


婦女事務委員會一中央機制
Women’s Commission - a Central Mechanism 

4.1 婦委會的緣起

早於八十年代，香港婦女團體已倡議扇立一個專

賣但進婦女權益和提高婦女地位的中央揖構。聯

合國的一條公的最終成為實現撞目標的轉接點﹒

1996年，聯合國《消除對婦女一切形式歧視舍

的》（《公約》）延伸至香港﹒在1999年，聯合

團消除對婦女l值視委員會屢遭香港特別行政區（香

港特區）政府成立一個中央機制，專賣推動發展相

間政策和制定長遣軍峙，以提升婦女地位﹒此建

議直接促成香港特區政府於2001 年1月成立婦女

事輯委員會（婦委會），致力促進香港婦女的權益

和福祉 e

揮委會的主席及所有重員皆由香港特區行政長

官委任，與政府各部門的高層官員直接溝通﹒

掃委會車費就婦女事器的宏觀策略提出建議，

制訂長速目標和黨略，確保婦女可畫展所長。

婦委會亦會就婦女相間的政軍和措施向政府捏

供意見 e

4.1 How the Commission Began 
As early as in the 1980s, women's groups in H。ng Kong 
were 臼lling for the establishment of a cent「alised body 
to promote women's righ包 and to advance the status 
of women. A United Nations (UN）亡。nvention finally 
trigge時d the realisation of this objective. 

In 1996, the UN Convention on the Elimination of All Forms 
of Discrimination against Women (CEDAW) was 歐tended
to Hong Kong. In 1999, the UN Committee on the 
Elimination of Disc『imination again泣Women 眠。mmended
that the Hong Kong Special Administrative R句ion (H陷A的
Government should establish a cent「·al mechanism, tasked 
with the p悶active development of policy and long-term 
strategies for the advancement of women. 甘liS led di『ectly
to the 自tablishment of the Women's Commission by the 
HKSAR Government in January 20叭，旭ski剖 to promote the 
interes臼 and well-being of women in Hong Kong. 

甘le Chief Executive of the H陷ARappoin包 the Chai巾e『'SOn
and members of the Commission. The Commission 
could communicate di時ctly叫出 high－伽el 。作icialsofall 
Gσ帽rnmer前 bur田uxand de閃巾nents. The Commission 
旭kes a stra陶icovervi酬dall issu宙間lating to women, 
d副官lops a long個rmm區ion and st 悶tegy~αthe development 
and advan田ment of women, and advi姆的eGovernment 
on policies and initiatives州i由 are of con也rntowomen.
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4.2 使命和策略

歸餐會以「促使香港女性在生活各芳面充分獲得

應有的地位、權利及機會」為使命。縛餐會謀取

三管齊下的黨時，包括提棋有利環境、通過能力

提升增強婦女能力和推行公眾教育。婦委會遞過

追三項黨略提升婦女地位，並扭過與社會各界協

作，以提升公眾對性別議題的聞注。

為7履行發們的職責，婦餐會向政府提出建議

制訂描切的政黨和措蝠，確定須饅先處理的工

作範疇，進行獨立的調查和研究，以及與本地

和國際婦女團體及服灣機構保持緊密聯繫﹒此

外，在鵲助政府落貨《公約》和《1位京行動綱

要》方面，歸置在會亦攝當重要角色。

Vil 
向『』』『

t r p .. Q S V U P 

4.2 Mission and Strategy 

The Commission's mission is uto enable women in 
Hong Kong to fully realise their due s油t肘， rights and 
opportunities in all aspects of life. n 而is is pursued 
through a three-pronged st阻teg弘 namely﹔ ensuring an 
enabling environment; empowerment of women through 
capacity building; and public education. Through these 
strategies, the Commission seeks to advance the $恤tus of 
women, and to raise the awar灣ness of the public on issues 
related to gender by working with various sectors in the 
community. 

To discharge its duties, the Commission advises the 
Government on the development of appropriate policies 
and initiatives, identifies priority areas for action, 
engages in independent surveys and research studies, 
and maintains close ties with local and international 
women's groups and service agencies. The Commission 
also plays an important role in assisting the Government 
in the implementation of CEDAW and the Beijing 
Platform for Action (BPFA). 
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4.3 婦餐會的運作

婦直接會所有的委員均由行政長官委任。目前，

歸委會主席由一位非官方接員出任，其他要員

包括20名非官方成員和三名官方成員。

婦委會每三至四個月召開一決定期會議，亦會

說個別議題或臨時項目召開特別會續。婦要會

聽下設有四個常設工作小組，負責制定及監察

以下四個策略性範疇的主作，婦餐會主席亦會

不時列席四個工作小組的會議：

4.3 How the Commission Works 

All members of the Commission are appointed by the 
Chief Executive. Currently, the Commission is chaired by a 
non-official and is composed of 20 non-official members 
and three ex-officio members. 

Members meet regularly every three to four months. In 
addition, special meetings may be convened as required, 
for instance, to discuss a topical 協ue or ad hoc pr1吋釘t
Four regular Working Groups under the Commission 
are formed to devise and over鉛ework in the following 
four st悶tegic areas. Chairperson of the Commission also 
attended meetin阱。f the four Working Groups from time 
tot1me: 
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﹒甜造有利現場工作小組負責制定和推行措施，

以通過消除環境、制度和政策上的障礙，為婦

女提供有利環境，參與社會不同範疇，包括推

廣性別主流化。

﹒增強婦女能完主作小組制訂及推行各項措施，

例如「自在人生自學計劃」’協助香港婦女盡

展潛能，積極投入各方面公共及社交生活。

﹒公景教育工作小組制訂宣傳計劃和公眾教育活

動，提高社會對性別課題的認知，加深公眾對

婦委會及其活動的認識和支持。

﹒協作工作小組通過各項活動，例如定期探訪本

地婦女團體、服務機構和地區等，與婦女團體

和非政府組織建立夥伴關僚和產生協同效應。

掃委會轄下建設有「自在人生自學計劃」督導

委員會以監察該計劃，並會按需要成立專賣小

組，以推展新的項目和計劃。

各小組經常會面，每年召開約20次會議，並會

舉辦交流會和分事會，與婦女團體和非政府組

織探討特定議題。婦委會部書處的目常工作由

勞工及福利局提供支擾 。 部書處由一位首長敵

人員帶領， 專賣協助項目發展 、 執行和管理、

聯絡 、 研究及統籌等工作 。

.The Working Group 。n Enabling Environment 
develops and implements initiatives to provide an 

enabling envi「。nment for women to pa內icipate in 
all a陀as of society by eliminating obstacles, whether 

environmental, systemic or policy-related, and incll」ding

the promotion of gender mainst間aming.

.The Working Group 。n Emp。1werment helps women 
realise their full potential and actively pa內icipate in all 

aspects of public and private life by launching various 

empowerment initiatives, such as the Capacity Building 

Mileage Prag「amme (CBMP). 

.The Working Group on Public Education develops 

publicity campaigns and public education p『"Ogrammes 
that raise gende「 awa陀ness in the community, 

and enhance public knowledge and sup閃閃。f the 

Commissi。n and its activities. 

.The Working Group on c。llaborati。n seeks to 
establish pa吋ne的hips and create synergy with women’5 

0「ganisations and non-governmental o『ganisations

(NGOs) through meetings and various activities, 

including regula「 visits to local women’s organisati。肘，

se『vice agencies and districts. 

In addition, there is a Steering Committee on the CBMP to 
oversee the Programme, and ad hoc task forces are formed 

as necessary to take forward new programmes and plans 

of the c。mmission.

These groups meet frequently, about 20 times a year，。n
top of the exchange sessions and sha『ing sessions on 
specific issues that are held with women’s groups and 

NGOs. The Commission is supp。『ted by the Secretariat in 

the day-to-day w。rk. The Secretariat consists 。f ateam 

of officers from the Labour and Welfare Bu時au led by a 

di『ectorate office『 and helps with project development, 

implementation and manageme肘， liaison，「·esearch and 
C0-0「dination.
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﹛1 ）年底主題

2012-2013412013-2014年底盡周

雖然香港女性一般比男性長縛，婦委會意鑽到

生理差異，包括生育及更年期等問題對婦女的

健康有一定魏戰。另外，工作和家庭生活壓力

和責任對她們的健康構成威脅。有見及攏，婦

餐會將2012-2013及2013-2014年度的主題定

為「掛樂人生康健身心J ﹒

2014-2015及2015-2016年底車眉

人口老化是香港另一個面對的問題，而其中一個

人口老化帶來的影響就是勞動力的短缺。為應付

勞動力藥鋪的問題，香港特區政府制定了一系列

的人口政策，其中一個重點，說是釋放本地勞動

人口潛力，而婦女就是其中一個最重要來誨。

為配合政府的政策，婦餐會決定將2014-2015

及2015-2016年度的主題訂為 r就業展能如活

精影 .J .在2014年，我們設立了 r婦女就業資

訊站J ’為希望設入或重技戰場和在職婦女提供

一站式資訊平台﹒在2014-2015及2015-2016

年度的 r資助婦女發展計劃」亦以婦女就業為主

題，講話婦女團體及非政府機構鏈供財政支持以推

行增強婦女就業能力和營遍有利婦女工作環境的

計創。

“} Annual Themes 

Theme of 2012品。13 and 2013夜的4

Although Hong Kong women typically live longer 
than men, the Commission recognises that issues 
such as biological differences, including childbirth 
and menopause, pose specific challenges to women's 
health and well being. In addition, st問ss from work 
and family life also create obstacles and threats to their 
health. In view of this, the Commission's theme for 
2012-2013 and 2013-2014 w的’，Women's Wellness弋

Theme of 2014-15 and 2015”,6 

Ageing population is another challenge f忍ced by Hong 
Kong. One of the consequences of an ageing population 
is the shortage of labour. The Government has put in 
place a number of population policies to cope with the 
shrinking labour force. A key policy is to unleash the 
potential of local labour force, with women being one 
of the most impor切nt sources. Complementing the 
Government's policy, the Commission has decided to 
set the annual theme of 2014丑。15 and 2015-2016 缸
"Women Employmentn. In 2014, we developed the 
Women's Employment Website, providing a one氓。p
information platform for women who wish to join or re-
join the workforce and th的e already in employment. The 
Funding Scheme for Women's Development 201φ15 and 
20惜花。16 also adopted ’,Women Employment’，品 the

theme. The Funding Scheme provides financial support to 
women's groups and NGOs providing services to women 
to implement projects that are conducive to enhancing 
women's employability and creating an enabling 
environment for women to work. 
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性別擻，

要達致性別主流化，在分析現時情況時，需要

有系統及科學化地岐集和分析統計資料、數

字，以確保政策及措施並非基於錯囂的假設和

定型上。

i故集及至于析控性別分類的數撞是推行性別主流化

重要的一環﹒政府統計處自2001 年起出版年刊

《香港的女性及男性主要統計數字》，提供有關

女性及男性在各芳面的現況和需要的客觀數據﹒

該刊物岐集了投性別分類數擾，當中包括人口特

徵、婚姻、生育及家庭狀況、教育及培訓特徵、

勞動人口特徵、就業岐入、社會福利、醫療具健

康、罪案及司法、’，與公共事賽的情況、居住情

況及住戶特徵、地區特徵、交通及運輸，以及資

訊科技使用情況 ﹒

自2007年起，歸委會每兩年出版《香港女性統

計數字》，以簡濃屬明的圖表展示資料，使公

思更容易掌喔香港女性發展的概況﹒

Gender Statistics 

To achieve gender mainstreaming, statistiG and data 
need to be collected and analysed systematically and 
scientifi臼lly when analysing the current situation. It is 

to ensure that p。licies and practic自 a『e not based on 
incorrect assumptions and stereotypes. 

The collection and analysis of sex-disagg陀gated data 

a『·e of paramount impor祖nee in implementing gender 
mainstreaming. The Census and Statistics Department 
has since 2001 c·。mpiled an annual statistical publication 
"W，。men and Men in Hong Kong - K1句 Stati吸ics’， m

provide objective data on the situations and needs of 
both genders in various aspects. The publi田tion collects 
sex-disaggregated data on demographic characteristiG, 
ma「「iage, fertility and family conditions, edu臼tion and 

training characteristiG, la切U『 fo『℃e characteristics, 
employment earnings, social welfare, medi個I and health, 
αime and justi倍， pattern of participation in public 
a仟ai后， living arrangement and h。usehold characteristi白，

geog『aphical characteristi白， traffic and transpo吋，的 well

街 information and technology usage. 

Since 2007, the Commission has started to publish, every 
two yea時， Hong Kong Women in Figu悶. Information in 

this 自ries of booklets is p悶兒nted in simple tables, charts 
and graphs to enable an eaS'J g阻sp of the overall picture 
of women三 development in Hong Kong. 
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