


締造有利環境

連女性充份發揮潛能，必需締造一個有利環

塌，使她們能掏積極參與社區，因此，婦女事

路委員會（婦晏會）致力推廣性別主流化，並以

性別角度積視不同服輯及進行研究和調查﹒最

轄目標是消除在環境、政策、法例、制度和工

作項目中的障體和不平等情況，令到男性和女

性都能夠全面參與社會，

5.1 性別主流化

(1）背景

作為一個但進香港婦女權益和福祉的中央

攝制，婦晏會自~立以來，一直以倡議性

別主賀龍化為撞致性別平等的主要策略。

在1995年於:it京舉行的「聯合團第四次世

界婦女大會」上，探納性別觀點主流化為

撞致兩性平等的全球性重要策略。性別主

流化是指在設計、實施、監察和評估所有

法例、政策和計，＇J時﹒考慮兩性的觀點與

經酸，以確保兩性可以公平合理地道取租

車有社會的資輝和攝會。

For women to reali盟 their full potential, there should be 
an enabling environ『nent to allow thei「 active pa「ticipation
in the community. The Commis.si。n ma~臼 9「eat e何orts

towards this end by promoting gender mainst陪！aming,
reviewing various 提rvices from a gender pe時pective, and 
conducting researches and surveys. Its ultimate goal is 
to 陪move obstacl田 and inequalities in the environment, 
policies, legislation, systems and programmes so that both 
women and men can fully pa內icipate in society. 

5.1 Gender Mainstreaming 

O} Background 

As a central mechanism to promote the u絕II-being and 
inte時到s of women in Hong Kong, the Commission has 
advocated gender mainst『田ming as a key st悶tegyto
achi研e gender equality sin回 i包 establishment.

Gender mainst『earning was es個blished as a m呵。『
gl。bal st悶tegy for the prom。tion of gende『 equality
at the Fourth United Nations (UN) Wo「Id Confe『-ence

on Women in Beijing in 1995. Gender mainstreaming 
is to mainstream conside「ation of women and 
men's pe的pectives and experien田s into the design, 
implementation, monitoring and evaluation of all 
︱旬islati叭， public policies and programm自. It seeks個
ensu間 that women and men have equitable access to, 
and benefit from, society's 陀叩urces and oppo此unities.
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2002年，政府接納7婦餐會的建鐘，同意

在各政策範暐內還步推行性別主流化。為

此，錦賽會設計了一份「性別主流化被視

清單」（ r被棍清單 .J ），通過一系列簡

單的問題，協助政府人員更有系統地評估

政黨、法例和計劃對兩性的影響﹒ r檢視

清軍」是設計給所有決業局和部門，應用

在新制訂和現有的政策、法例和諧施。

根據政府人員過去應用 r被棍清單J 於日常

工作的經驗及遇到的問題，婦餐會在2009

年全面被討 r被視清單J 內容。在被討的過

程中，婦餐會i,I)\有諮詢婦女團體、性別課題

聯絡人和研究性別課題學者的意見。經修訂

的 r搶視清單J 己於2009-2010年度起推

行，更有效地協助政府人員在不同政黨及工

作能暐上應用性別主流化。

In 2002, the Government accepted the Commission's 
recommendation and endorsed the introduction of 
gender mainstreaming into various policy areas on 
an incremental basis. To facilitate this process, the 
Commission developed a Gender Mainstreaming 
Checklist {the Checklist), comprising a series of simple 
question草， to assist Government officers in evaluating 
the gender impacts of public policies, legislation 
and prog悶mmes in a more systematic wa}t The 
Checklist is designed to be used by all bureaux and 
departments. It can be applied to both new and 
existing policies, legislation and programmes. 

The Commission reviewed the Checklist in 2009, based 
on the feedback from Government officers when 
applying the checklist in their daily work and problems 
encountered. During the review, the Commission 
also solicited inputs and views from women's groups, 
Gender Focal Points {GFPs) and academics specialising 
in gender issues. The revised Checklist, promulgated 
in 2009-10, pro＼為des be往er assistance to Government 
officers as they apply gender mainst伶aming in various 
policy and programme areas. 
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除了「驗視清單」’婦委會於2014年印製

《性別主流化單張》，提供深入淺出的相關

資料及應用性別主流化的例子，方便政府人

員參考。 2015年，婦委會印製《性別主流

化手冊》，期望提升政府人員對性別主流化

的認識和性別敏風度，協助各人員在工作上

應用性別主流化，使政府的政策和服務能夠

充分考慮男性和女性的需要和關注。

為協助促進政府內部推廣性別主流化，掃

委會自 2003年起協助政府在所有決策局和

部門設立「性別囂題聯絡人」網絡。在現

有的75位性別課題聯絡人當中， 60位屬

首長級公藹員，他們在所屬決策局及部門

擔任諮詢人，同時亦是推行性別主流化的

聯絡點，協助所屬機構人員增強對性別課

題的認識及了解。此外，在揮委會的協助

下，政府會定期為公藹員提供增加對性別

課題認識的培訓。截至2015年12月，已有

超過9 000名來自不同職系和級別的公審員

接受有關培訓︱。

婦委會亦於2008年成立「區議會性別課題

聯絡人網絡」，在全港18區區議會各自委

派一名區議員出任性別課題聯絡人，將性別

主流化推廣至社區層面。

Apart from the Checklist, the Commission 

published the ’,Gender Mainstreaming Leaflet’, in 

2014 to provide easy-to-understand info『『nation on 

gender mainstreaming and examples of applicati。n

of gender mainstreaming for G。vernment o仟ice時，

『efe「ence. In 2015, the Commission published the 

”Gender Mainstreaming Guidebook". It aims at 

helping Government office「s to understand more 

about gender mainst「eaming, enhance their gender 

sensitivit弘 and facilitate their application of gender 

mainstreaming at w。rk, s。 that public policies and 

services can take proper account of the needs and 

concerns of both w。men and men. 

T。 facilitate p『。motion of gender mainstreaming in 

the Government, the 亡。『nmission has since 2003 

assisted the Government in establishing a network 

of GFPs in all bureaux and departments. There 

are cur「ently 75 GF肘， of which 60 a悶。fficers

at directorate level. GFPs se「ve as the resource 

person for their respective bureau o『 department

and as a liaison point in the implementation of 

gender mainstreaming. They also assist in 「aising

awa『eness and understanding of gender-related 

issues of the officers in thei「 own bu『eau or 

de pa『tment. In addition, with the assistance of the 

Commission, the Government also provides training 

to Government staff on a regula『 basis to enhance 

their awareness of gende• related issues. As at 

December 201 5, more than 9 000 Government 

staff of various grades and ranks had received such 

training. 

In 2008, the Commission set up a Dist「ict

Council (DC) GFP Network to promote gender 

mainstreaming at the c。mmunity level. Each of the 

18 DCs appointed a DC membe「 as its GFP. 
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(2) 2012-2015年相關工作

直至2014-15年度，政府至今已在超姐50個

特定政策或工作範曙探用「檢視清單」’包

括驗討《溼褻及不雅物品管制條例》、施虐

者輔導計量j 、侍產假、過止家庭暴力的教育

計劃、投資者教育、推廣母乳餵哺、預防疾

病，以及為低收入家庭護老者提供生活津貼

試驗計劃等。除了應用「鞭視清單」外，決

策局和部門在日常工作亦應用性別主流化的

概念，有關工作包括為市民提供急救服藹、

在公眾泳池設置家庭更衣室，以及探購紀律

部隊制鵬等。

為嘉許一直積極推動性別主流化的決策局和

部門，婦委會在2013年國際婦女節慶祝酒

會上組發嘉許獎予公葫員事務局、屋宇署、

懲教署及社會福利署，以鼓勵他們繼續努

力，推動性別主流化。這些局及部鬥接納

性別分類數撮及角度以制定政策，計劃及~i

藹，為同事舉辦六量性別主流化課程，以及

積極在工作中應用「被視清單」

《2015年施政報告》中，行政長官接納了

婦委會的建議，要求所有決策局及部門由

2015-16年度開始，在制定主要政府政策及

措施時，須參考「j驗棍清單」並應用性別主

流化。

(2} Related Work in 2012-15 

As at 2014-15, the Checklist had been applied 

to over 50 specific policy or programme areas, 
including review of the Control of the Obscene and 

Indecent Articles Ordinance, batterer inte『venti。n

programmes, paternity leave, an education programme 

。n stopping domestic violence, invest1。『 educati。n,

promotion of breastfeeding, disease prevention, a 

Pilot Scheme on Living Allowance for Care「s of the 
Elderly Persons from Low Income Famili侶， etc. In 

addition to the application 。f the Checkli鈍， bureaux

and depa「tments have als。 applied the concept of 

gender mainstreaming to their daily work, including 
the provision of first aid services to the public, the 

provisi。n of family changing rooms in public swimming 

pools, the proιurement of uniforms f1。『 disciplinary

forces, etc. 

To 「ecognise the efforts in prom。ting gender 
ma inst『eaming, the Commission p「esented the 
Gender Mainstreaming Award at Reception to 

Celebrate the lnternati。nal Women's Day 2013 

to the representatives of the Civil Service Bu「eau,

Buildings Department, Correctional Se『vices

Depa『tment and Social Welfa「e Department t。
encourage them to keep up their good work 
in promoting gender mainstreaming. These 

bu real』 and departments have adopted gender 

disaggregated data and perspective to fo『mu late 

policies, programmes and services; organised a la 「ge

number of gender mainstreaming trainings for their 
colleagues; and actively applied the checklist in their 
work. 

In the 2015 Policy Address, the Chief Executive 

accepted the Commission’s recommendati。n that all 

bureaux and departments should refe「 to the Checklist 
and apply gender mainstreaming when formulating 

m司or government policies and initiatives starting from 

2015-16. 
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勞工及福制局局長在2015年3月的一個包

括有各司／局長，常任草草書長以及部門首長

出席的會議上，詳盡講解性別主流化的概

念及應用。 l比外，勞工及福利局（勞福局〉在

2015年3月為各決算局及部門的性別課題

聯絡人及其他人員，舉辦了有聞性別主流化

的簡介會， 3日深相關人員對應用性別主就化

的認識，有超過80名來自不同決策局及部

門的性別課題聯絡人及其他人員參加。

另外，勞福局及婦餐會在2015年12月舉辦

了以性別主流化為專題的研討會，取引超過

150名人士，包括社福機構、婦女組融、決

第局及部門的代表出席﹒

In March 2015, the Secretary for Labour and Welfare 
elaborated on the concepts and application of 
gender mainstreaming at a meeting attended by the 
secretaries/directors of bureaux, permanent secretaries 
and heads of departments. Separate！弘 the Labour 
and Welfare Bureau ﹛LW盼， in March 201 s, held a 
briefing s的ion on gender mainstreaming for GFPs 
and other officers in various bureaux and departments 
to enhance their understanding of the application 
of gender mainstreaming. Over 80 GFPs and other 
offi僧俗 from different bureaux and departments 
attended the briefing session. 

Furthermore, LWB and the Commission organised 
a Seminar on Gender Mainstreaming in December 
2015. Over 150 participants, including representatives 
from non-governmental social welfare organi組tions,

women's groups, Government bureaux and 
departments attended. 

提升性別意識研討會（督導人員）

Seminar on "Enhancing Gender Awa間ness”
for Supervisory Staff 

＠…II崎.＞/lll J'/lC1.i-&1t ..哨，暉，
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政府以外，揮委會亦在推廣性別主流化中

掛演重要角色。婦委會每逢探訪區議會及

具18區區議會性別課題聯絡人會面時，都

會向他們推廣性別主流化的概念及「擻棍

清單」。在2012年11 月至2013年3月期

間，婦委會為勢工處轄下的人力資肅經理

會舉辦了六場性別主流化研討會，吸引200

多名來自不同行業的人力資源經理參加。

揮委會亦有利用大軍媒體推廣性別主流化。

在2013年3月，掃委會推出『性別主流化

考慮兩性觀點及需要」宣傳短片及聲帶，進

一步把性別主流化的概念推廣至公思層面。

揮委會亦在2013年6月至10月期間，舉辦

性別主流化趨迴展覽，宣傳性別主流化的重

要性，以及介紹政府部門推動性別主流化的

情況﹒

為回應社會人士的提議，婦委會就簡化

Gender Mainstreaming的中文譯名撞集了

相關國際公約的資料及諮詢婦女界別、相關

的非政府機構及性別課題學者，並於2013

年1月起將Gender Mainstreaming的中文譯

名，由「性別觀點主流化」改為比較簡漂易

明的「性別主流化」，以使政府和婦委會進

行有關宣傳工作。

(3）員重

局委會會組組監察和推廣性別主流化的應

用，並與政府合作，將這個重要概念推廣至

社區及其他界別。

Outside the Government, the Commission also has a 

role to play in the promotion of gender mainst『earning.

The concept of gender mainstreaming and the 

Checklist were introduced when the Commission 

visited each of the 18 DCs and met with the GFPs 

in DCs. From November 2012 to March 2013, the 

Commissi。n conducted six seminars 。n gender 
mainstreaming for the Human Resources Managers' 

Club under the Labour Department, in which mo時

than 200 human 陀sources managers from different 

indust「ies participated. 

The Commission also harnesses the power of the mass 

media in the promotion of gender mainstreaming. 

In March 2013, the c。mmission launched TV and 

radio announcements in the public interest entitled 

’,Gender Mainst『earning, conside「 the perspectives 

and needs of both genders’, to promote the concept 

of gender mainst「earning to the general public. The 

Com『nissi。n also organised a roving exhibition from 

June to October 2013 to introduce the importance of 

applying the concept and share some good practices of 

i包 application in the G。vernment.

In 時sponse to suggestions from the community, the 

Com『nissi。n conducted relevant research on the 
international conventi。n and consulted the women's 

sector, relevant non-governmental o『ganisati。nsand
academi白。n gender on simplifying the Chinese 

translation of "Gender Mainst陀aming’,. In January 

2013, the Commission changed the official Chinese 

t「anslation from 性別觀點主流化 to 性別主流化. The 

mo陀 concise term facilitates the publicity work of the 

Government and the Commission. 

(3) Way Forwa叫

The Commission will continue to monitor and 

promote the appli臼tion of gende『 mainstreaming,

and collab。rate with the Government to promote this 
impor旭nt concept to the community and other sectors. 
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5.2 就法例、政策和工作項目向政

府提出建議

(1）背景

婦委會的一項主要工作是就與婦女有關的政

策、服務和當題向政府提快建議。婦委會定

期具不同的決策局和部門會面，並不時回應

就政府主要政策而推出的公眾諮詢。有需要

時，婦委會亦會就個別婦女議題進行研究。

(2) 2012-2015年相關工作

婦委會在2012至2015年期間驗視了不同

的法例、政策和服藹，當中包括共同管養

子女、《運褻及不雅物品管制條例》、基

層醫療費展策略、幼見及課餘託管服務、

處理都市固體廣物、人口政策、打擊家庭

暴力的政策和服窮、家事訴訟規則轍討、

為低收入家庭讓老者提供生活津貼試驗

計劃、維護、推廣和支持母乳饅哺、平等

機會委員會就「 l值觀儼倒積討」的公景

諮詢、性別主流化及婦女參與政府委員會

的工作、社福界就福利n~務（家庭、見童

及青少年）的建議、免費幼稚圍教育委員

會報告、推廣家庭友善僱傭措施及兼職工

作、盡量祖父母而設的幼兒照顧訓練課程試

驗計劃、落實法律改革委員會《于女管聲

權及探視權報告書》建議的擬議法例及到

校學前康復服聲試驗計劃等。

·--””..... .......膺，

5.2 Advising the Government on 
Legislati。n. Policies and Programmes 

（可﹜ Background

One of the major w。rk of the Commission is to advise 

the G。1vernment 。n policies, services and issues 

that concern w。men. The c。mmission has regular 
meetings with bu『eaux and departments, and gives 
陀sponse to public consultation on m司or policy issues 

launched by the G。，vernment from time to time. The 

Commission may also initiate studies on individual 
issues that 「elate to women when needed. 

(2) Related w。他 in 詞，2－甘

The Commission reviewed vari。us legislation, policy 
and se「vice prog『ammes between 2012 and 2015. The 
topics c。1vered included Joint Custody of Child『·en, the 

c。ntrol 。f Obscene and Indecent Articles Ordinance, 
primary care devel。pment strategy, childca「e and after­

sch。ol care se『vices, tackling of municipal 叩lid waste, 
population poli句， handling of domestic violence and 

sexual violence cases，『eview of the Family P「ocedure
Rul前， the Pilot Scheme on Living Allowances fo『 Care『S
of the Elderly Pe后ons from Low Income Families, 

promoting, suppo內ing and p昀tecting breastfeeding, 

public consultation on the Disc『imination Law Review 
conducted by the Equal Opp。同unities Commission, 

women’s participation in advisory and statutory bodies, 
social welfare sector's proposals on welfare services 

(family, children and youth), repo吋 of the Committee 

on Free Kinde『garten Education, promotion of family­
friendly employment practices and consolidation of 
pa吋－time j。悔， Pilot Project on Child Care 前raining for 

G「·andparents. the proposed legislation to implement 
the recommendations of the Law Reform Commission 

Report on Child Custody and Access, Pil。t Scheme on 
On-site Pre-school Rehabilitation Se『vices, etc. 
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國
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(3）風華

1 爛 、圳工作靶， 叫激昂喇嘛要員會 1 
Legislation, Policies and Programm扭扭ad Bureau I Department I Advi鉤ry Committees I 
2015年施政報告有關婦女發展的政策措搗
2015 Policy Addr自s - Policy lnitiativ自 Relating to Women’s 
Development 

但員再培訓︱肩「樂活一站」 2015年農曆新年服萬讀討
Review of 2015 Chinese New Year Service of the “ Smart 
Living" Scheme of the Employe的 Retraining Boa吋

免費幼稚圖教育委員會報告

Report of the Commit蛤eon Free Kindergarten Education 

婦女就難﹒推廣家庭友善僱傭搪站及兼職工作
WomenEmpl吋ment －阱。motion of Family圖F『iendly
Employment Practic自 and Consolidation Of Part-time Jobs 

2016-17年度家庭、兒童及青少年服囂的建遍及僅次

泊說i﹔﹔~~~~ i~~~f i~~1~n F州
’‘祖父母而設的組兒照顧訓聽器翟試獻計劃
Pilot Project on Child Care Training for Grandpa『ents 

落實遠律改革要員會《子女曹賽權及操視權報告’”
..的擅自區法制
The Propes叫 L句isl甜ontoIm~快
R缸。mmenda恥的。f的e Law恥form Comm隘閥、 R缸沁rt
on Child Cust1吋 and Aαm 

到控，前康CJIU嘗試毆計劃
Pilot Scheme on O附ite Pre-school Rehabilitation Services 

勞工及福利局
Labour and Welfare Bureau 

但員再培訓肩

Employees Retraining Board 

免費幼稚圍教育委員會
The Committee on Fr，自 Kindergarten Education 

勞工處
Labour Depa巾lent

勞工及福利局
Labour and Welfare Bureau 

勞工及帽利局
Labour and Welfare Bureau 

社會福刺暑

Social Welfa『e Department 

社會福利，
Social Welfare Department 

【3﹜ WayForwa叫

揖要會會與各政策局及政府部門繼續保持

緊密聯嘿，期望加深訣竅者對性別議題的

囂擻﹒以及確保政府於制定政策及提供服

器時，能充好考慮到性別觀點﹒

η】e Commission will maintain dose liais。n with 

bu『·eaux and depa「tments, with a view to strengthening 

policymake后， understanding of gender issu也 and

ensuring that the gender perspectives will be 切地n int，。

account when the Government is formulating policies 

and delive『ing se『vices.
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5.3 《消除對婦女一切形式歧視
公約》

婦委會負責協助政府推行聯合國《消除對婦女

一切形式歧視公約（《公約》）。該《公的》於

1996年引入香港，以保障婦女人權，確保婦女

能夠充份發展。

聯合國消除對婦女歧視委員會（委員會）於2006年

8月審議中國就《公約》提交的第三份定期報告（

當中包括香港特別行政區（香港特區）的第三份報

告），並就報告的內容作出評論及總結。委員會

其後就報告的意見及非政府機構提出的各項關注

議題，包括有闢家庭暴力、性工作者、女性參與

諮詢和法定組織，以及為殘疾婦女提供的服務等

議題，進行討論及被討。

作為推動本港婦女發展和權益的中央機制，婦委

會齡2009年8月舉辦了「婦女事聲委員會研討會

2009 『承擔、超越一一甘一世紀女性』」’轍

討7香港落實《公約》的情況。

香港特區政府在2012年1 月提交的第三次報告

內，匯報了香港為實施《公約》而探取的行政 、

立法及其他措施的進展。委員會在2014年10月

23 日舉行的審議會上，審議7中國提交的第士

和第八次合拼定期報告，香港特區提交的第三次

報告亦在其中。婦委會主席參與了由勞工及福利

局常任草草書長率領的香港特區的隊伍，以中國代

表團成員身分出席委員會在瑞士目內瓦舉行的審

議會。

5.3 c。nvention on the Elimination of 
All F。rms of Discrimination against 
Women 

The Commission is tasked to assist the Government 

in the implementation of the UN Convention 。n the 

Elimination of All Forms of Disc「imination against Women 
(C印AW). CEDAW was extended to Hong Kong in 

1996. It safeguards women’s rights and ensures their full 

devel。pment.

Afte「 the hearing of the UN Committee on the Eliminati。n

of Discrimination against w。men (UN Committee) on 

China’s second periodic repo「t under CEDAW (inclt』ding
the second repo內 of the Hong Kong Special Administrative 
Region (HKSAR)) in August 2006, the UN Committee put 

forward the concluding commen包 on the content of the 

re po凡 The c。mmission then discussed and reviewed the 

vari。us issues 。f concern raised by the UN Committee in 

its concluding c。mments and by other NGOs, including 

domestic violence, sex w。「ke后， women's pa內icipati。n in 

advis。『y and statutory bodies, and se『vices for disabled 
women and so on. 

As the central mechanism t。 prom。te the development 
and interests of women in Hong Kong, the c。mmission

organised the "Women's C。mmission Conference 2009 
on Beyond Limits-Women in the 21st Century" to review 
Hong Kong's implementation of CEDAW in August 2009. 

The HKSAR Government pr。vided an update 。n the 
administrative, legal and other measures taken to 
implement CEDAW in its third 陀po口 under CEDAW 

in January 2012. The UN Committee considered the 
HKSAR's third repo內 as pa內 of the combined seventh 

and eighth periodic repo也 of China under CEDAW at its 

meeting held 。n 23 October 2014. The Chairpers。n of 

the Women’s c。mmission joined the HKSAR G。，vernment

team, led by the Permanent Secre旭『y for Labou『 and

Wei fa陀， as 閃閃。f the China delegation t。 attend the 
meeting. 
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E3 
E目

Power 
r如果我們釋放鑄女的力量，說們就可保障所有人的未來。 J

聯合國草草書長潘基文

2015年國際婦女日

’,When we unleash the power of women, we 臼n secure the future for all. ” 
Ban Ki-moon, Secretary-General of the United Nations 

International Women's Day 2015 

。

、

5.4 研究、調查及數值 5.4 Research, Surveys and Statistics 

姆餐會不時進行研究和調查，賴以進一步了解

婦女的需要和關注事項，並為制訂婦女發展的

相關政策提供.考。

甘1e Commission conducts research and surveys from time 
to time to gain a better understanding of women's needs 
and issues of their concern, and to shed light on policies 
relating to women's development. 
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. 有興趣參加提升學歷或改善就業設能的權
信或培訓︱課程的女性比倒（15.1%）較男性

(12.9%）為高﹒

。i） 歸女誰讓

. 約38 300名（6.0%）女佐料理歌聲者表示若有

一份工作（包括全職及兼職工作），一定會或多

數會做撞份工作 ﹔而約70 000名（11.0%）女性

料理家搗者表示她們有可能做一份全職或兼職

工作。

. 「上下班時間」、「薪酬」及「工作時數」
是還揮工作的三大考慮因素，而「靈活的工

作時間」、「半職工作」晨「﹔在家工作」能

提高她們設入職塌的興趣﹒

• The proporti。n of women inte『ested in taking 
programm自從raining courses to enhance their 
educati。nal attainment or vo臼討anal skills (15.1 %) 

was higher than the level for men (12.9 %). 

(ii) Women ’s Employment 

• Some 38 300 (6.0 %) of female homemakers chose 
1前nitelyNery likely’, in reg甜的旭king up a full-time 

or part-time job when one was avail♂ble. some 70 ooo 
female homemakers (11.0 %﹜詞id that they might take 
up a full-time 。r part-time job. 

. ’，0仟ice hou時弋”salary" and "number of working 
hou市M were the top three factors when 時lecting a 

job. ’,Flexible working h。u『S”，可ob sharing” and 
.. working at h。me” would raise female homemaker弓，

interest in taking up a job. 
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《看港女性篇計數字》

性別分類數據對制訂切合兩位需要的政策尤為

重要，也有助監察和評估婦女在各方面的轉

變。有見反雌﹒婦賽在會自2007年起每兩年出版

《香港女性統計數字》’輯錄有闢香港女性和

男性的主要統計數字，並展示香港婦女現況和

發展組勢。最近一期齡2014年3月出版﹒

削”吧土…F ”,- 

﹒虫”啥話也帥，凶”

M訓，立一．．”“.. －枷”且.：：回國.........--· 
’，懶，.~~’”，........’‘ 一

”缸”“－－－－
．．“﹒ι＿ .... 

”，甜”...側，’，F司﹒”.... _._ ' 
一一

@ “”. ...”,•.!..".::.- ....：：：：；；.＝扭扭圓F

Hong Kong Women in Figu鵬

Gender disaggregated data is es摺ntial to developing 
gender-sensitive policy and enabling effective monitoring 
and evaluation of the cha峙的 concerning women.ηle 

Commission has thus since 2007 published every tw。
years a b。oklet
highlights key 莘tatistics 。，fw。men and men in H。ng K。ng,
and shed light on the present p。siti。n and trends 。f
women's development in Hong Kong. The lat前t edition 
was published in March 2014. 
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