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Way Forward
Providing an enabling environment that facilitates women’s advancement and eliminates barriers to

participate in the community is crucial in realising women’s full potential. As a key strategy to achieve
gender equality, the Women’s Commission will continue to promote the use of the Gender Mainstreaming

Checklist as an integral analytical tool in future policy planning. The ultimate goal is to institutionalise gender

mainstreaming in the policy making process in the long run. Moreover, the Commission will also promote the
concept of gender mainstreaming outside the Government in order to facilitate better understanding and
awareness of the concept in the community.

In addition, the Commission will continue to encourage the wider adoption of family-friendly employment
policies and practices (FEPP) in Hong Kong. We actively liaise with the Labour Department and other
stakeholders to identify opportunities for future collaboration on promoting FEPP, and in collating successful
FEPP cases for the publication of a booklet on FEPP best practices. In the long run, the Commission calls on
the Government to continue its effort in cultivating a family-friendly environment to foster work-family
balance and family solidarity. We also hope that all businesses in Hong Kong will operate in a way which

is family-friendly, demonstrating some flexibility to accommodate family needs while retaining efficiency
and effectiveness.

3.2 MiimiE L hE 3.2 Empowering Women

BMBEANKRESERE  BEHREZZETFEHS  HEMR -
All of us do not have equal talents, but all of us should have an equal opportunity to
develop our talents.

HEHBEE

EBIEE3ISEELS

John F. KENNEDY

The 35th President of the United States
(P ABZERE)



RBLZBERZESEMWIHE WOMEN'S COMMISSION AT WORK

ﬁmﬁ%ﬁ%i,\ 2HE FREAREIBNELRN

CEHRERRE  ARBEEERMERE -
At - ERERLEEN R %ﬁﬁiﬁﬁ;ﬁ%ﬂtmzé
BTREENES IR - RAHEE - BBIBRRE
71 AIEM IR R - M AR B A
REEHEHBRE -

31

The Women’'s Commission believes that women should be able to build
capacities for self-reliance, make informed decisions and realise their full
potential. Empowerment of women is therefore part of the Commission’s
three-pronged strategy to promote women'’s well-being. Through
empowerment, we believe that women will be better equipped to face
life's challenges and become agents of change.

REEFHRAERT —EFBUTHBNRR  ERESELVBEALEEFE I NEERE -
DEHFANZE LG - AUt +ZRNBEEFE - WRVIEEET SRR HEAEBSHE
% PR A E RGBT EARE - MAERELBBRSHE  ESHEEENRER - RRSEA
BALBEEBAEALBEFS ] RETALOHBE - BETHRE - HESEERM - M
FANBERETEARE - BEEXAG IR ELENKBHTRETTBHNER - HOMANRANES

—REREENTE

During a visit to a non-governmental organisation last year, | had the chance to
meet with several participants of the Capacity Building Mileage Programme (CBMP),
who shared with me their learning experiences. One of them, who aged over 70,
told me that she had signed up for CBMP courses one after another because she
valued so much the learning opportunities provided under the programme. She
also gained great satisfaction through her active participation in class. | am glad

to know that many CBMP students have made new friends and broadened their
horizons through the programme. They have become more cheerful and developed
better relationships with their family members. Their determination to strive for
improvement has set a good and positive example for their families and the younger
generation in striving for continual improvements.

BB R R RERSF
RIBEALBEFE | F=EEXAEPHE
(BEB BRI AR)

Speech by Henry TANG, Chief Secretary for Administration

at the Third CBMP Graduation Ceremony
(Mr. Tang was Financial Secretary at the time of the Ceremony.)
(The English version is a translation.)
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3.2.1 Capacity Building Mileage Programme

A women'’s empowerment strategy emphasises the importance of
increasing women'’s skills and their capacities to enhance their own self-
reliance and internal strength. We believe that an essential aspect of this
capacity building process lies in adequate and relevant education and
training programmes. Shortly after our establishment, we reckoned that
many existing programmes then were vocational and might not fully
address women'’s needs or interests in terms of timing of classes, location,
academic prerequisites and choices of subjects. We therefore pioneered
in March 2004 the Capacity Building Mileage Programme (CBMP) with an
aim to fill the gap.

Being our key initiative in empowering women, the CBMP is designed
to encourage women of different backgrounds and educational levels
to pursue life-long learning and self-development. It aims to equip
women with a positive mindset and enhance their inner strength so that
they can cope with different life challenges. Courses are taught mainly
through radio broadcasts, with supplementary learning activities and
face-to-face courses.

The CBMP is Hong Kong's first large-scale, tailor-made and barrier-
free learning programme with a focus on women. It is flexible,
convenient and affordable. Participation is open to everyone and

no academic qualifications are required. To further encourage
enrolment, announcements in the public interest are broadcast on all
electronic media and newspaper advertisements are also issued before
every semester.

CBMP courses cover a wide range of topics, including health, financial
management, interpersonal relationships and communication skills,

as well as other practical day-to-day issues. Some of the most popular
courses among CBMP students include “Learning Computers for Fun”,
"Presentation Skills”, “Interpersonal Relationships and Communications”,
“Skills in Leadership and Group Work”, and “Investment Tips”.

“E E
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Among the CBMP students, there are single mothers, child-caring grandmothers,
youngsters, employees, small business owners as well as entrepreneurs of multi-
national enterprises. While they have widely divergent backgrounds, they all come
under the roof of CBMP to pursue knowledge; to foster better relationships with
their families and friends by being a resilient and self-reliant person willing to help
oneself and others; and to actively participate in community activities to care for the
people around them. And in so doing, they foster harmony in the community and
reveal the rich and beautiful colours of an active life.

ERDARERELRE
RIBEALBEE | F=EBREAEPHE
Speech by Prof. John CY LEONG

President, Open University of Hong Kong at the Third CBMP Graduation Ceremony
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(The English version is a translation.)

In addition, the CBMP also provides a good opportunity for collaboration
among the Commission, tertiary institute, media and NGOs. The CBMP
is run jointly by the Open University of Hong Kong (OUHK) and the
Commercial Radio. A Steering Committee with representatives of the
three parties has been established to provide strategic guidance, monitor
progress and evaluate the outcome. Over 70 women'’s groups and NGOs
also collaborate in conducting optional learning activities and face-to-face
courses. In December 2006, the first CMBP Forum was held at the OUHK
for stakeholders to review the CBMP and exchange views on its future
development. Participants in the Forum included NGO representatives,
students, tutors, external course assessors and course designers.

HEPEERT

Wamen's Commission
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ROEHH [ BEAEBEE ] NWBED  BBETADHENEERRSE - BUEEN2007
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=MEE-
In the course of co-organising the CBMP, our centre has come across many
participants who are staunch supporters of the programme. There is one who has
taken CBMP courses each and every semester since we launched the first semester
of the programme in 2007. Valuable feedbacks have also been received from
students from time to time, including a dedicated male student who volunteered to
undertake maintenance of utility facilities for our centre. When we see our students
engaging themselves fully in learning, realising their potentials and enriching
their lives; and our volunteer instructors devoting their best knowledge to the
task of teaching, benefiting their students as well as their own selves during the
education process, we come to realise vividly that CBMP is a truly meaningful and
valuable programme.
AERERE ZEABMERGES RO
B
WONG Lok-man

Tsui Lam Pleasant Multi-Service Centre

Sai Kung & Tseung Kwan O Women'’s Association
(The English version is a translation.)

EREESET - [ B3] BE200422007  With funding support from the Lotteries Fund, the CBMP was first
FERP=F - B2007F38# @ BUFEZ X BE  implemented on a three-year pilot basis from 2004 to 2007. Starting
=2 | WIERSEEE - 5 0 RPBEStZE  from March 2007, the Government has provided funding support to
ERE—EESBTHIABE - Z=HRMEHBEIES  expand and sustain its continued operation. Private donations of over
AR REEMAE L REEBHES - HK$1million were received recently for the existing bursary scheme,

which will help strengthen our capacity to assist those who have financial
difficulties to pay for the tuition of CBMP.

BEEEEAN

Women's Commitsion
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[B2:t2 ] AR —BERTED - EEIRE  Since its launch, the CBMP has been very well received, and a popular
BoihiE - [ B2:12 | KIS EEL (FRl255%  subject in media. The CBMP has been successful in encouraging women,
TR BB EE S TIRFHEARL S - 48 EsL - & particularly under-privileged women, to engage in continuous learning
1F20074F K » $R3E [ mEastE | BREAFMAZE 2  and to build up their capacities to fully develop their potential. As at
FEZE#921,000 A% + &K B1E49250,0004% (48  November 2007, the cumulative number of enrolments was around
1E2005F4 A7 At EE a4 R ) Yes [ gzt 21,000, which has not yet included the estimated 250,000 (based on
2| BAEESRERE IR RBEBHIADAL o April to July 2005 audience rating survey) unregistered people who listen
to CBMP radio broadcasts.

BEZHE[BEALBEFEIN-—A—RBERFRECEWMSF - R7T SHREEHBRFNAE - 5
BRI BEHEBBHNREZ2MBHTMNEY - FRNBMEFRE - 2R | WEENS
RABNEZEMNEREE  RERABRFMNELR - KeeHN —REMEAMEmMEE 2] B
0 [ RIREEF ] o

| have been participating in the radio courses of the CBMP for almost two years.

In addition to learning new knowledge and new subjects every evening, the most
touching part to me is the persistent efforts of the CBMP students. The life-long
learning spirit of the older students and the continuous learning of students who are
also mothers have become role models of their children. It is indeed my pleasure to
work and learn together with these devoted CBMP students.

[BEAEBEGE | EAHAER
FUNG Chi-fung

Producer, CBMP radio programme
(The English version is a translation.)

ERKESHRBIRSEED  SHEESARE
[BEAEASGE]

Promotional activities at districts such as Tin Shui
Wai to encourage people to enrol in CBMP

2006F 12 ARTH (B EAE B S5 ERE ]
CBMP Forum in December 2006
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% TABLE

[BEAEBZ58 | MEBEAREGS
3 2 Enrolment statistics of the Capacity Building Mileage Programme

HWEAIR
Enrolment
2004 3,497
2005 4,345
2006 6,374
2007 6,545
gy
Total 20,761

REBDRFEDMERS > THABREFTEASENEMUEREZE - BRI REBE L ANRE o
HEEATHAEEZRTLENAMRR XERIEZHEZRE » UHEZHERBK
g

| have learned how to think out of the box, a skill which | have acquired through

the courses on communication between men and women, pop culture and effective
learning methodologies. | have also learned to examine social phenomena and
human nature from different perspectives. Now | am able to arrange my learning
schedule and have developed strong interests in reading.

[BEAEBEEEE
A

TSE Wai-wah

a CBMP student

(The English version is a translation.)

EEEAR
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Between April and July 2005, an audience rating survey was conducted
to estimate the audience size of the CBMP radio programme. Among
the respondents, 26% had heard of CBMP and 5% had listened to the
CBMP radio programme in the preceding year. Among the listeners,
43% were regular ones who tuned in at least once a week. Student
feedback collected from different channels also indicate that they have
significantly benefited from the courses in terms of increased interest in
learning, enhanced confidence and knowledge in resolving problems in
daily life, and sharpened communication skills which help improve their
interpersonal relationships in the family and employment contexts.

BREMZH/RZ  BABC-HB2tRE  SDEVNEEREREUREARESERTE - BE
KRERMNTFZASKEN  ERRTHR—RZM -

To someone like me who knew virtually nothing about computer, computer learning
was a mind-boggling process. | remember that | dared not press any key on the
keyboard at the very beginning. But now | am able to keep in touch with my children
and grandchildren through computer and have influenced some of my friends to

join the programme together.

[BEAEBREGFE | EEEZREE
(T8EMERREEN BEEAEEEFE | FHEEFMEPEEEARES
TRZERFRMXEEIFIENES)

WONG Soo-ling, 78 years old, a CBMP student
(Madam WONG, the eldest graduate at the Fourth CBMP Graduation Ceremony,
was awarded a Level 6 Certificate)
(The English version is a translation.)

A-RERKEE
Madam Wong Soo-ling (second from right)

37
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BIEAEBEEBXAE CBMP Graduation Ceremony

B20054F#E - [EE:12 | FFEeRTEEHE . A CBMP graduation ceremony has been held every year since 2005.

2007 RTHE=E [BE8:12 | ExhEag . At the third graduation ceremony held in 2007, 532 students were

HAESIZEBEERBE - ASIE2005FKEEAR  awarded a certificate, more than four times the number in 2005, and

% EELEEBREALEEE [HEE | f9K  theFifth Level of Certificates was also awarded for the first time. When

2004FEHEH I » RERAPULEE o the CBMP was first launched in 2004, there were only four Levels of
Certificates available.

BEMEBUBHNEENEXZ BN HFER

?g c EEERAMNED  ExzagyREE Several hundred guests and relatives of the graduating students

,,,,,,, CRENE T TE B mekHiEFHE R L Bk attend the ceremony every year. This heart-warming event marks an

Fﬁﬁ‘}ﬁﬁ’ﬁﬁﬁ%@ . important milestone in students’ growth and transformation, affirming
the crucial role that the CBMP plays in empowering women through
capacity building.

% TABLE

[BEALBZ258 | BEEE ARSI
3 3 Statistics of certificates of the Capacity Building Mileage Programme

F-EEXE FoEEXE FoEEFE
(20055H12H) (20065F5H12H) (200756 H1R)

First Graduation Ceremony Second Graduation Ceremony Third Graduation Ceremony
on 12 May 2005 on 12 May 2006 on 1 June 2007

F—REFE Q5ESHHA L)

1st Level Certificate 103 171 250
(25 credits or above)

FEFEE (SoEED A L)

2nd Level Certificate 20 80 110
(50 credits or above)

F=HEE (75EBD KAL)

3rd Level Certificate 4 44 54
(75 credits or above)

FrgEE (100EB DA L)

4th Level Certificate / 28 107
(100 credits or above)

FRAFEE (150E2D A L)

5th Level Certificate / / 11
(150 credits or above)

BAR 127 323 532
Total

* BIERE—EREAIEERD

* Students are awarded five credits for each course completed
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3.2.2 Nurturing Caring Families

Harmonious families are the cornerstones of a harmonious society, which
is why building harmonious families has been a common issue of interest
to all sectors of the community. In response to the needs and concerns
expressed by many women'’s groups, the Women'’s Commission has put
the nurturing of caring families with emphasis on promoting quality
parenting as one of our priority work areas in recent years.

The Commission has held a number of meetings with government
departments, experts and NGOs in the field of parenting education to
identify gaps and areas that need to be further strengthened. On the
basis of these discussions, we launched three major initiatives in 2006
to promote nurturing of caring families and to empower women, and
men, to become quality parents. These included a research on core life
values for parenting education, a pilot project on quality parenting, and
an announcement in the public interest to impress upon the community
about the importance of a caring family.

ERERALZENEEY  TEAFEBNS  ZREZENBEARTHREZBAR

TASEESEPMENE

We firmly believe that family is the starting point for learning and also the venue
for life-long learning. Parents can exert enormous influence on the healthy growth
of their children, and they are the role models of their children throughout their
development. The values and behaviour of the parents will have a direct bearing on
the personal values and characters of their children.

TtEERERESHITHANMIBEA
BXp
IP Mei-ho

Member of North District Council (NDC)
Convenor of NDC's Working Group on Family

(The English version is a translation.)
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Study on Core Life Values for Parenting Education

The Commission notes that many parenting education programmes
place emphasis on the skills of bringing up children and solving issues
encountered in the parenting process. While this is important, there
has not been sufficient attention paid to the development of a value
system for the next generation. We therefore initiated the Study on
Core Life Values for Parenting Education to provide useful reference for
quality parenting.

The Study, which aims to identify the core life values which parents
should instill in their children, was conducted in several stages. The
literature review, together with six focus group discussions and three
in-depth interviews with education practitioners and experts in the
parenting field and parents, were completed in early 2006. Based on
these findings, a set of 32 core values were identified and a school survey
was then conducted in May 2006 to verify the content and validity of

the list. After confirming the list, it was adopted for a household survey
conducted on a random sample of 1,144 parents and their children
drawn from the population between June and August 2006.
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& TABLE

3.4

(RRHE | RO ANEBERE) FEN32EZ 0 AEEE
The 32 core life values identified by the Study on Core Life Values for

Parenting Education

1. BEk Self-discipline 2 Patience

2. BN Honesty EE: RN Strive to improve

P EAREH Citizenship & Equality

4. WG Positive mindset BRI Peace

5. RS Forgiveness BEE Sense of Responsibility

6. Q=3 Strive to excel & Righteousness

7. 5 Tolerance BfE Confidence

8. A Filial piety V=S Independence

9. W Mutual respect B S ARIRER Respect the rights of the others
B2 Incorruptible BEHtHMRE Have critical thinking
Rt AERE Considerate B3R Persistence
BrEm Politeness L] Diligence
B Frugality £ S:IPN Willing to help others
CETVIIN Understanding others B Courage
MAIEEERA Caring and loving towards family members EH Patriotic
BhEE Self-reliance EES Sincerity

HEBRB R D EDRREREZVMEEEER

The survey results revealed that the 32 core values were widely considered

MIEEREEN - HE32@RLEET - TRAR
WX ERASEH LREZNZOEERE BN
B4 - Bk - WE - EZIR - EEEE - AR
MEEERA  BWM - BT BEENMBEL
e

as important and very important by all groups of respondents. Of the
32 core values, the values which were considered comparatively most
important by the different groups of respondents were: self-reliance,
self-discipline, honesty, filial piety, mutual respect, politeness, caring and
loving towards family members, patience, peace, sense of responsibility,
and independence.
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BEmMs  REUMEBENEEMHS THS:T  Ingeneral, school principals gave a higher level of importance to all
o ERR %F‘%il CREHMENRERZFME  values, followed by school social workers, parents’ representatives
- F{ﬁ ﬁﬁﬁ LSRR - HELEREIGE  of parents-teachers associations, and parents. On average, children
R IR HE T LNITAERSHIE - ¥ attributed the lowest levels of importance to the values. The findings

.

;5/\%5// iE%iAJ:E’] TARIE > QA RKGEL  also suggested that mothers generally had a higher expectation of
FHETD o TRKEAELE FH7T A% - 52 their children’s behaviour as compared with fathers. On the perceived
FEREE L B FHIDAS performance of youths in the population, fathers in general had a more
favourable assessment as compared with mothers. On the perceived
performance of adults in the population, sons in general had a more

favourable assessment as compared with daughters.

Z

PR BB B — REALURAREREK -

With optimisim, communication and encouragement, you can also be a quality parent.

BREERASEERRITETHRIENMER

E2E

CHOY Chak-hung

Member of Kwun Tong District Council (KTDC)

Chairman of KTDC's Working Group on Quality Parenting Pilot Scheme
(The English version is a translation.)

BERRHBAGHIENE
Briefing session for pilot project on quality parenting



RBLZBERZESEMWIHE WOMEN'S COMMISSION AT WORK

BEXRHELENE
ZEgHRIGOEASTE - NREDRET
BEREHELEHE - ZBEHE  REEET

TOHBICBRTHEREEZAS At - RREH
MITRMEETERZEEFUHEREMNEEE -

FEAEEENHRARYREXERESE  BRE
AADZEHEFRNERNEAEDY - FHEIRERR
H—EFE  BUEEREEREHE - WRBRHFRK

DALEBEHREMBTOFNER

EEERZSNIET @« £EFEEER2006F K
EEERET ERIEEEZLIN2007FMA -
#2006F K ZE20085F %] - MEREZESHEER T27

BRREY - RERBIEY  BERNRERIE N
VEE

EE— @AM -

AITBEFFRES NI -

Bl XML ﬁf’ﬁﬂaﬁfmﬁ}?ﬁ’h\bFEJE'EWfE?FJZL o EH LM LD
B DHHEERBYTREBANGEE - K&

Pilot Project on Quality Parenting

The Commission launched a pilot project on quality parenting in two
districts in collaboration with the District Councils and community
organisations. The Commission believes that parents play an important
role in their children’s socialisation process. Parents’ own behaviour and
values therefore directly affect the attitude and values of their children.

The pilot project aims to establish a district-based support network for
parents to share experience and offer mutual help on parenting issues.
In addition, it also provides a platform to promote quality parenting
education and the importance of the core life values to children

and youths.

With the support of the Kwun Tong District Council, the pilot project
was first launched in Kwun Tong at the end of 2006, and the North
District Council also joined in the effort in 2007. A total of 27 parenting
activities, including organising workshops, day camps, parent support
groups, etc. were funded by the two District Councils from end of 2006
to early 2008.

HR
B R

THEMREILEERNITH  BEERD

Violence against women and girls continues unabated in every continent, country
and culture. It takes a devastating toll on women'’s lives, on their families, and on
society as a whole. Most societies prohibit such violence — yet the reality is that too
often, it is covered up or tacitly condoned.

323 mURE
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3.2.3 Women'’s Safety

Women's safety has always been a priority area of work of the Women'’s
Commission. Since our inception in 2001, we have been reviewing the
policies, services and legislation relating to domestic violence. We have
also discussed the matter at length with related government bureaux and
departments, and made a number of key recommendations.
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In 2005, we set up a dedicated Working Group on Safety to conduct

an interactive and dynamic review process with all stakeholders. The
Working Group has arranged a series of sharing sessions with more than
50 parties, including government departments, women’s groups, social
service organisations and academics, to discuss and share views on how
to deal with the problem. Organisations were invited to exchange views
on related issues, including the perceived gaps in the existing system,

the roles and contributions of each of the organisations concerned, the
difficulties and challenges encountered, and their expectation on and
possible partnership with the Commission. The Working Group on Safety
has taken on board their comments when devising the proposed strategy
to eliminate domestic violence.

As part of our call to the community to adopt a united stance of “zero
tolerance” towards domestic violence, the Commission produced an
announcement in the public interest entitled Zero Tolerance for Violence,
Zero Violence against Women, and also published a report in January
2006 entitled Women's Safety in Hong Kong: Eliminating Domestic
Violence. In the Report, the Commission recommends a multi-dimensional
strategy to eliminate domestic violence, and advocates gender awareness,
gender equality and mutual respect, and involving men in the process.
We also advocate policy, service and legal changes. The Report puts
forward a total of 21 recommendations covering law reform; services;
publicity; professional knowledge-sharing, documentation and research;
hospitals, health and medical sectors; gender mainstreaming and gender-
related training; early identification and intervention; and community

networking. A full list of the 21 recommendations is in the Appendix.
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Since the Report was published, relevant government bureaux /
departments, public bodies as well as concerned NGOs have responded
positively to our recommendations. Throughout 2006 and 2007, the
Commission has met with the Social Welfare Department (SWD), Hong
Kong Police Force, Housing Department, the then Health, Welfare and
Food Bureau, Labour and Welfare Bureau, Home Affairs Bureau, Legal
Aid Department, Hospital Authority, the Alliance for the Reform of
Domestic Violence Ordinance, and many others to exchange views on our
recommendations and share with us their new initiatives in protecting
women’s safety. Specific issues discussed included the Government’s
proposed amendments to the Domestic Violence Ordinance (DVO),
SWD’s publicity efforts and Police’s improvement measures in combating
domestic violence, application procedure for legal aid for victims of
domestic violence, and training for health care professionals. In March
2008, the Commission also held four sharing sessions with women'’s
groups, NGOs and service agencies on efforts made by the local
communities in combating domestic violence.

We are pleased that the Commission’s recommendations have obtained
the support and recognition of the Government, women'’s groups,
concerned stakeholders and others in the wider community. For
example, in the Government’s proposal to amend the DVO, we were
pleased to note that significant improvements had been made to the
existing legislation, such as extending the scope of “protected person”
to cover former spouses or cohabitees and also members of immediate
and extended families, and extending the conditions for attaching an
authorisation of arrest to a non-molestation order by the court. A pilot
project on Batterer Intervention Programme had also been introduced
by the SWD between January 2006 and March 2008. Furthermore, the
Commission is also encouraged to note that services and support for
victims of domestic violence have been strengthened.

I EEE  FBNASTRGEER L L2 EARERRAEREET N ZLE
Women’s groups, NGOs and services agencies shared their experiences on women’s safety with the Women'’s Commission
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3.2.4 Women'’s Participation in Advisory and
Statutory Bodies

Enhancing women’s participation in public decision-making is another
key goal of the Women'’s Commission. To achieve this goal, we meet with
the Home Affairs Bureau (HAB) from time to time to discuss how we may
enhance women’s participation in government advisory and statutory
bodies (ASBs).

Women's participation in public decision-making is not only an important
aspect in the advancement of women’s status, but will also benefit society
by ensuring that the perspectives and concerns of both genders are fully
reflected, thereby enabling the Government to benefit from the all-round
advice and gauge the views of both genders more extensively in its policy
formulation.

At our suggestion, the Government has set a gender benchmark of
25% as an initial working target for appointments of women to ASBs.
Furthermore, all government bureaux and departments have been asked
to adopt a more proactive approach to reach out, identify and cultivate
potential women candidates. With these efforts, women’s participation
in ASBs was improved from 22.6% in December 2003 to 25.2% and
26.5% in December 2005 and 2007 respectively.

Women's Development and Sc¢

2B EENED
Participating in activities of women'’s groups
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Since 2006, we have been urging the Government to pursue a higher
benchmark of 30%, and working with HAB to further enhance women'’s
participation in ASBs. We are aware that the figures referred to above are
average numbers and that appointment of women in some ASBs is still
below this average. The Commission therefore studied statistical figures
on the composition as well as background of ASBs, which in return
enabled us to better understand the challenges faced by the concerned
bureaux / departments in meeting the target.

At a more recent meeting with HAB in March 2008, the Commission was
encouraged to note HAB's continuous effort to further encourage the
appointing authorities to promote women’s participation in ASBs. The
measures that HAB had offered to take include, for example, alerting the
appointing authorities six months before the expiry of membership and
encouraging them to make effort in achieving the gender benchmark
and promote women’s participation. At the same time, HAB would also
remind the appointing authorities to encourage the relevant trade /
professional bodies to take into account gender balance when making
nominations. To this end, HAB planned to meet with relevant professional
bodies for promoting women’s participation in ASBs.
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Way Forward

The Capacity Building Mileage Programme (CBMP) is a key initiative of the Women's Commission in
empowering women. Through empowerment, we believe that women will be better equipped to face life's
challenges and become agents of change. The Commission will therefore continue to utilize the CBMP as a
platform to engage the many participating women's groups as community partners to reach out to more
women, to empower them and their families in coping with life challenges, and to encourage women to
participate in and contribute to the society. In the long run, the Commission looks forward to a stable funding
source to sustain CBMP’s continuous development.

Nurturing of caring families is also one of our priorities in recent years. Following the very positive feedbacks
from Kwun Tong and North District, we will further promote and encourage other districts to implement
projects on quality parenting.

On women'’s safety, the Commission will continue to provide advice and support to the Government in
implementing a multi-disciplinary strategy in tackling domestic violence, and work with NGOs and community
partners in promoting a coordinated community intervention approach in combating domestic violence. In
particular, we will publish a Supplement to take stock of the progress of our recommendations. At the same

time, we will continue to urge the Government to expedite its consideration on the legislation for protecting

privacy and against stalking in order to create a safer environment for women.

Enhancing women'’s participation in decision-making is also a vital step towards gender equality. The
Commission will continue to complement the Government’s efforts in reaching out, identifying and cultivating
potential female candidates, and to take measures to encourage and build up the capacity of more females

to participate in public affairs at the community level. In addition, the Commission will continue its endeavor,
ever since 2006, to urge the Government to set a revised benchmark of 30%, which is recognised as a
minimum international standard.

REREXEAMNEEER  EELTFENERERIAET—BANERZH  TEEHRRA
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The only way to solve the problem of women’s subordination is to change
people’s mindset and to plant the new idea of gender equality into every mind.
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MA Qingrong

Chinese Women'’s Rights Advocate
1000 Women for the Nobel Peace Prize 2005
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