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Striving for self-improvement
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Launched in 2014, the Women Employment Website
provides comprehensive employment-related information
for women with a view to unleashing their potential and
facilitating them to participate in the workforce.
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Women'’s Commission - a Central Mechanism
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4.1 How the Commission Began

As early as in the 1980s, women’s groups in Hong Kong
were calling for the establishment of a centralised body
to promote women’s rights and to advance the status
of women. A United Nations (UN) Convention finally
triggered the realisation of this objective.

In 1996, the UN Convention on the Elimination of All Forms
of Discrimination against Women (CEDAW) was extended
to Hong Kong. In 1999, the UN Committee on the
Elimination of Discrimination against Women recommended
that the Hong Kong Special Administrative Region (HKSAR)
Government should establish a central mechanism, tasked
with the proactive development of policy and long-term
strategies for the advancement of women. This led directly
1o the establishment of the Women’s Commission by the
HKSAR Government in January 2001, tasked to promote the
interests and well-being of women in Hong Kong.

The Chief Executive of the HKSAR appoints the Chairperson
and members of the Commission. The Commission

could communicate directly with high-level officials of all
Government bureaux and departments. The Commission
takes a strategic overview of all issues relating to women,
develops a long-term mission and strategy for the development
and advancement of women, and advises the Government

on policies and initiatives which are of concern to women.

¥  Unleashing Women’s Potential
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| have a message for every girl born today, and to every woman and girl on the planet: Realizin
human rights and equality is not a dream, it is a duty of governments, the United Nations an
every human being. | also have a message for my fellow men and boys: play your part. All of
us benefit when women and girls — your mothers, sisters, friends and colleagues - can reach

their full potential.
Ban Ki-moon, Secretary-General of the United Nations
International Women's Day 2014
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4.2 Mission and Strategy

The Commission’s mission is “to enable women in

Heng Kong to fully realise their due status, rights and
opportunities in all aspects of life.” This is pursued
through a three-pronged strategy, namely: ensuring an
enabling environment; empowerment of women through
capacity building; and public education. Through these
strategies, the Commission seeks to advance the status of
women, and to raise the awareness of the public on issues
related to gender by working with various sectors in the
community.

To discharge its duties, the Commissicn advises the
Government on the development of appropriate policies
and initiatives, identifies priority areas for action,
engages in independent surveys and research studies,
and maintains close ties with local and international
women's groups and service agencies. The Commission
also plays an important role in assisting the Government
in the implementation of CEDAW and the Beijing
Platform for Action (BPFA).
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4.3 How the Commission Works

All members of the Commission are appointed by the
Chief Executive. Currently, the Commission is chaired by a
non-official and is composed of 20 non-official members
and three ex-officio members.

Members meet regularly every three to four months. In
addition, special meetings may be convened as required,
for instance, to discuss a topical issue or ad hoc project.
Four regular Working Groups under the Commission

are formed to devise and oversee work in the following
four strategic areas. Chairperson of the Commission also
attended meetings of the four Working Groups from time
to time :
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e The Working Group on Enabling Environment
develops and implements initiatives to provide an
enabling environment for women to participate in
all areas of society by eliminating obstacles, whether
environmental, systemic or policy-related, and including
the promotion of gender mainstreaming.

¢ The Working Group on Empowerment helps women
realise their full potential and actively participate in all
aspects of public and private life by launching various
empowerment initiatives, such as the Capacity Building
Mileage Programme (CBMP).

¢ The Working Group on Public Education develops
publicity campaigns and public education programmes
that raise gender awareness in the community,
and enhance public knowledge and support of the
Commission and its activities.

¢ The Working Group on Collaboration seeks to
establish partnerships and create synergy with women's
organisations and non-governmental organisations
{NGOs) through meetings and various activities,
including regular visits to local women’s organisations,
service agencies and districts.

In addition, there is a Steering Committee on the CBMP to
oversee the Programme, and ad hoc task forces are formed
as necessary to take forward new programmes and plans
of the Commission.

These groups meet frequently, about 20 times a year, on
top of the exchange sessions and sharing sessions on
specific issues that are held with women’s groups and
NGOs. The Commission is supported by the Secretariat in
the day-to-day work. The Secretariat consists of a team
of officers from the Labour and Welfare Bureau led by a
directorate officer and helps with project development,
implementation and management, liaison, research and
co-ordination.
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{1) Annual Themes

Theme of 2012-2013 and 2013-2014

Although Hong Kong women typically live longer

than men, the Commission recognises that issues

such as biological differences, including childbirth

and mengpause, pose specific challenges to wemen's
health and well being. In addition, stress from work
and family life also create obstacles and threats to their
health. In view of this, the Commission’s theme for
2012-2013 and 2013-2014 was "Women's Wellness”.

Theme of 2014-15 and 2015-16

Ageing population is another challenge faced by Hong
Kong. One of the consequences of an ageing population
is the shortage of labour. The Government has put in
place a number of population policies to cope with the
shrinking labour force. A key policy is to unleash the
potential of local labour force, with women being cne

of the most important sources. Complementing the
Government’s policy, the Commission has decided to

set the annual theme of 2014-2015 and 2015-2016 as
“Women Employment”. In 2014, we developed the
Women's Employment Website, providing a one-stop
information platform for women who wish to join or re-
join the workforce and those already in employment. The
Funding Scheme for Women's Development 2014-15 and
2015-2016 also adopted “Women Employment” as the
theme. The Funding Scheme provides financial support to
women’s groups and NGOs providing services to women
to implernent prajects that are conducive 1o enhancing
women'’s employability and creating an enabling
environment for women to work.

E Labour Force Participation Rate of Women

RSB EIA R B R H2005F6948.6% + EH L FF2015546950.8% ©

The labour force participation rate for women increased gradually from 48.6% in 2005
to 50.8% in 2015.
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4.4 The Commission’s Role as a
Central Mechanism

(1) Advising the Government on Policies and
Services

One major task of the Commission is to keep under review
government policies and services, in the light of women’s
needs, and offer advice from gender perspectives as
appropriate. These include inviting officials from various
bureaux and departments to attend the Commission’s
meetings for exchanging views on respective policies and
programmes which affect women, and participating in
different consultation exercises.

Policies and Services Influencing Women

In recent years, the Commission has initiated discussions
with different bureaux and departments to review key
policies and services for women, covering areas including
review of the Control of the Obscene and Indecent Articles
Ordinance, primary care development strategy, childcare
and after-school care services, tackling of municipal

solid waste, population policy, handling of domestic
violence and sexual violence cases, review of the Family
Procedure Rules, the Pilot Scheme on Living Allowance
for Carers of the Elderly Persons from Low Income
Families, promotion of breastfeeding, public consultation
on the Discrimination Law Review conducted by the

Equal Opportunities Commission, women'’s participation
in advisory and statutory bodies, social welfare sector’s
proposals on welfare services, report of the Committee on
Free Kindergarten Education, promotion of family-friendly
employment practices and consolidation of part-time jobs,
Pilot Project on Child Care Training for Grandparents, the
proposed legislation to implement the recommendations
of the Law Reform Commission Report on Child

Custody and Access, Pilot Scheme on On-site Pre-school
Rehabilitation Services, etc.
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In support of

HeForShe

UN Women Solidarity Movement
for Gender Equality

RS TR

“HeForShe” is a solidarity movement for gender equality developed by UN Women to engage
men and boys as advocates and agents of change for the achievement of gender equality
and women’s rights. The campaign encourages them to speak out and take actions against

inequalities faced by women and girls.
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Seminar on Gender Mainstreaming

Gender Mainstreaming

Gender mainstreaming is the United Nations’ global
strategy to promote women's interests and achieve gender
equality. The Government started to promote gender
mainstreaming in bureaux and departments since 2002,
upon the Commission’s recommendation. An important
aspect in the implementation of this strategy is the
introduction of the Gender Mainstreaming Checklist (the
Checklist), which was subsequently revised in 2009, to
help Government officers to apply the concept to new and
existing public policy areas, legislation and programmes.
As a result, more Government officers have taken into
account the needs and perspectives of both genders in the
process of policy formulation. In the 2015 Policy Address,
the Chief Executive announced that, from 2015-16, all
bureaux and departments should refer to the Checklist
and apply gender mainstreaming when formulating major
government policies and initiatives. The Commission will
continue to work closely with the Government to promote
wider application of gender mainstreaming.
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Gender Statistics

To achieve gender mainstreaming, statistics and data
need to be collected and analysed systematically and
scientifically when analysing the current situation. It is
to ensure that policies and practices are not based on
incorrect assumptions and stereotypes.

The collection and analysis of sex-disaggregated data

are of paramount importance in implementing gender
mainstreaming. The Census and Statistics Department
has since 2001 compiled an annual statistical publication
“Women and Men in Hong Kong - Key Statistics” to
provide objective data on the situations and needs of
both genders in various aspects. The publication collects
sex-disaggregated data on demographic characteristics,
marriage, fertility and family conditions, education and
training characteristics, labour force characteristics,
employment earnings, social welfare, medical and health,
crime and justice, pattern of participation in public
affairs, living arrangement and household characteristics,
geographical characteristics, traffic and transport, as well
as information and technology usage.

Since 2007, the Commission has started to publish, every
two years, Hong Kong Women in Figures. Information in
this series of booklets is presented in simple tables, charts
and graphs to enable an easy grasp of the overall picture
of women’s developmenit in Hong Kong.




HEEIR TS EAHIRR
BHENALEBARANSELEEE - BUT
R2004F 1 ARNFESMNER  sTE—ERB
B EEREZAREEMEBKER  WEER
D2SN R E o kS BEETMERF
BRFAARBREFIRNERER  ETHWE
MEBEREBENREZSHEE I - 201046
B MRIEERFE30% - THREBE20154F
BEREFEMEMNRESNER £EEX
MMABGER R EEEBNE AL H30%%E
—SIREE3L%  HAEEE DMK R E
BRAIBEEMGEE - BiE20154F12A31H @ 3%
AREERBANZMEIEETRNE AR RT 999
i HFRIFE S NEABMN31% -

(2) ZBNETENE (%) B (ERITEEE)

REEMNS —ZBEBHBUTEE (A1)
E(ARTEHME) - 2014F108 » FEE
FR2MEBFEAXRKM  LHERKE
REESDHFEBABEERERERERESS
EmTHAARBITHNERS - TEEN2014
FI0R2ZEAMNERETERT PEIERIMNE L
MBENREHEHRE  BEFERINE
ZRBETEED -

Enhancing Women'’s Participation in Public
Decision-making

Women'’s participation in public decision-making

is especially important. In January 2004, on the
recommendation of the Commission, the Government set
a target that at least 25% of appointees to Government
advisory and statutory bodies (ASBs) should be women.
Furthermore, all Government bureaux and departments
have been asked to adopt a more proactive approach

to reach out, identify and cultivate potential women
candidates. In June 2010, the benchmark was raised

to 30%. In the 2015 Policy Address, accepting the
recommendation of the Commission, the Chief Executive
announced that the appointment rate of women to
Government ASBs would be raised further from 30% to
35%, in the hope of reflecting the views and concerns of
both genders more comprehensively. As at 31 December
2015, the number of female non-official members
appointed to Government ASBs was 1 999, accounting for
around 31% of all non-official members.

(2) Assisting the Government in Implementing the
CEDAW and BPFA

Another major task of the Commission is to assist the
Government in implementing CEDAW and BPFA. In
October 2014, the Chairperson of the Commission

joined the HKSAR Government Team as part of the China
delegation to attend the consideration meeting held by the
UN Committee on the Elimination of Discrimination against
Women in Geneva, Switzerland, at which the Committee
considered the HKSAR's third report as part of the combined
seventh and eighth periodic reports of China under CEDAW.
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_ Introduction of 10 weeks’ maternity leave for female
B employees
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In 1981, Employment (Amendment) Ordinance introduces 10 weeks’
maternity leave at two-thirds pay for female employees.
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