease their childcare burdens. On
the other hand, we also recognise the importance of promoting and
encouraging employers to adopt family-friendly employment practices as
an effective means for women to achieve work-life balance and fully
realize their potential.

8. In conclusion, the HKSAR Government fully agrees that education
and training is an essential tool for the empowerment of women. We will
continue to strengthen gender-sensitive, quality education and training for
women and girls. At the same time, we will continue to seek to work
towards eliminating any gender gaps in employment conditions.

Thank you.
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