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Chairperson’s Message
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The Women’'s Commission (the Commission) was
established in 2001 to promote the well-being and
interests of women in Hong Kong. The Commission aims
1o achieve two well-defined goals: advancing the status of
women; and enhancing public awareness of gender issues
in order to create an enabling environment for greater
participation of wornen in all aspects of the society. These
two goals are broad and important, not only in terms of
complementing government policy, but also to the greater
good of all Hong Kong women.

My participation in the Commission, first as a Member
since 2006 and later as the Chairperson since 2012, has
been a tremendous blessing in life, as | was given the
chance to contribute to society. | have attached great
importance to the work of the Commission and | always
remind myself that | must keep up my enthusiasm towards
my rele. | am very fortunate to have the support of both
the government and other Members of the Commission,
to whom | am very grateful.

Our last Report was published in 2011. Since then, the
Commission has progressed with its work steadily and made
achievements in different areas. Mot only does this report
document the work and achievements of the Commission
in the past four years, it also shares our view of the progress
that has been made thus far, and the path ahead.

Let me start with one of the core goals of the Commission
which is close to my heart, the promotion of gender
mainstreaming, a mechanism that integrates gender
perspectives and needs into the formulation of government
policies and programmes. The Chief Executive accepted
the Commission’s recommendation in the 2015 Policy
Address that all bureaux and departments should refer to
the Gender Mainstreaming Checklist and apply gender
mainstreaming when formulating major government
policies and initiatives starting from 2015-16. We shall
continue to work with the Government to promote gender
mainstreaming in different sectors of society, including the
social welfare sector and business sector.
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commmm . IMPLEMENTING THE MD
- FOR WOMEN AND GIRLS

As Hong Kong is an international city, the Commission
considers it important to maintain strong ties with our
counterpart organisations, both on the Mainland and
overseas. For example, our delegation took part in the
annual session of the United Nations Commission on
the Status of Women and in the Asia Pacific Economic
Cooperation Women and the Economy Forum in 2014.
These events have given us the opportunity to keep
abreast of key women's issues, both regionally and
internationally, as well as to exchange views on ways

to overcome the gender equality gaps. On 23 October
2014, | joined the Hong Kong Special Administrative
Region (HKSAR) Governmeant team, led by the Permanent
Secretary for Labour and Welfare, and as part of the
delegation of China, attended the consideration meeting
of the United Nations Committee on the Elimination of

Discrimination against Women.

Women have all along been playing an important role in
Heng Kong’s labour market and economic development.
Like many other places in the Asian-Pacific region, Hong
Kong is facing the challenges of manpower shortage
brought about by an ageing population. In line with

the Government’s Population Palicy and its work on
motivating and facilitating more women to join the
workforce, we have been focusing on promoting women's
employment in recent years. To this end, we have adopted
“Women's Employment” as the theme of the Funding
Scheme for Women's Development in 2014-15 and

in 2015-16, which allows organisations to collaborate
with the Commission in launching programmes that
promote women’s employment; we launched the Women
Employment Website in October 2014 to provide a one-
stop employment information platform for women; we
released the “Time-use Survey” results in July 2015 to help
the community understand women’s employment and
time use patterns. These efforts help to enhance women's
employability and create an environment that enables
women to either join or remain in the workforce.
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Apart from unleashing their potential and facilitating them
in joining or re-entering the workforce, we are also mindful
of the importance of equipping women with a positive
mindset and enhancing their inner strength so that they
can cope with the different challenges in life. For over a
decade, the Capacity Building Mileage Programme has
been in place, encouraging women from different walks
of life and education levels to pursue life-long learning and
self-development, and this programme has been gaining
popularity ever since its launch in 2004.

We shall continue our work to empower women in realising
their dreams and potential, no matter whether they choose
to join the workforee or stay at home to take care of their
families, and we shall continue to help them pursue life-long
learning opportunities.

On this note, | would like to take this opportunity to

thank all the people, organisations and stakeholders of

the Commission, as well as Government bureaux and
departments for their support, encouragement and guidance,
both to myself and to the Commission.

As we have celebrated our 15th anniversary in 2016, the
Commission will continue its effort to fulfill its mandate to
serve Hong Kong by ensuring that women are increasingly
able to achieve their dreams, find fulfilment both at work

and at home, and enjoy equal access to opportunities. We
firmly believe that with the concerted efforts of our Members,
stakeholders and the Government, we can mark a new page
in enabling women to fully realise their due status, rights and
opportunities in all aspedts of life.

Mrs. LAU KUN Lai - kuen, Stella, J.P.
Chairperson, Women's Commission
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