United We Stand
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A Gender Focal Points Network was established
in Government bureaux and departments in 2003
and in the 18 District Councils in 2008 to promote
gender mainstreaming in the Government and in
the community.
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Providing an Enabling Environment s
ARV EESE LEBE—HBEHR For women to realise their full potential, there should be g
B fhEsaEmeEadE - A BiE an enabling environment to allow their active participation i}
BEEESUREB)BHEEMA L » H1Y in the community. The Commission makes great efforts |
MREEREARARERESHEREE - & towards this end by promoting gender mainstreaming, a’
. . . . reviewing various services from a gender perspective, and
MEREHRERS I&ﬁ‘ AP ~ A T conducting researches and surveys. lis ultimate goal is a
fFREPNRBEN TSR - QEABENZ to remove obstacles and inequalities in the environment, u%
T E SRt - policies, legislation, systems and programmes so that both B
women and men can fully participate in society. El
&
5.1 #ERIERIE 5.1 Gender Mainstreaming g
(1) SR (1) Background g
EE—ERLEESETERT LR As a central mechanism to promote the well-being and g
Bhl - BEEORILIK  —HLIESM interests of women in Hong Kong, the Commission has 8
R advocated gender mainstreaming as a key strategy to :
B AR R 7 R achieve gender equality since its establishment.
F1995FRIREBITH T RSB SR Gender mainstreaming was established as a major
Bk, o ERtEETRLEE global strategy for the promotion of gender equality
B TENI RS EERE - 49 at the Fourth United Nations (UN} World Conference
b RIS1ERE ~ Wi ~ BRANEFE on Women in Beijing in 1995. Gender mainstreaming

is to mainstream consideration of women and

A BURRIE R - TRAENERNSA

men’s perspectives and experiences into the design,

EER IR A LUAT SR MR implementation, monitoring and evaluation of all

FRHETNTRNEE - legislation, public policies and programmes. It seeks to
ensure that women and men have equitable access to,

P N and benefit from, society’s resources and opportunities.
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Male employees with child born on or after 27 February 2015 are entitled to 3 days paternlty
leave to be taken consecutively or separately for each confinement of their spouse/partner if
they fulfil other requirements as stipulated in the law. They may take paternity leave at any time
during the period from 4 weeks before the expected date of delivery of the child to 10 weeks
beginning on the actual date of delivery of the child. Employees who are qualified for paternity
leave pay may receive a daily rate of four-fifths of their average wages as paternity leave pay.
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In 2002, the Government accepted the Commission’s
EERERRABRSHETERNERL - &K

recommendation and endorsed the introduction of

It WEEET Y —6 T EANERLRE geerer malnstrearn.mg into vanaus ppllcy areas on

r . —R5I% an incremental basis. To facilitate this process, the
AR LERRNE ) A RS Commission developed a Gender Mainstreaming
ENRE BEBIRAEFAREARGHITHE

Checklist (the Checklist), comprising a series of simple
questions, to assist Government officers in evaluating
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EE RMMHAREREEASMA - EH the gender impacts of public policies, legislation
3 SR RIS BB ~ S BRI - and programmes in a more systematic way. The
Checklist is designed to be used by all bureaux and
departments. It can be applied to both new and
BRERGARBIER "RESE . RAR existing policies, legislation and programmes.
ITHANEBREEINMEE  BERE2009
RN TRESE AR - ERENE The Commission reviewed the Checklist in 2009, based
B BERIEEHECES - R on the feedback from Government officers when
. applying the checklist in their daily work and problems
WAL REPTOBS - BEFT encountered. During the review, the Commission
B TREEE ) ER2009- 2010 R also solicited inputs and views from women's groups,
T EARGEIBEEARERARARHEET Gender Focal Points (GFPs) and academics specialising
e R MBI AL o in gender issues. The revised Checklist, promulgated
in 2009-10, provides better assistance to Government
officers as they apply gender mainstreaming in various
policy and programme areas.
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Apart from the Checklist, the Commission
published the “Gender Mainstreaming Leaflet” in
2014 to provide easy-to-understand information on
gender mainstreaming and examples of application
of gender mainstreaming for Government officers’
reference. In 2015, the Commission published the
“@ender Mainstreaming Guidebook”. It aims at
helping Government officers to understand more
about gender mainstreaming, enhance their gender
sensitivity, and facilitate their application of gender
mainstreaming at work, so that public policies and
services can take proper account of the needs and
concerns of both women and men.
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To facilitate promotion of gender mainstreaming in
the Government, the Commission has since 2003
assisted the Government in establishing a network
of GFPs in all bureaux and departments. There

are currently 75 GFPs, of which 60 are officers

at directorate level. GFPs serve as the resource
person for their respective bureau or department
and as a liaison point in the implementation of
gender mainstreaming. They also assist in raising
awareness and understanding of gender-related
issues of the officers in their own bureau or
department. In addition, with the assistance of the
Commission, the Government also provides training
to Government staff on a regular basis to enhance
their awareness of gender-related issues. As at
December 2015, more than 9 000 Government
staff of various grades and ranks had received such
training.

In 2008, the Commission set up a District

Council (DC) GFP Network to promote gender
mainstreaming at the community level. Each of the
18 DCs appointed a DC member as its GFP.
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(2) Related Work in 2012-15

As at 2014-15, the Checklist had been applied

1o over 50 specific policy or programme areas,
including review of the Control of the Obscene and
Indecent Articles Ordinance, batterer intervention
programmes, paternity leave, an education programme
on stopping domestic violence, investor education,
promotion of breastfeeding, disease prevention, a

Pilot Scheme on Living Allowance for Carers of the
Elderly Persons from Low Income Families, etc. In
addition to the application of the Checklist, bureaux
and departments have also applied the concept of
gender mainstreaming to their daily work, including
the provision of first aid services to the public, the
provision of family changing rooms in public swimming
pools, the procurement of uniforms for disciplinary
forces, etc.

To recognise the efforts in promoting gender
mainstreaming, the Commission presented the
Gender Mainstreaming Award at Reception to
Celebrate the International Women’s Day 2013

to the representatives of the Civil Service Bureau,
Buildings Department, Correctional Services
Department and Social Welfare Department to
encourage them to keep up their good work

in promoting gender mainstreaming. These

bureau and departments have adopted gender
disaggregated data and perspective to formulate
policies, programmes and services; organised a large
number of gender mainstreaming trainings for their
colleagues; and actively applied the checklist in their
work.

In the 2015 Policy Address, the Chief Executive
accepted the Commission’s recommendation that all
bureaux and departments should refer to the Checklist
and apply gender mainstreaming when formulating
major government policies and initiatives starting from
2015-16.
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In March 2015, the Secretary for Labour and Welfare
elaborated on the concepts and application of

gender mainstreaming at a meeting attended by the
secretaries/directors of bureaux, permanent secretaries
and heads of departments. Separately, the Labour
and Welfare Bureau {LWB), in March 2015, held a
briefing session on gender mainstreaming for GFPs
and other officers in various bureaux and depariments
to enhance their understanding of the application

of gender mainstreaming. Over 80 GFPs and other
officers from different bureaux and departments
attended the briefing session.

Furthermare, LWB and the Commission organised

a Seminar on Gender Mainstreaming in December
2015. Over 150 participants, including representatives
from non-governmental social welfare organisations,
women’s groups, Government bureaux and
departments attended.

RIS EBATECREAR)

Seminar on “"Enhancing Gender Awareness”
for Supervisory Staff
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Qutside the Government, the Commission also has a
role to play in the promotion of gender mainstreaming.
The concept of gender mainstreaming and the
Checklist were introduced when the Commission
visited each of the 18 DCs and met with the GFPs

in DCs. From November 2012 to March 2013, the
Commission conducted six seminars oh gender
mainstrearming for the Human Resources Managers'
Club under the Labour Department, in which more
than 200 human resources managers from different
industries participated.

The Commission also harnesses the power of the mass
media in the promaoticn of gender mainstreaming.

In March 2013, the Commission launched TV and
radio announcements in the public interest entitled
“Gender Mainstreaming, consider the perspectives
and needs of both genders” to promote the concept
of gender mainstreaming to the general public. The
Commission also organised a roving exhibition from
June to October 2013 to introduce the importance of
applying the concept and share some good practices of
its application in the Government.

In response to suggestions from the community, the
Commission conducted relevant research on the
international convention and consulted the women's
sector, relevant non-governmental organisations and
academics on gender on simplifying the Chinese
translation of “Gender Mainstreaming”. In January
2013, the Commission changed the official Chinese
translation from 4 BB R E Ak to HRIEHME. The
more concise term facilitates the publicity work of the
Government and the Commission.

(3) Way Forward

The Commission will continue to monitor and

promote the application of gender mainstreaming,

and collaborate with the Government to promote this
important concept to the community and other sectors.
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One of the major work of the Commission is to advise
the Government on policies, services and issues

that concern women. The Commission has regular
meetings with bureaux and departments, and gives
response to public consultation on major policy issues
launched by the Government from time to time. The
Commission may also initiate studies on individual
issues that relate to women when needed.

(2) Related Work in 2012-15

The Commission reviewed various legislation, policy
and service programmes between 2012 and 2015. The
topics covered included Joint Custody of Children, the
Control of Obscene and Indecent Articles Ordinance,
primary care development strategy, childcare and after-
school care services, tackling of municipal solid waste,
population policy, handling of domestic violence and
sexual viclence cases, review of the Family Procedure
Rules, the Pilot Scheme on Living Allowances for Carers
of the Elderly Persons from Low Income Families,
promcting, supporting and protecting breastfeeding,
public consultation on the Discrimination Law Review
conducted by the Equal Cpportunities Commission,
women's participation in advisory and statutory bodies,
social welfare sector’s proposals on welfare services
(family, children and youth), report of the Committee
on Free Kindergarten Education, promotion of family-
friendly employment practices and consolidation of
part-time jobs, Pilot Project on Child Care Training for
Grandparents, the proposed legislation to implement
the recommendations of the Law Reform Caommission
Report on Child Custody and Access, Pilot Scheme on
On-site Pre-school Rehahilitation Services, etc.
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2012

2013

2014
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Commission from 2012 to 2015
R~ BURK TAEEERS

Legislation, Policies and Programmes

H NIRRT R AV L

Consultation Paper on Anti-stalking
HEEEFL

Joint Custody of Children
CEBRAED RE GO Be

Review of the Control of Obscene and Indecent
Articles Ordinance

EEREERRRR

Primary Care Development Strategy

4 52 R R AEE IR TS

Childcare and After-school Care Services
g%?&ﬁ%%@ﬁ%Tﬁﬁ%ﬁﬁﬁ»%ﬁ

Consultation Paper on “Rape and Other Non-
consensual Sexual Offences”

IR LR A T B
Statistics on Women Employment

o h E R E
Municipal Solid Waste Charging

TEmE , AQBREAXE
Consultation Document on Population Policy,
entitled “Thoughts for Hong Kong”

B RERDBERMRE

Policies and Services to Combat Domestic Violence
KRBT AR Al ET

Review of Family Procedure Rules
REVAREZEERELTEZAH B E
Pilot Scheme on the Provision of Living

Allowance to Carers of the Elderly from Low
Income Families

i BT SR
Promoting, Supporting and Protecting
Breastfeeding in Hong Kong

FEREZEEH " IREARE
AR A

Equal Opportunities Commission’s Public
Consultation on Discrimination Law Review

2022FF ANQERIERE

Manpower Projection to 2022

MR ERMCRFELSRHBTEEENTE
Gender Mainstreaming and Women Participation
in Government Committees

HEANKE - REASFSOERNRBNEZR
Suggestions from the Welfare Sector on Family,
Child and Youth Welfare Services

IR EHZEEE20122 201 SEHIR B IRiRAEG] -

List of legislation, policies and programmes reviewed by the Women'’s

FEAVRRE / BFT / BARES

Lead Bureau / Department / Advisory Committees

Bl R A =75

Constitutional and Mainland Affairs Bureau
HEEMNE

Social Welfare Department

A REERRB

Commerce and Economic Development Bureau

"AEE

Department of Health
HERNE

Social Welfare Department
TERNEEREES

The Law Reform Commission

BT st B2

Census and Statistics Department

AKEREES Y

Council for Sustainable Development
AOBEBEEEES -
Steering Committee on Population Policy

HEEANE,BBEBR

Social Welfare Department, Hong Kong Police Force
REFAEFFAR A TIE/NE

Working Party on Family Procedure Rules
HE2RANE

Social Welfare Department

RYLEER

Food and Health Bureau

TEHeRSS o
Equal Opportunities Commission

BT st B2

Census and Statistics Department

EERWSEER )

Labour and Welfare Bureau

A2 EAE

Social Welfare Department



5 EP - BINE TEWN TURRRE / BF / BERERW .
Year Legislation, Policies and Programmes Lead Bureau / Department / Advisory Committees
2015 20155 MRS AMELBERNBIRER 8T REF B
2015 Policy Address - Policy Initiatives Relating to Women's  Labour and Welfare Bureau i
Development B
EREHYS "HE—, 201 EREFERERN  EEFENE H
Review of 2015 Chinese New Year Service of the “Smart Employees Retraining Board b= |
Living® Scheme of the Employees Retraining Board )
SRYRERTESNRE , SRYBEAREERY _ 1
Report of the Committee on Free Kindergarten Education The Committee on Free Kindergarten Education
m:m ﬁﬁﬁﬁﬁ%ﬁﬁ%ﬁ&%@lﬂf TR
Women Employment - Promotion of Family-Friendly Labour Department
Employment Practices and Consolidation of Part-time Jobs
201 6-1 THEMRE « RERH M ERBHNEHI MR 5 T R AT
%?estlons and Priorities on Family, Child and Youth Labour and Welfare Bureau
are Services in 2016-17
REXBRNDZREIRZIESRTE &8 TRBEAE
Pilot Project on Child Care Training for Grandparents Labour and Welfare Bureau
Eg%ggﬁ%ﬁ* (FREREFEHEREE) HEEAE
The Proposed Legislation to Implement the e Tt
Recommendations of the Law Reform Commission Report
on Child Custody and Access
IRBMEERESRTE HEEAE
Pilot S on On-site Pre-school Rehabilitation Services ~ Social Welfare Department
(3) R (3) Way Forward
BEAYREANEARREAFSPRERE The Commission will maintain close liaison with
SERRIR o KON sk 08 A 0 B B 1 bureaux and departments, with a view to strengthening

policymakers’ understanding of gender issues and
ensuring that the gender perspectives will be taken into
account when the Government is formulating policies
and delivering services.
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5.3 Convention on the Elimination of
All Forms of Discrimination against
Women

The Commission is tasked to assist the Government

in the implementation of the UN Convention on the
Elimination of All Forms of Discrimination against Women
(CEDAW). CEDAW was extended to Hong Kong in

1996. It safeguards women's rights and ensures their full
development.

After the hearing of the UN Committee on the Elimination
of Discrimination against Women (UN Committee) on
China’s second pericdic report under CEDAW (including
the second report of the Hong Kong Special Administrative
Region (HKSAR)} in August 2006, the UN Committee put
forward the concluding comments on the content of the
report. The Commission then discussed and reviewed the
various issues of concern raised by the UN Committee in
its concluding comments and by other NGOs, including
domestic viclence, sex workers, women's participation in
advisory and statutory bodies, and services for disabled
women and so on.

As the central mechanism to promote the development
and interests of women in Hong Kong, the Commission
organised the “Women's Commission Conference 2009
on Beyond Limits — Women in the 21st Century” to review
Hong Kong's implementation of CEDAW in August 2009.

The HKSAR Government provided an update on the
administrative, legal and other measures taken to
implement CEDAW in its third report under CEDAW

in January 2012. The UN Committee considered the
HKSAR's third report as part of the combined seventh
and eighth periodic reports of China under CEDAW at its
meeting held on 23 October 2014. The Chairperson of
the Women’s Commission joined the HKSAR Government
team, led by the Permanent Secretary for Labour and
Welfare, as part of the China delegation to attend the
meeting.



2014511 B7TH  ZESRREEEH  EFMN On 7 November 2014, the UN Committee issued its

Spem o) 1T (R A BS R AR « WIS AR - Concluding Observations which covered various issues
BB A O 2NN T e « B0 2 SO FI/A L including machinery for the advancement of women,

" L L violence against women, trafficking and exploitation in
BB AF - LMURERL - BWAMRE _— T " .
regard to prostitution, participation in political and public

BRMZEFIALER - BEFBEFNR20144F life, education, employment, women domestic workers,
TTRT4AEEEFTEAN  HEESSRHNEE marriage and family relations, and multiple forms of

RS BT - BB T—x (£ discrimination. The HKSAR Government issued a press

W) $B R AR A 2018411/ - release on 14 November 2014 to state the Government'’s
positions on the issues raised by the UN Committee. The
HKSAR's next (fourth) report is due by November 2018.

3 table

53 (2H)) AEABRNERR

Milestones in the Implementation of CEDAW in Hong Kong

BEj i
Date Milestone

(ARNY RAZEARENBE(FEOMARTIERILERREHS TEMBERRNSIATE -
14/10/1996 CEDAW was extended to Hong Kong, with the consent of the People’s Republic of China
(PRC) and the United Kingdom of Great Britain and Northern Ireland.

(AH) CIPBEELABHEEEERNEBRFE - BBFE—HBEB (EXRZE) A
EEES  LIRFTENITEER - LUEE (A1) -

01/07/1997 CEDAW continued to be enforced in the HKSAR (with the PRC as the relevant State Party).
The HKSAR has been implementing CEDAW through the provisions of the Basic Law and
local laws, and administrative measures.

BERFRIEXERE (AN) NE—RARES  ZMESTRABSEIERMNE=METDR
AHEPRREN—ED -

The HKSAR's initial report under CEDAW was submitted as part of the combined third and
fourth periodic reports of the PRC.

08/1998

ZEGER T AAFEBRINE—RRE °
02/1999 The HKSAR’s initial report was considered by the UN Committee on the Elimination of
Discrimination against Women (UN Committee).

FEREREREE (A1) NEXHE  ZHmESETEABEGERERNEAMEBEINR
AHEMREH—ELD

0172004 The HKSAR's second report was submitted as part of the combined fifth and sixth periodic
reports of the PRC.
0812006 BREERT EHHBRINEREES -
The HKSAR's second report was considered by the UN Committee.
BERFRIEXER (AN) NE=ZARE  ZMESPRABSREIERMNELME/NR
012012 AU ERREN S -
The HKSAR's third report was submitted as part of the combined seventh and eighth periodic
reports of the PRC.
102014 RERERT EEHBRINE=RRES o

The HKSAR's third report was considered by the UN Committee.
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"When we unleash the power of women, we can secure the future for all.”

Ban Ki-mooen, Secretary-General of the United Nations
International Women's Day 2015

5.4 i - AERER 5.4 Research, Surveys and Statistics

RESARETFENEET - BUSE—S$TH The Commission conducts research and surveys from time

RENRMERNRTEE ERNTELBEN © ;if_“e to gé;i:ha_better undem;a;dizg:f-ﬁmm ?egds
n I concern, an n
EBRSELeE - and ISsuUes o1 thelr concern, a shed light on policies

relating to women’s development.
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= Number of Registered Volunteers
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The number of female registered volunteers was consistently greater
than that of male, which constituted around 60% of the total number of

registered volunteers.
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Survey on Time Use Patterns and Women's Employment
(1) Objectives

The LWB and the Commission engaged the Census
and Statistics Department to conduct a survey on time-
use patterns and women employment from September
to December 2013, to better understand the time-

use patterns and time allocation of women and men

in undertaking paid work, homemaking and social
services, etc. The survey also aimed to record women'’s
concerns and needs as they leave or re-join the job
market. The results of the survey were announced in
July 2015.

(2) Key Results

(i) Time Use Patterns

Women on average spent more time per day (2.7
hours) on homemaking and home care work, voluntary
work and unpaid activities for relatives and friends
living apart, than men did (0.8 hour).

Men spent more time on paid work on average per day
(4.1 hours) than women did (2.8 hours).

More than half of those surveyed were very satisfied/
quite satisfied with their own time allocation. The
levels of satisfaction with their own time allocation
were similar for women and men.

Women were more proactive in participating in
voluntary work. The proportion of women have
participated in voluntary work during the 12 months
before enumeration (13.5%) was higher than the level
for men (9.2%).
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The proportion of women interested in taking
programmes/training courses to enhance their
educational attainment or vocational skills {(15.1 %)
was higher than the level for men (12.9 %).

(ii) Women’s Employment

Some 38 300 (6.0 %) of female homemakers chose
“definitely/very likely” in regard 1o taking up a full-time
or part-time job when one was available. Some 70 000
female homemakers (11.0 %) said that they might take
up a full-time or part-time job.

“Office hours”, “salary” and “number of working
hours” were the top three factors when selecting a
job. “Flexible working hours”, “job sharing” and
“working at home” would raise female homemakers’
interest in taking up a job.
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Hong Kong Women in Figures

Gender disaggregated data is essential to developing
gender-sensitive policy and enabling effective monitoring
and evaluation of the changes concerning women. The
Commission has thus since 2007 published every two
years a booklet “Hong Kong Women in Figures” which
highlights key statistics of women and men in Hong Kong,
and shed light on the present position and trends of
women’s development in Hong Kong. The latest edition
was published in March 2014.
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