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In January 2001, the Hong

Kong Special Administrative
Region Government established
the Women's Commission (the
Commission) as a high-level
central mechanism to advise

the Government on policies and
initiatives which are of concern to
women, and to develop a vision
and strategy for the development
and advancement of women in
Hong Kong in the long term.

To this end, the Commission

has adopted a three-pronged
strategy, namely the provision

of an enabling environment, the
empowerment of women and
public education. It also seeks

to advance women's status

and enhance public awareness
of gender issues through
collaboration with different
sectors of the community.

The Commission’s fifth report
outlines our major achievements
from 2016 to 2019. Much has
been accomplished during this
period. These accomplishments
have laid the foundations for
further promotion of women'’s
interests and status in Hong Kong
in the years to come.

Chapters 2 and 3 of this report
are messages from Dr LAW Chi-
kwong, Secretary for Labour and
Welfare, and Ms CHAN Yuen-han,
Chairperson of the Commission,
respectively. Chapter 4 introduces
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how the Commission began,

the Commission’s mission and
strategy as well as its terms of
reference and basic operational
structure. The work priorities and
results of the Commission are

set out in the following chapters
in accordance with the strategic
areas of the Commission. Chapter
5 describes the Commission’s
promotion and application of
gender mainstreaming in various
sectors for creating an enabling
environment for women. Chapter
6 covers the Capacity Building
Mileage Programme which
encourages women’s lifelong

learning and the promotion

of women’s participation in
society for empowering women.
Chapter 7 presents information
on women'’s health and various
support services. Chapter 8
introduces the collaboration
between the Commission

and other local, regional

and international women's
organisations. Chapter 9
summarises the diversified public
education and promotional work
carried out by the Commission.
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Established in 2001, the Women's Commission (the Commission) is tasked to advise the Government on
women’s issues and long-term vision and strategy, with a view to advancing women'’s well-being and interests
in Hong Kong. The Commission’s achievement is well recognised by the general public. | would like to express
my sincere gratitude to the Commission for their commendable efforts made to promote women'’s development
over the years.

To add further impetus to the promotion of women'’s development in Hong Kong, the annual funding allocation
for the Commission provided by the Government has increased by more than 60% since the establishment of
the Commission. The Government also accepted the Commission’s suggestion and doubled the annual provision
earmarked for the Funding Scheme for Women'’s Development from the 2018-19 financial year to support

the work of local women’s groups. Moreover,the Government has spared no effort in promoting women'’s
participation in society and appointing female non-official members to advisory and statutory bodies. The latest
overall participation rate of women was close to 34%, approaching the gender benchmark of 35%. Of the
Government's 18 permanent secretaries, the highest rank in the civil service, 14 or more than 70% are women.

The Government is also committed to promoting gender mainstreaming. The perspectives and experiences

of both gender will be taken into full consideration in the formulation and implementation of policies, with a
view to creating an enabling environment conducive to women'’s development. The Government accepted the
Commission’s recommendation and required from 2015 all bureaux and departments to refer to the Gender
Mainstreaming Checklist when formulating major policies and initiatives. In the past four years, the Government
has conducted gender implication assessment on more than 800 major policy or programme areas in the past
four years, including the extension ofstatutory maternity leave from 10 weeks to 14 weeks through provision of
subsidies to employers to enable mothers to spend more time with and take care of their newborn babies.

I would also like to express my heartfelt appreciation to the Commission for their sterling support in assisting
the Government in the implementation of the United Nations Convention on the Elimination of All Forms

of Discrimination against Women (CEDAW), including consulting 18 District Councils and organising public
consultation sessions in 2018 on the draft outline of the fourth report on the implementation of CEDAW to

be submitted by the Hong Kong Special Administrative Region, and submitting the views collected to the
Government. Having considered the views received, the Government submitted the completed fourth report to
the Central People’s Government which was incorporated into the ninth periodic report of the People’s Republic
of China on implementation of CEDAW.

To propel forward women'’s development, Government’s efforts alone are not enough, and we need active
participation of the entire community. The Government will continue to promote cross-sectoral partnership

and encourage corporates to introduce family-friendly employment practices, such as providing breastfeeding
and babycare facilities to female employees, allowing flexible working hours for employees in need, offering
employees maternity leave and paternity leave which are more favourable than the statutory requirements, etc.
We will continue to urge the private sector to accord priority to issues of women'’s interest and respond positively
to the needs of female employees.

2021 marks the 20th anniversary of the establishment of the Commission. | am confident that, with the
concerted efforts of the Chairperson and members, the Commission’s achievements in enabling women in Hong
Kong to fully realise their due status, rights and opportunities in all aspects of life will continue to scale new
heights.

Dr LAW Chi-kwong, G.B.S., J.P.
Secretary for Labour and Welfare
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Since its establishment in 2001,
the Women's Commission

(the Commission) has been
committed to promoting the
development of women in Hong
Kong. | am honored to join the
Commission in 2017 and be
appointed as the Chairperson

of the Commission in 2018,
allowing me to work hand in
hand with fellow members who
are drawn from different sectors
to promote the well-being and
rights of women. | cherish every
word of encouragement and the
wise counsel from members of
the Commission.

IR EHBEEE Women's Commission 2016-19

This Report reviews the
achievements of the Commission
over the past four years. The
cover design of the Report
features different roles of women
in society, with a bauhinia
flower and a Golden Birdwing,
one of the rare butterfly

species distributed across the
territory, symbolising women

in Hong Kong. For a long time,
butterflies have demonstrated
strong adaptability and evolved
from strength to strength in

the complex and ever-changing
environment of mother earth,
and at the same time helped
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sustain other species. Butterflies’
charm yet tenacious vitality
epitomises women's persistent
and unyielding qualities. Women
are indispensable players in both
families and society, “holding up
half the sky”, and they are eager
to make commendable efforts to
promote self-reliance and mutual
support.

The status of women nowadays
has gradually improved as
compared with that in the past.
Women make extraordinary
achievements in different

areas and this is particularly
evident from the solid increase
in the proportion of female
professionals (including certified

public accountants, solicitors
holding a practising certificate
and registered doctors) or
managers and administrators over
the past few years. Furthermore,
over the last decade, female
students enrolled in higher
education programmes funded by
the University Grants Committee
have continued to outnumber
male students. As regards
grassroots women, despite facing
adversity, they persevere in their
role and are committed to doing
their utmost to support others
and serve their families selflessly.
Society should recognise women'’s
invaluable contributions and
safeguard their interests.
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While women'’s status has
substantially advanced, the
Commission will not rest on

our laurels. We will continue to
promote women’s development
and keep pace with the times.
Between 2016 and 2019, the
Commission had enhanced

the Capacity Building Mileage
Programme by launching new
video-learning courses and eight
courses that have been accredited
as Level 2 under the Qualifications
Framework to enrich women'’s
capacity; sought the agreement
of the Government to double the
annual funding allocation for the
“Funding Scheme for Women's
Development” to bolster support
for women’s development; re-
organised the working groups
under the Commission and
established a new Working
Group on Health and Support
dedicated to handling subjects
and issues relating to the

IR EHBEEE Women's Commission 2016-19

physical and mental health of
women; and visited organisations
providing women'’s health

and support services to gain a
deeper understanding of their
service nature, target clients and
concrete assistance offered to
women in need, and made active
efforts to disseminate information
on women’s health to the public.
In addition, the Commission
assisted the Government in the
public consultation on the draft
outline of the fourth periodic
report on the implementation of
the United Nations Convention
on the Elimination of All Forms
of Discrimination against Women
and collected valuable views
from the public on different
aspects, including support for
grassroots women, unleashing
women labour force, combatting
prejudice and promoting women's
participation in society.
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The Commission not only

takes root in Hong Kong, but
also possesses an international
perspective and forges close
connections with the Mainland
and the global arena. As part of

the national delegation, members

of the Commission regularly
attend the annual meeting of
the United Nations Commission
on the Status of Women and
receive visitors from all over the
world from time to time. Looking
ahead, | will continue to lead
the Commission in fulfilling its
mission to support women'’s
development. | hope that every
woman, no matter a career

woman in the workplace or a
housewife serving as a caregiver,
can realise her aspirations and
soar like a butterfly, flapping
across the clear blue sky to create
a brighter future.

CHAN Yuen-han, G.B.S., J.P.
Chairperson,
Women's Commission

=

Chapter 3 & =

4



ﬁv$%¢%€11 r-Tﬁﬂ_ AR T

ifgn. 15T NERERRALE LR H L

d%ﬂmma : %ﬁv&ﬂmJa W R B4
@ﬁ&@%wkdgéﬂhﬁﬁ%ﬁ

Ttie Women's dooioe ‘W establistied cn Yanaary 20017

Zo promote the Wmmmma;mmm Ttee
ZWWWMW@WW
contact with local, regional and international women's growups.




S P E Chapter 4

BRUEBEES

Women's Commission

e

RUEBEEINEIE

How the Commission Began
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The United Nations (UN)
Convention on the Elimination
of All Forms of Discrimination
against Women (CEDAW) was
extended to Hong Kong in 1996.
In 1999, the UN Committee on
the Elimination of Discrimination
against Women recommended
that the Hong Kong Special
Administrative Region (HKSAR)
Government establish a central
mechanism to be tasked with the

Increasing Importance of Women'’s Rights

TIEEBEBAQB LR (

NERINERERT)

proactive development of policy
and long-term strategies for the
advancement of women. The
HKSAR Government established
the Women'’s Commission (the
Commission) in January 2001

to promote the interests and
well-being of women in Hong
Kong. The Chief Executive of the
HKSAR appoints the Chairperson
and members of the Commission.

47.64%

% Male

52.36%
% Female

SR & 2019

Percentage of males and females 2019

Percentage of females in the population in Hong Kong (Exclude foreign domestic helpers)

52.00 l . 2.369
51.00 51.57% 51.68% 51.76% 51.95% 52.06% 52.19% 52:36%

51.100% 51.23% 51:33% >1.47%

BRIR: BUFHETE  Source: Census and Statistics Deaprtment
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In recent years, the proportion of females in the population of Hong Kong has been increasing.
In view of this trend, we should attach greater importance and concern to women's status,

rights and opportunities.
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The Commission’s mission is “to
enable women in Hong Kong

to fully realise their due status,
rights and opportunities in all
aspects of life.” This is pursued
through a three-pronged
strategy, namely: provision

of an enabling environment,
empowerment of women
through capacity building and
public education. Through these
strategies, the Commission seeks
to advance the status of women,
and to raise the awareness of
the public on gender issues by
working with various sectors in
the community.

ég\
HITABRHA
Public
education

@l ) EBREEHEFH
4 BrEEN

Empowerment of
through capacity k
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REFBLIEE
EERITHEHREIESEEN
HAy - R RS
To enable women in Hong
Kong to fully realise their
due status, rights and

opportunities in all aspects
of life

To discharge its duties, the
Commission advises the
Government on the development
of appropriate policies and
initiatives, identifies priority
areas for action, engages in
independent surveys and research
studies, and maintains close

ties with local and international
women'’s groups and service
agencies. The Commission

also plays an important role in
assisting the Government in the
implementation of CEDAW and
the Beijing Platform for Action.

SN
R

REBAIRE
Provision of an
enabling
environment
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Terms of Reference

FRBERZEESABRESABFLNBEUNER - At /FEF !
The Women'’s Commission is tasked to promote the well-being
and interests of women in Hong Kong. As such, it:

O

EFERZBEMNERAE @ MBFRRLES  BREAAIUAERMEK
advises the Government on the development of a long term vision and strategies related to
the development and advancement of women;

HBERTFEAK BB E MG LA BNECRANER - UWRSARBZENGA - [
HFR L2

advises the Government on the integration of policies and initiatives that are of concern to
women, which fall under the purview of different Policy Bureausx;

RIsZMHEE - DR BT EBFEEMIRH AR - e ABkEIRMNIIE
I B BE 53R AR T ) 2 FR AN IR B AR AG HY 2k = TIE -

keeps under review, in the light of women’s needs, services delivered within and outside the
Government, identifies priority areas for action, and monitors the development of new or
improved services;

FRMETEAFXEAENRAESNHR  UERARHENTEES &
initiates and undertakes independent surveys and research studies on women'’s issues and
organises educational and promotional activities; and

B 7R3 AN B R i i B B8 DA S AR TS B 2 L AR FE IS SR - AOMAR R - IsR Rt BB @A
TR

develops and maintains contact with local and international women’s groups and

service agencies with a view to sharing experiences and improving communication and
understanding.

Chapter 4 FEH=E
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44 BRl RESEFH—IEE Currently, the Commission

BEeNEE FEEHE  HMZESBEIE20 s chaired by a non-official
How the %;llz?gj‘iﬁji,%\ﬁ‘uz%ﬁjﬁﬁjz member and is composed of
. cBEEF=ZDE A B 20 non-official members and
Commission Works —REHEE . rentERE three ex-officio members. The
SEEFERE I E AR Re% o Commission meets regularly

R IRE &5 T 20 PO 1E & 28 every three to four months.
TN - B R BRI Special meetings may be

) o B convened as required to discuss
T OESRES LR T - 1R

topical issues or ad hoc projects.
s & & NpET| :
ZREFIENESFREL Four regular Working Groups

R e under the Commission are
formed to devise and oversee
BEE work in the following four
Commission strategic areas, whilst the
' Chairperson of the Commission
) xE also attends meetings of the four
T;S%Eﬁiﬁigﬂ Working Groups from time to
chaired by a non-official member time:
3BEARE 208 ELKE
three ex-officio members 20 non-official members




FERNRR TN mEREREITENE

The Working Group on The Working Group on ‘
Enabling Environment CO"abOl‘atlon and Promotion

focuses on economy-related topics il UY '
(e.g. unleashing women labour force), nding Scheme for
gender mainstreaming, engaging men for ent a.nd coIIaborgtioIn
women’s rights (“He for She”) and and private organisati
women'’s participation.

1R I 2 RE D R AR FI TR/ MR BERXEIFE I
The Working Group on The Working Group on
Empowerment and Training Health and Support

women, women with disabilities,
prevention of sexual harassment and
adversity in marriage.

FEENHETIEHMEREHIE - MEBRA LA T RENRENERR
ABTE  BEEMMERER  WITNER - K  HRAGESIE-
The Commission is supported by the Secretariat in the day-to-day work. The
Secretariat consists of a team of officers from the Labour and Welfare Bureau led
by a directorate officer and helps with project development, implementation and
management, liaison, research and co-ordination.

Chapter 4 FEH=E
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Providing an Enabling Environment
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We need to create an enabling
environment for women to realise
their full potential and participate
actively in the community.

The Women'’s Commission

(the Commission) spares no
effort in promoting gender
mainstreaming, encouraging all
guarters of society to examine
existing services from a gender
perspective, and conducting
researches and surveys in this

respect. The ultimate goal is to
remove obstacles and inequalities
in the environment, policies,
legislation, systems and work
projects so that both women and
men are able to fully participate
in society.
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The Commission is tasked to
assist the Government in the
implementation of the United
Nations (UN) Convention on
the Elimination of All Forms of
Discrimination against Women
(CEDAW). Since the extension
of CEDAW to Hong Kong in
1996, the Government has all
along adhered to the principles
and provisions of CEDAW. The
Government is committed to
safeguarding women’s rights
and promoting women's
development and advancement
on all fronts. The key milestones
in the implementation of
CEDAW in Hong Kong are at
Appendix 10.4.

Since the reunification in 1997,
with the People’s Republic
of China (PRC) as the State

IR EHZEEE Women's Commission 2016-19

Party, CEDAW has continued

to apply to the Hong Kong
Special Administrative Region
(HKSAR) and the HKSAR has
been implementing CEDAW
through the provisions of the
Basic Law and local laws, and
the necessary administrative
measures. In 1998, 2004 and
2012 respectively, the HKSAR
submitted to the Central
People’s Government (CPG)
reports on the implementation
of CEDAW in Hong Kong, as
part of the periodic reports
submitted by the PRC to the UN
Committee on the Elimination of
Discrimination against Women
(the Committee).
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In 2018, the HKSAR Government
invited public views on the outline
of the fourth periodic report which
covered the implementation of
CEDAW and specific issues from

1 March to 31 May 2018. As the
central mechanism to promote
the well-being and interests

of women in the HKSAR, the
Commission took the lead in
consulting the 18 District Councils
and sought views from various
women'’s groups on the report’s
outline. The Commission also
organised jointly with the Labour
and Welfare Bureau (LWB) two
public consultation sessions on

25 April 2018 and 16 May 2018.
During the public consultation
period, participants from women’s
groups and different sectors of
society provided views on how
best to promote women'’s rights
including enhancing financial

support for women in poverty,
improving family care services
to facilitate women to rejoin the
labour market, strengthening
support for victims of sexual
violence and domestic violence,
eliminating gender stereotype
and prejudice, etc. When
drafting the fourth periodic
report, the HKSAR Government
had carefully considered the
comments and suggestions
received. The report was
submitted to the CPG in
August 2018 and incorporated
into the PRC’s ninth report for
submission to the UN in March
2020.
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The Fourth UN World Conference
on Women was held in Beijing

in 1995 with the participation of
government representatives from
189 countries. The meeting
adopted the Beijing Platform for
Action, which aims to establish
gender mainstreaming (GM)

as a major global strategy for
the promotion of women'’s
advancement and gender
equality.

Gender mainstreaming is to
mainstream the consideration of
women’s and men’s perspectives
and experiences into the design,
implementation, monitoring

and evaluation of all legislation,
policies and programmes. It
seeks to ensure that women
and men have equitable access
to, and benefit from, society's
resources and opportunities.

As a central mechanism to
promote the well-being and
interests of women in Hong
Kong, the Commission has all
along been advocating gender
mainstreaming as a key strategy
to achieve gender equality and
sparing no effort in championing
public-private partnership

in the promotion of gender
mainstreaming.
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Gender Implication
Assessment

The Government accepted the
Commission’s recommendation
and endorsed the introduction
of gender mainstreaming

into various policy areas on

an incremental basis. The
Commission developed in 2002
the Gender Mainstreaming
Checklist (the Checklist), which
comprises a series of simple
questions, to assist Government
officers in evaluating the gender
impacts of public policies,
legislation and programmes in

a more systematic way. The
Checklist was updated in 2009

FENEHTETRF

6. ERHBEMNZEMN " SARE-HER BECH

on the suggestions of the
Commission to provide better
assistance to Government
officers as they apply gender
mainstreaming in various policy
and programme areas. In

the 2015 Policy Address, the
Chief Executive accepted the
Commission’s recommendation
that all bureaux and departments
should refer to the Checklist and
apply gender mainstreaming
when formulating major
government policies and
initiatives starting from 2015-16.
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From 2016 to 2019, the Checklist had been applied to
over 800 major policy or programme areas

(RN AR (BRT) IRBIEZR)

Sex Discrimination
(Amendment) Bill

IR O
promotion of
breastfeeding

AOEE

Population Census
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FESHEBEOCERERCFM)
The “Gender Mainstreaming Guidebook”
published by the Commission
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review of the Low-income
Working Family Allowance

REBRERNESR
proposal on regulation
of medical devices

BESK

electoral matters
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maternity leave

ER FER

paternity leave

BEREBRNVMA

commencement of service of the
Hong Kong Children's Hospital

2 Est S RAERISET

amendments to Outline Zoning Plans
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The Government overhauled the
“Gender Mainstreaming Website” in 2019
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The Government also accepted the Commission’s suggestion of

establishing a network of Gender Focal Points (GFPs) in all bureaux and

departments. GFPs serve as the resource person for their respective
bureau or department and as the liaison point in the implementation

of gender mainstreaming. They also assist in raising the awareness and

understanding of gender-related issues of the officers in their bureau
or department. There are currently 74 GFPs in the Government, of
which around 80% are officers at directorate level.

Training of Government Staff

To assist and encourage
Government officers to apply
gender mainstreaming in their
daily work, the Commission
published the “Gender
Mainstreaming Guidebook”,
covering the basic concept of
gender mainstreaming, the
content of the Checklist and
practical examples. It aims at
raising Government officers’
understanding of gender
mainstreaming and enhancing
their gender sensitivity, while
encouraging them to take into
account the needs and concerns
of both genders in their daily
work.

In addition, with the assistance
of the Commission, the
Government provides training

to Government employees on

a regular basis to enhance their
awareness of gender-related
issues. As at December 2019,
more than 13 000 Government
employees of various grades and
ranks had received such training.
They include newly recruited
Administrative Officers, Executive
Officers, Immigration Officers,
Assistant Social Work Officers,
Assistant Labour Officers, staff of
the Leisure and Cultural Services
Department, in-service Executive
Officers |, Immigration Officers
and Assistants, Social Security
Officers and Assistants, etc.

7 Vo

TA LM BIFRERBE AR A
74 GFPs

To encourage Government
officers to keep abreast of
gender-related issues, the
Government's Cyber Learning
Centre Plus has made available
the revamped “Web Course on
Enhancing Gender Awareness”
for use by civil servants. At the
same time, the Government
overhauled the “Gender
Mainstreaming Website” in
2019, including the provision of
the “Web Course on Enhancing
Gender Awareness”, to facilitate
the public's easy access to the
latest information on gender
mainstreaming at anytime and
anywhere.
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Public Promotion

—IAE - BESHNBEBTRGERENRAARERERNFRCHES - EF0FB4
As in the past, the Commission is committed to promoting the concept of gender mainstreaming to the
public through various channels and media. Some recent examples include:

¢l

B H 1435 THERIE R KBRE - NMAMRERMEREEETE -
2019 Organised 14 sessions of roving exhibition on gender mainstreaming,

2RE7H introducing the concept of gender mainstreaming and the Commission's
February to July promotion work.

[ZEMEBIRFE | SREERH N TRERERER
APl on gender mainstreaming: The APl on “Consider the Perspectives and Needs of
Both Genders” was broadcast on various channels.

BE[ZRMEBRELTE | REENMRIEREBNERESRS -
EERE - EA * Youtube FREEMN °

Produced TV Announcement in the Public Interest (API) on “Consider
the Perspectives and Needs of Both Genders” which was broadcast on
TV channels, radio channels, Youtube, etc.

IRREHBEEE Women's Commission 2016-19
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22 June BeTRERBREEEIMKEELERA [BRER - BIETIE
FrEsERcB] EXEES -
Co-organised with the Workplace Consultation Promotion Division of the
Labour Department the "Seminar on Gender Mainstreaming and Good
Human Resource Management"”. Invited Ms Yvonne YEUNG Kin-ha, Chief
Executive of Hong Kong Young Women'’s Christian Association and Member
of the Commission, to give a keynote speech on “Gender Mainstreaming
— Ways to Unleash Potential in the Workplace”, while Mr Lawrence CHU,
Executive Director and Principal Trainer of Hong Kong Society of Professional
Training, spoke on “Effective Communication: Handling of Verbal Violence
at Work".

g rEBEAR

A% Women's Commission

Seminar on Gender
Mainstreaming
and Good Human

Resource
anacement

IR EEREIMN L, G.B.S. J.P AHET & BUBULE? -

Ms CHAN Yuen-han, G.B.S., J.P, Chairperson of the Commission, delivered opening
remarks during the seminar.
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Co-organised with the Equal Opportunities Commission the seminar on
" Awareness of Gender Mainstreaming and Sexual Harassment”.

A100BRES - LSRN RIEBUTERE L EH R RN MRREBREA - R PEREZR
BRERALRRAMIERCEBLRBURERTS -
Some 100 participants including GFPs in District Councils, non-governmental organisations

in the social welfare sector and listed companies and Equal Opportunity Club members
attended the seminar.
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Gender Statistics

Gender disaggregated data

is essential to developing
gender-sensitive policy and
enabling effective monitoring
and evaluation of the changes
concerning women. The Census
and Statistics Department has
since 2001 compiled annually the
statistical publication "Women
and Men in Hong Kong - Key
Statistics" to provide objective
data on the situations and needs
of both genders in various
aspects. To help the public
understand more specifically the
present position and trends of
women’s development in Hong
Kong, the Commission publishes
“Hong Kong Women in Figures”
every two years to present

.'f’i'

changes and development of
women in Hong Kong from the
perspectives of demographic
characteristics, marriage and
family, education, employment,
health, social and political
participation, social security and
welfare, violence and crime,
information technology usage
and international comparison.
The Commission published the
latest issue of “Hong Kong
Women in Figures” in March
2020 and distributed it to GFPs
for wider dissemination to
organisations in both the public
and private sectors.

!
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e
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fE S W 2007 FREMFLR(BBZERAEF) -

The Commission publishes “Hong Kong Women in Figures” every

two years since 2007.
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The Chief Executive further
announced in the 2016 Policy
Address the implementation of
a pilot scheme to encourage
non-governmental organisations
(NGOs) in the social welfare
sector to refer to the

Checklist and apply gender
mainstreaming when formulating
policies and programmes. NGOs
receiving funding support for
projects from the Social Welfare
Department (SWD) would be
required to conduct gender
assessment on the design,
implementation, monitoring,
evaluation and review of the
project by completing the
Checklist. The completed
Checklists should be returned to
SWD for submission to LWB. The
Government also accepted the
Commission’s recommendation
and set up a GFP network
among NGOs in the social
welfare sector in 2016. The GFP
is responsible for promoting the
Checklist and the concept of
gender mainstreaming within
the organisation, while acting

IR EHZEE € Women's Commission 2016-19

as a bridge of communication
between the organisation and
LWB on gender-related issues.
As at December 2019, there
were around 120 GFPs in the
social welfare sector.

To strengthen the social

welfare sector’s understanding
and application of gender
mainstreaming, the Government
organised two training sessions
on gender mainstreaming for
NGOs in the social welfare sector
in January and March 2016
respectively. The training sessions
were hosted by Professor LAM
Ching-man and Professor Raees
BAIG of the Gender Research
Centre, Hong Kong Institute of
Asia-Pacific Studies, The Chinese
University of Hong Kong. Some
110 representatives from NGOs
in the social welfare sector
attended the training sessions.
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Some 110 representatives from NGOs in the social welfare sector attended the training

sessions on gender mainstreaming.

5.2.4 RRESEHEBMR ERL

Public-Private Partnership and Gender Mainstreaming
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The Commission actively
encourages the private sector to
participate in the promotion of
gender mainstreaming to raise
social awareness and promote
wider application of gender
mainstreaming. The Commission
established a GFP network

l’

among listed companies in
Hong Kong in 2016 to promote
gender mainstreaming to private
enterprises. As at December
2019, about 170 listed
companies had appointed GFPs.
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Activity Highlight

Launching Ceremony of Gender Focal Point Network among Listed Companies
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LWB and the Commission
encourage listed companies
to appoint a representative at
director level or equivalent to
be the GFP for the company.
The GFPs will help raise
awareness and understanding
of their staff of gender-related
issues and enhance gender
sensitivity in their daily work.
To celebrate the establishment
of the GFP network among
listed companies, a launching
ceremony was held at the Hong

Lau}‘n:hing Cere mar+; of

Kong Exchange Exhibition

Hall on 5 December 2016.
Some 140 representatives

from the listed companies and
business community attended
the ceremony. LWB and the
Commission invited Sir C K
CHOW, Chairperson of the
Hong Kong Exchanges and
Clearing Limited, to be the Guest
of Honour of the launching
ceremony and deliver a keynote
speech.

4
~
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INNECT

Gender Focal Point N ork
among Listed Companies

PORTUNITIES

BEME LA R REEEARE  LERRREREE2016F 12 A5 BN BEBIEETT
BEe 1402 LT ARREANREREE -

To celebrate the establishment of the GFP network among listed companies, a launching ceremony was
held at the Hong Kong Exchange Exhibition Hall on 5 December 2016. Some 140 representatives from
the listed companies and business community attended the ceremony.
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2016 & 2019 FF HARG 22 ¥ iy listed companies in the promotion

TRENEE

of gender mainstreaming.
Activities organised from 2016 to
2019 include:

B FARMERIREMEATEBRE : KIEERXRFRAFEIRE  FF
30% Club X EMAEL T HEMAEBFRETIEMEBR A AR ABELL
TSR - A ERAREMRZTIRE  nEXER  KENAZSEE -
B ZTHRELRENEZ - HNT70EKBE LHAR e RkFEXEERN
M RIREI AR A REBLE -

Organised Lunch-time Talk for GFP Network among Listed Companies. Ms
Irene LEE, Chairman of Hysan Development Company Limited and Chair of
30% Club HK, exchanged views with Ms Angelina KWAN, co-convenor of
the Working Group on Enabling Environment, and shared her experience

in women’s career development, participation in boards of directors and
workplace diversity and inclusiveness under the theme of “Promoting Gender
Diversity in Business Setting”. About 70 participants, including GFPs and
representatives from listed companies, business chambers and professional
bodies, attended the talk upon invitation.

(AEER)FRZSMEANBREIEMEME BRE AEELT BT REMNBRFENERKIR
Bt REEEERARER - B830% ClubERABELT  RiGESERREAMB 2T
(From left to right) Ms Angelina KWAN, co-convenor of the Working Group on Enabling
Environment of the Commission; Ms CHANG King-yiu, Permanent Secretary for Labour & Welfare;
Ms Irene LEE, Chairman of Hysan Development Company Limited and Chair of 30% Club HK;
and Ms CHAN Yuen-han, Chairperson of the Commission
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2017

9A14H

14 September

2017

2A21H

21 February

B T ATRMERIREME AT ERBE  BITRIT (HE) BRAR]
TTRHESSEBEL T BT AARRNTIERE - RELENER
BRI EET RS nEMETEEETE S  FEERR
HEBENLR  WEBRERABERLDERNERIE -

Organised Lunch-time Talk for GFP Network among Listed Companies.
Ms Mary HUEN, Chief Executive Officer, Standard Chartered Bank (Hong
Kong) Limited, gave a keynote speech on “Unleashing Women'’s Potential
in a People-Oriented Working Environment”, to highlight the importance
of unleashing women’s potential in the business sector by sharing her
experience in the promotion of work-life balance, diversity and inclusion,
career development and community connection.

#1808 EM AR RIREBBALE A RRREBEHETEBE -

Some 80 participants including GFPs and representatives from listed companies
attended the Lunch-time talk.

TIRREBEESMANG2017] FEBRE  PESERERPE
%ﬁﬁ@gﬂﬂif&ﬁ/ﬁﬁiﬁimuF%ﬁ&ﬁﬁ%ﬁ%@%
AE ] RETBREFARKETIN -

Organised “Women's Commission Conference 2017" Lunch-time Talk.
Mrs Betty YUEN, CLP Group Director & Vice Chairman of CLP Power
Hong Kong Limited shared her views with GFPs of listed companies
and representatives from the business sector on “Promoting WWomen's
Development - Role of the Business Sector”.

IRREHBEEE Women's Commission 2016-19
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The Food and Environmental
Hygiene Department (FEHD)
has been providing priority
compartments and accessible
unisex toilet facilities in newly-
built or refurbished public
toilets where practicable. To
supplement the Handbook on
Standard Features for Public
Toilets, FEHD drew up and
issued in April 2016 the “Design
Guidelines for Larger Toilet
Compartments for Priority Use
by the Elderly and Universal

Toilets in Public Toilets of FEHD".

Of the 24 public toilets newly
built/reprovisioned from 2015-
16 to 2019-20, all of them met
the 1:2 male-to-female toilet
compartment ratio and were
provided with accessible unisex
toilets.

Unisex toilets are for use by
persons of both sexes, in
particular, parents or caregivers
can use these facilities and hence
take care of infants or young
children of opposite sex more
flexibly without being restricted
by gender.

Unisex toilets can be used

by either sex with assistance
from members of opposite

sex. Caregivers of persons with
disabilities, wheelchair users
and the elderly can offer aid

to persons requiring special
care more conveniently. When
accessing the facility, users are
not required to traverse an area
reserved for one sex. The toilet
may even be accessible from a
public corridor or directly from
outside the building.
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Number of water closet fitments to be provided for women
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Adjusted ratio of male-to-
female sanitary fitments

The Building (Standards of
Sanitary Fitments, Plumbing,
Drainage Works and Latrines)
(Amendment) Regulation 2015
was enacted in 2015, and the
relevant department had made
reference to the GM Checklist
when formulating the policy. The
objective of the legislation is to
establish a new set of standards
on the design, construction,
operation and maintenance of
sanitary fitments, plumbing and
drainage provisions for buildings
leading to proper use of materials
and better design.

After considering the different
needs of men and women, the
Government has adopted an
enhanced male/ female ratio of
1:1.5 (instead of the previous
ratio of 1:1) for assessing the

numbers of men and women in
a premises to further enhance
the provision of sanitary fitments
for women. Specifically, the
number of water closet fitments
to be provided for females

in shopping arcades and
department stores, cinemas, and
places of public entertainment
would be increased on average
by about 75%, 160% and 185%
respectively. Taking into account
the water closet fitments and
urinals for male, the ratio of
male-to-female sanitary fitments
under the new standards would
be 1:1.6 in general.

The Government had collected
and analysed extensive

sex disaggregated data to
understand the different needs
of male and female users before
the new standards were set.

IRREBEEE Women's Commission 2016-19
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The Employment (Amendment)
(No. 3) Ordinance 2018 (the
Amendment Ordinance) came
into operation on 18 January
2019. When formulating this
policy, the relevant departments
had made reference to the

GM Checklist. Under the
Amendment Ordinance, the
statutory paternity leave
entitlement was extended

from three days to five days for
eligible male employees to better
facilitate working fathers to take
up their family responsibilities.
This policy, which is conducive
to promoting GM, ensures that
an eligible male employee' is
entitled to five days’ paternity
leave for each confinement of his
spouse/partner. The daily rate
of paternity leave pay is a sum
equivalent to four-fifths of the
average daily wages earned by
an employee in the 12-month
period preceding the day of
paternity leave.

ER (EREH) THEEER

The Chief Executive announced
in the 2018 Policy Address that
the Government proposed to
extend the statutory maternity
leave under the Employment
Ordinance from 10 weeks to
14 weeks. The Government
submitted the Employment
(Amendment) Bill 2019 ("the
Bill") to the Legislative Council
("LegCo") on 27 December
2019 to implement the policy.
The Bill was passed by LegCo in
July 2020. It is estimated that
some 27 000 female employees
will benefit each year. In fact,
the Government has extended
the maternity leave of its
female employees to 14 weeks
since October 2018. As of 30
September 2020, over 3 200
Government employees have
benefited.

Another major change in

this legislative amendment

is updating the definition

of miscarriage under the
Employment Ordinance from
"before 28 weeks of pregnancy”
to “before 24 weeks of

Extension of statutory maternity leave under the

Employment Ordinance

1 HBEERELE : - () thRHEBTARXBARA BRI AE + (i) A BEFERA
EREEMAHZRE - R (i) EERERNREBEIEE -

1 Relevant conditions include that: — (i) he is the father of a new-born child or a father-
to-be; (i) he has been employed under a continuous contract; and (iii) he has notified

his employer in accordance with the Law.

ZHREERE

27 000 female employees benefited
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Definition of miscarriage
from pregnancy before
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Statistics from the Census and Statistics Department in 2019 show
that there were 614 600 female home-makers, while there were
only 32 500 male home-makers. This reflects that there are far more
women in Hong Kong than men who need to take care of their
families. To alleviate the pressure of family caregivers and release
more women's labour force, the Government has stepped up efforts
to implement some existing and effective measures, including:
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pregnancy” to entitle a female
employee, whose child is
incapable of survival after being
born at or after 24 weeks of
pregnancy, to maternity leave to
recover and restore their bodies.

BEBRYRITHEENAFLLA
Manning ratios for Child
Care Workers

BEPRELREREMR

Stipulation of population-based planning

Enhancement of the manning ratios for
quatified Child Care Workers serving in
aided Child Care Centres (CCCs) to 1:6 (for
children aged 0 to below two) and 1:11
(for children aged two to below three) in
September 2019. With reference to the
enhanced manning ratios for day CCCs,
the ratio for residential CCCs has also been

adjusted accordingly in September 2019 SfCNiics
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ratios in the Hong Kong Planning Standards
and Guidelines in respect of subsidised
CCCs, subsidised residential care services
for the elderly, subsidised community care
services for the elderly, District Elderly
Community Centres and Neighbourhood
Elderly Centres to help reserve appropriate
land for the provision of relevant services



The Government also introduced various new initiatives

in 2019 to strengthen child care and elderly care services,

including:

B ITE 2019 4 5 THE L B S RIRE R & T 3 000 ’;‘l::_ll

ERERY - B4

hnsRERERTE B RS
Strengthening after
school care programme

HR2ELRHE

Full fee-waiving places

T2500d

e X ERERE (BHER)
e et

Integrated Home Care Services
(Frail Cases) service quota

© @r

021 to support ageing in place for
elderly persons with moderate or severe
impairment
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Public-private Partnership
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Promotion of Family-Friendly
Employment Practices

Many women have to go out
to work while serving as family
caregivers for elderly family
members and young children.
They have a busy schedule and
face huge pressure. For them,
family-friendly employment
practices can help them achieve
a better balance between work
and family life.

The Government has all along
been committed to promoting
family-friendly employment

R I

5l E

practices. The Labour
Department launched the first
Good Employer Charter in

2017 to promote employee-
oriented good human resource
management, show care for
employees, promote a work-
family or work-life balance of
employees, provide employees
with benefits that are more
favourable than statutory
requirements as well as establish
good communication with
employees or their organisations.

BT 20194 11 A29 HEPGHEEAE ) 2020 EFEEMNE - BT REFSBREIAR
BB EE - (HFRENEI2020A [TRITRI iFEF | REE - EXZEEFEHRRERSEREE
i REBEMEEREFETNRERN - BESERBELIERBITREERT °

The Secretary for Labour and Welfare, Dr LAW Chi-kwong, delivered a speech at the Kick-off
Ceremony cum Seminar of the Good Employer Charter 2020 organised by the Labour Department on
29 November 2019. The Good Employer Charter 2020 features the theme of “Family-friendly Good
Employer”. Employers are encouraged to empathically consider the family roles of their employees
and adopt family-friendly employment practices which can help the employees to balance the
responsibilities of their work and family.

IRREBEEE Women's Commission 2016-19
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Support for Breastfeeding

Women in Hong Kong attach
great importance to the healthy
growth of their children.
Breastmilk provides rich and
balanced nutrients, and is easy
to digest and absorb. Breastmilk,
the most ideal natural food for
babies, brings far more benefits
to infants and young children
than formula milk. For mothers,
breastfeeding also helps reduce
the risk of breast and ovarian
cancers.

Therefore, providing
breastfeeding support for
working mothers is an
essential part of family-friendly
employment practices, and is
also an emerging trend. The
Government has been taking
a leading role in facilitating
breastfeeding by working

mothers in the civil service. From

2015 to 2019, the number of
baby care rooms in Government
premises had increased from

255 to 326. In addition, over 75
bureaux and departments had
implemented a breastfeeding
friendly workplace policy,
providing lactation breaks

and private space to lactating
employees.

Starting from 2018-19, the
Government has imposed a
mandatory requirement for the
provision of babycare facilities
and lactation rooms in the sale
conditions of government land
sale sites for new commercial
premises. In fact, many private
companies have been making
efforts to create a breastfeeding-
friendly workplace to increase
the support for breastfeeding
employees.

TNRMFEEG REZ R B R HEH IR
Different companies provide breastfeeding
facilities for their female employees.

Chapter5 EHE 47



72

MATABE BREEBRMENE
ETITEEIR - BB ERE K
EBEREASZEHNRE - J5A
REXERBENAR - 51
S8 B B R 86 T {RHRFfA]
ERPA (ERTE) - B
T~ B TIERRESE - 85
ETE BB R
iz - PIANZEIAMRR ~ 45 RIS
EERKE - S TREERE
PR B TR ERAEE) (K
RA - XEEEADF) - &
EHEE - BANITIERHEAY
BTETTEZERINBE A (E
ANERE - WIEHRREAZ ER
BRESR - femizm THEX
R BEHANBRE - LETA
BmE » B THREEES
BREREEREERAERM
ENRLEBHRALE - BR
BZANER - ERBETE
FE—FREMNEXM - TR
FRrREIE SR b PI  EAER B R

Some private enterprises provide
employees with the option of
flexible work to help working
women develop their personal
careers while fulfilling their roles
as family caregivers. This flexible
arrangement includes staggered
working hours, remote working
(working from home), part-time
jobs, compressed working hours,
etc. Some enterprises also offer
employees with special leaves,
such as marriage leave, special
casual leave, birthday leave, etc.,
or provide leave for employees
to attend activities of their
children’s schools (parents’ day,
parent education programmes,
etc.). Enterprises believe that

IR EHZEE € Women's Commission 2016-19

flexible work arrangements help
employees focus on work while
enjoying their personal lives

and freeing up time to properly
handle family affairs, so as to
increase working efficiency and
realise their full potential. From
the perspective of employers,
flexible working hours encourage
family caregivers and women
joining/rejoining the labour force
after giving birth, thus releasing
more manpower. Entrusting
employees with a certain extent
of autonomy at work will

also strengthen their sense of
belonging to the enterprise.



138 [ 588 THERS R | B [ B TR | 2

What are “staggered working hours” and “compressed working hours”?
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Staggered working hours

Without altering the total
number of working hours,
employers generally define a
period of core working hours
within which employees must
be in attendance at work.
Employees can choose the actual
times they start and finish work
according to their personal
needs, and employers may also
set multiple working time slots
for employees to choose.

Compressed working hours

Without altering the total
number of working hours,
employers may allow employees
to complete their duties in
number of days less than the
standard number of working
days required under regular
work. For example, an enterprise
requires employees to work five
days a week and eight hours a
day under regular work; under
the arrangement of compressed
working hours, employees may
choose to work ten hours a day
and only four days a week.
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Some enterprises have taken
the lead in extending their
employees’ maternity leave
entitlement to 14 weeks or
even longer. Similarly, some
enterprises have provided their
male employees with paternity
leave longer than the statutory
requirement (i.e. five days). In
terms of salary, some enterprises
allow employees to receive full
salary during maternity leave or
paternity leave.
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Proportion of female board members of Hong
Kong Hang Seng Index constituent companies
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With the efforts of the
Commission to promote gender
mainstreaming, the Hong Kong
Exchanges and Clearing Limited
released the Guidance for
Boards and Directors in 2018,
providing practical advice on,
among others, the promotion of
board diversity. From 1 January
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2019 onwards, it is mandatory
for listed companies to disclose
the diversity (including gender
diversity) policy of the board

of directors. The decisions

of the board of directors
determine the development of
the enterprises, and diversity of
board membership is conducive
to bringing different ideas to the
board. Women are major players
in the business sector; apart
from female employees, women
also take up management roles
in many enterprises. Therefore,
allowing women'’s voices to be
heard in the board can help
enterprises make more informed
decisions in a prudent manner.
As of January 2020, 13.6%

of the board members of the
companies constituting the Hong
Kong Hang Seng Index were
female, 2.5 percentage points
higher than 11.1% in January
2015.
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Our Aspiration and Way Forward

BIEBE(EBLESHET
2019) » B EFHIZ L8
BERRDEE - REMfESE
RIERCH TIER EKR -

il - WHERBEADR
HI3R (50.5%) AR R B 1%
(67.4%)  BULTKFIMDFHE ZHH#
BRI R EEELS S
REBM - R ELEgE
FEG2HE - BT EEER
MR E R R E—EMATE
o BEeSgEERBNER
ZEVE - HEMRERE -

According to Hong Kong Women
in Figures 2019, there is a
growing importance of women's
role in the labour market,
reflecting that the efforts in
promoting gender mainstreaming
are begining to bear fruit.

However, women's labour force
participation rate (50.5%) is

still lower than men’s (67.4%).
We still need to continue our
efforts in promoting gender
mainstreaming. With the active
participation of the Government,

the private sector and different
quarters of society, we can
propel forward the application of
gender mainstreaming across the
community. The Commission will
continue to work closely with the
Government to promote gender
mainstreaming.
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Empowering Women
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Every woman deserves the
right to live to the fullest of
their potentials and follow their
dreams. We hope that women
can build the self-reliance and
possess the capacity to make
informed decisions. Hence, the
empowerment of women is

an important part of Women'’s
Commission’s strategy to promote
women’s well-being. Through
empowerment, women are better
equipped to face life’s challenges
and become agents of change in
their families and society.
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To empower women, it is crucial for women to receive education from a young age.

2019%F + 15 RIA ERZIErD » 79.3% AAHERIA LHAIZE » 82009 F48E - EFT 5.2 @B DR © B 2009 F = 20194
TR ARBRIA FHERENLIEAZIEN20.0% - SHABEIMNT 10.6% - EREERZE LHENLMEABITEE +FHE L
F7T51.5% o

Among women aged 15 and over, 79.3% received secondary education and above in 2018, increased by 5.2 percentage points
when compared with that in 2009. The numbers of women and men who have received secondary education and above in 2019
increased by 20.0% and 10.6% respectively as against 2009. The number of women who have received post-secondary education

4&

increased by 51.5% in the past decade.

(F A, thousand)

30 S E .
507.3 = PHE S 850.4
547.4 C Post-secondary: degree 1808.7
240.1C N 1282.0
B EHE -2
236.7 ¢ Post-secondary: non-degree 2799
11716 ¢ L 11229.4
SLY
990.3 € Upper secondary 19424
467.5 € . Y503
e
490.2 ¢ Lower secondary )473.2
594.1 € 1554.8
=)
463.7 ¢ N2 Y3741
Primary
242 C ) ) 1194.8
72 AZHE | BRIHE Y565

No schooling / Pre-primary

BRIR - BAFSETEE Source: Census and Statistics Department
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BEEFERULHEERE Number of persons who Number of women who
Percentage of women received secondary received post-secondary
aged 15 and over who education and above education
received secondary 2009-2019 2009-2019

education and above

w e 110,60
15252 9120.0.. “151.5.

EEABEYEEYZESEDREN S LELETO
b Percentage Shares of Male and Female Students in Programmes
Funded by the University Grants Committee (UGC)

2018/19 24 2018/19 Academic year )
(AZ No. of students) (A No. of students)
53 693 | 47 173
Z Female | B Male

BERIR - KEHBEEBZE B € Source: University Grants Committee
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7 Male # Female Number of students
Bl E A2 4617 2 490 2 247 1739
Sub-degree (65%) (35%) (56.4%) (43.6%)
B+ BARIE 29 316 25734 46 193 39 844
Undergraduate (53.3%) (46.7%) (53.7%) (46.3%)
BT IS AR AR AE 2343 1608 1853 1079
Taught postgraduate (59.3%) (40.7%) (63.2%) (36.8%)
R D S 2 2525 3434 3400 4 511
Research postgraduate (42.4%) (57.6%) (43%) (57%)
=X18 38 801 33 266 53 693 47 173
Overall (53.8%) (46.2%) (53.2%) (46.8%)

BRRR : KEBHEEBZEE S Source: University Grants Committee

BETFRH  EEABHEENHZESEPNRFHERENLE—ERILES - BRIAREMTREIN - LEETRIEREES
AREHEEPZESEPRBENLIR B S -

In the past decade, female students enrolled in higher education programmes funded by UGC continued to outnumber male
students. Except research postgraduate programmes, the proportions of female students were higher than those of males on all
levels of study in programmes funded by UGC.
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The above figures show that

the opportunity for women to
receive education is not less than
men. The number of females
enrolled in higher education
programmes funded by UGC is
even larger than males. It reflects
that the opportunity for women
to receive education in Hong
Kong is not hindered by their
gender.

Learning should not be exclusive
to young people. However,

the personal development of
women is often constrained

by their family caring role. The
opportunity for women to
pursue further studies and self-
enhancement is restricted by their
family responsibilities. Taking
into consideration the situation
of women and the importance
of women empowerment,

the Capacity Building Mileage
Programme was brought into
play.
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The Commission’s empowerment
strategy emphasises the
importance of building up
women’s skills and their capacities
to develop their self-reliance and
inner strength. The Commission
believes that an essential aspect
of this capacity building process
lies in the provision of adequate
and relevant education and
training programmes to women.
The Capacity Building Mileage
Programme (CBMP) has been
launched by the Commission
since 2004 to encourage women
of different backgrounds,
irrespective of educational levels,
to pursue capacity building and
lifelong learning.

[B2518 | REAEEE AR
MR AREZ TS - B5
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CBMP is Hong Kong’s first
large-scale and tailor-made
learning programme with a
focus on women. It differs from
conventional academic as well
as vocational training as it aims
to enable women to build up a
positive mind set and enhance
their inner strength. Therefore,
it has no requirement on prior
academic qualification. Currently,
courses are conducted in four
delivery modes through face-to-
face instruction, radio broadcast
(both introduced since inception
of CBMP), e-learning (since
2010) and video-learning (since

IR EHZEE € Women's Commission 2016-19
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2019). The mode of delivery is
flexible and convenient. CBMP is
open to all Hong Kong residents
aged 18 or above regardless of
academic qualification, personal
background, gender and race.

Up to December 2019, CBMP
has offered 89 courses, covering
a wide range of subject areas to
cater for women’s daily needs,
enabling them to cope with
different life challenges, as well
as experience the joy of learning
and living.

OMLINE
EDUCATION
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CBMP courses cover a wide range of subject areas, including financial management, health, interpersonal relation-
ships and communication skills, arts and culture, as well as other issues related to daily living.

CBMP is jointly run by the Open
University of Hong Kong (OUHK)
and a media partner (the Metro
Broadcast Corporation Limited).
The Commission maintains close
liaison with the above two parties
to provide strategic guidance

to the Programme, as well as

to monitor its progress and
effectiveness. As at December
2019, more than 80 women'’s
groups and non-governmental
organisations (NGOs)

collaborated in conducting face-
to-face courses and face-to-

face learning activities for CBMP
participants. These organisations
provided various courses with
classes located in facilities across
the territory, which facilitate
reaching out to target learners
from all walks of life and from
different districts.
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Photo shows (front row) the Secretary for Labour and Welfare, Dr LAW Chi-kwong (centre); the Women s Commission Chairperson,
Ms CHAN Yuen-han (second left); the President of The Open University of Hong Kong, Professor WONG Yuk-shan (second right); the
Vice President (Academic) of The Open University of Hong Kong, Professor KWAN Ching-ping, Reggie (first left); and the Managing
Director of Metro Broadcast Corporation Limited, Mr SUNG Man-hei (first right), with awarded participants of CBMP (back row) in

2018.
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The Commission is committed to
strengthening CBMP by offering
more options and pathways of
lifelong learning for participants.
To cater for the diversified
learning needs of participants,
the new video-learning mode
has been introduced starting
from the semester of March
2019. Furthermore, a total of
eight CBMP courses have been
accredited as Level 2 under

the Qualification Framework,
thereby enhancing recognition
of the courses. OUHK has
collaborated with the Employees
Retraining Board (ERB) and
made a new arrangement that
participants who have completed
certain CBMP courses would

IR EHBEEE Women's Commission 2016-19

be eligible for exemption from
taking equivalent ERB courses,
facilitating participants to
articulate to vocational training
programmes.

Since its launch in 2004, CBMP
has been very well received,
enabling women to build up a
positive mind set and enhance
their inner strength. As at
December 2019, a cumulative
total of around 110 000
enrolments was recorded.
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Note: The cumulative number of enrolments are as at end of the respective year. Only enrolment of two
semesters were accumulated in 2017.
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At the 14" graduation ceremony held in 2018, a total of 506 participants were awarded a certificate, with 27 of them receiving the
highest Level Six Certificate.
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The Government has provided
funding to support the operation
of CBMP since 2007, enabling
CBMP course fees to be
maintained at an affordable level
to encourage more women to
pursue continuous learning. A
bursary scheme has been set up
for CBMP. The income threshold
adopted by CBMP bursary
applications was further adjusted
in November 2019 to subsidise
more participants in need.
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In January 2018 and May 2019, representatives from the Commission, OUHK and the Metro Broadcast
Corporation Limited attended district-based promotional events of CBMP to enhance public awareness
of the Programme.
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The structure and flexibility of
CBMP are effective in boosting
women’s skills and capabilities.
Feedback from participants
indicated that they have
significantly benefited from
the courses. Their interest in
learning, confidence and ability
to resolve problems in daily life
have all been increased. Their
communication skills are also
sharpened which help improve
their relationships with family
members and colleagues.

[B 25T | FZ2E 5 2008 F5KAL - I F BRER I
BB REEEMARY  WEBMAKTRENRT
RISERIEE - i [E2E2 | BB E AKX -
The CBMP Student Association (CBMPSA) was
founded in 2008 to broaden the horizons of CBMP
participants. Through regular activities and
volunteer services, CBMP participants promote
the spirit of “self-learning and learning from each
other” and contribute to the society.

In view of the effectiveness of
CBMP in empowering women,
the Commission will continue

to strengthen CBMP in terms of
course contents and mode of
delivery. With an aim to providing
women with more opportunities
to pursue continuous learning,
CBMP helps women establish
their social network, enhance
their capabilities and boost their
self-confidence, thus realising
“Easy” and “Self-learning” which
are the key elements of the
Programme.
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Women have been more active
in participating in public affairs
and private market in recent
years. For instance, the number
of female registered electors and
voter turnout outnumbered those
of males in the 2016 Legislative
Council Election. The percentage
of appointed female members
serving on Government Advisory
and Statutory Bodies (ASBs) has
also been increasing gradually.

The Commission believes that
with women participating

fully in public decision-making
processes, this could contribute
to the development of better

IR EHZEEE Women's Commission 2016-19

Regarding employment, the
growth of the female labour
force continues. More women
have taken up management roles
and have occupied professional
ranks in various institutions.

public policy. To this end, the
Commission works closely with
the Home Affairs Bureau to
promote women'’s participation
in ASBs.
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The Commission believes that
increasing women'’s participation
in public decision-making can
not only advance the standing
of women, but also offer
crucial benefits to the society.
Over the years, the level of
women’s participation in public
decision-making has gradually
improved. Under the principle
of appointment by merit, we
expect that, in appointing
members to the Government

ASBs, Government could achieve
a balanced gender composition
so that the perspectives and
concerns of both genders could
be fully reflected. During the
policy formulation process, the
Government can make reference
to opinions of both genders so as
to formulate policies that could
address their needs better.
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Many women have the passion
and ability to contribute to public
affairs. By raising the gender
benchmark for appointing
women to Government ASBs,
more women will have the
opportunity to contribute to
society with their interest,
expertise, experience and
commitment. This is an
important step to enhance the
development of our society.

In 2004, the Government
introduced a 25% gender
benchmark for appointing
female members to Government
ASBs as a working target. In
2010, the Government raised
the benchmark to 30% based
on the recommendation of the
Commission. In end 2014,

the overall participation rate of
women in the appointment of
non-official members to the ASBs
stood at 32%, exceeding the
benchmark at that time.

IRREBEEE Women's Commission 2016-19
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In the 2015 Policy Address, the
Chief Executive announced that
the Government had accepted
the latest recommendation
made by the Commission that
the gender benchmark should
be further raised from 30% to
35%. The initiative has been
implemented since 1 April
2015. All policy bureaux and
departments should now apply
the 35% gender benchmark
when appointing female non-
official members to Government
ASBs as a working target. As
at December 2019, the overall
participation rate of women

in the appointment of non-
official members to the ASBs was
33.8%. Among the non-official
members who serve three or
more ASBs, 40% of them were
women.
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The percentage of female serving on Government
ASBs increased from 27.3% in 2009 to 33.8% in

2019.
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Source: Home Affairs Bureau
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It is important to enhance the
participation of women in politics
as this would enable women'’s
views to be better accounted

for in policy formulation,
implementation and resource
allocation. Having women at
the forefront of politics is also an
effective way to foster gender
equality.

The proportion of female officers
across Government has increased
in recent years. As at end 2019,
12 (63.2%) of the Government'’s

19 permanent secretaries, the
highest rank in the civil service,
and around 40% of directorate
officers in the Government were
women. More specifically, the
number of female directorate
officers has increased from 396
(32.3%) in 2009 to 538 (39.5%)
in 2019.
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Female Civil Servants
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2019 2009 The percentage share of female civil servants in-

: ; 8 4 creased from 34.6% in 2009 to 38.4% in 2019.
[ | 4 S . - o .
/0 - /0 ERIR - AEBEEHRF Source: Civil Service Bureau
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2019 The number of female directorate officers in the

2009 civil service increased significantly by 35.9% from
o 3 2 3 396 in 2009 to 538 in 2019.
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ERHOR : AEEEBRB Source: Civil Service Bureau
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Women'’s Participation in Society
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The number of registered female electors and voter turnout increased from 2008 to 2016. Similar situation was observed for males.
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As mentioned in Chapter 5 of this Report, one of the functions of the Commission is to assist the Government in the implementation
of the UN CEDAW. CEDAW stipulates the equal rights of men and women to enjoy all economic, social, cultural, civil and political
rights. The State Parties should take all appropriate measures to ensure to women, on equal terms with men, the right to vote in all
elections and public referenda and to be eligible for election to all publicly elected bodies. In Hong Kong, the equal rights to vote and
stand for election of men and women are protected by the Basic Law.
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Registered Volunteers of the Volunteer Movement by Sex
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The number of female registered volunteers was consistently higher than that of male, which constituted 59% of the total number
of registered volunteers.
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The Commission is eager to see that empowered women can give full play to their abilities, serve the community and contribute to
society. Apart from assisting women in entering the labour force, we are glad to see women participating actively in volunteer service
and helping those in need in society.
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The Commission is concerned
about the limited progress
achieved today in women'’s
representation on the boards of
directors of listed companies.

In July 2018, the Hong Kong
Exchanges and Clearing Limited
(HKEX) published the “Guidance
for Boards and Directors” to
provide practical advice to
facilitate the boards and directors
of listed companies in achieving

board diversity (including gender
diversity). In the 2018 Policy
Address, the Chief Executive and
the HKEX's first-ever Chairlady,
Mrs Laura CHA, called on all
listed companies to appoint more
females as their board members.
As at January 2020, the
percentage of women directors
on the boards of the companies
constituting the Hang Seng Index
has increased from 11.1% in
2015 t0 13.6%.

ERELERRORARNESS ZMRELS
Proportion of female board members of Hong Kong
Hang Seng Index constituent companies
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The overall proportion of women in all employed persons increased from 44.0% in 2011 to 45.9% in 2019. Such increase is

especially significant for the proportion of women working as managers and administrators, associate professionals and service and
sales workers.

2009 FE 2019 FHAR » ZMHASIBE RITEAR A B LB 29.9% 1 =
35.0% ° IRECER LM EARENATPSBEBANARES 7 - ( ' ( o F Qﬂ " 7
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Between 2009 and 2019, the number of female managers and g M-
administrators has increased from 29.9% to 35.0%. We are glad to see o
that women have taken a growing share of mid-to high-level positions -

in companies and organisations. It is a concrete evidence of women

empowerment.

s IS S P UALAL
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The number of fema!e certified public accountants
2019 2009 outnumbered males in 2019.
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The proportions of female solicitors holding practicing certificates has 2019
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Source: The Medical Council of Hong Kong
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Female practitioners in various professions are increasing. In 2019, women made up 50.3%, 49.4% and 33.0% of certified public
accountants, solicitors holding practicing certificates and registered doctors respectively.
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The Women's Commeissian (the Commisscon) frouides

aduice to nelevant Govennment policy buneaur and
departments on ioues nelated to women's liealth and

Suppont senvices, while promating women's lealth
cuformaltion to the putblic.
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Health and Support
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Women'’s Health and Support Services
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Statistics on Women'’s Health
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Women'’s Health and Support
Services are always at the top
of the agenda of the Women'’s
Commission (the Commission).
In 2018, the Commission set up
the Working Group on Health
and Support (the Working
Group) with an aim to follow

On the basis of statistics from
the Department of Health

and the Census and Statistics
Department, the Commission
publishes “Hong Kong Women
in Figures” every two years to
analyse the trends of women'’s
health status. The purpose is
to facilitate the understanding
of relevant Government policy
bureaux, departments and
community organisations of
women'’s health-related needs,
so that they can provide more
targeted and effective health and
support services to women.

closely health care policies

and support services related

to women (including women
with disabilities), and promote
information on healthcare, safety
and support services for women.

The expectation of life at birth
for women in Hong Kong is
among the highest in the world.
In the past decade, the average
expectation of life at birth for
women (88.1 years) has been
higher than that for men (82.2
years). From 2009 to 2019, the
expectation of life at birth for
women and men increased by
2.2 and 2.4 years respectively,
indicating an improvement in
the health conditions of the
population over the past decade.
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In 2019, the top five diseases causing death of females in Hong Kong were malignant neoplasms (cancer), pneumonia, diseases of
heart, cerebrovascular diseases and external causes of morbidity and mortality (e.g. injury, poisoning, etc.)

2019 ZMEM T+ AR FREFELE(LETR
Age-standardised Death Rates of Ten Leading Causes of
Death of Females, 2019
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Among the top ten most common cancers for women in 2018, breast cancer was recorded as the leading cancer, followed by
colorectal and lung cancer.
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The Commission's View on Women's Health-Related Policies
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On the advice of the Working Group, the Commission provides advice to relevant Government policy
bureaux and departments on issues related to women’s health and support services. During 2016 to 2019,
the Commission provided views and suggestions on various policies, including:
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Hong Kong Cancer Strategy 2019
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The Government launched the first Hong
Kong Cancer Strategy in July 2019.

Cancer is one of the key non-
communicable diseases in Hong
Kong. The cancer incidence has
been on a rising trend, increasing
at an average rate of about 3.1%
per annum in the past decade.
Cancer is the top killer in Hong
Kong. In 2018, cancer claimed

14 446 lives, accounting for
about one third of the total
deaths in the local population.
Among all, lung cancer, colorectal
cancer and liver cancer topped
the list and made up 52.4% of all
cancer deaths.

The Government launched the
first Hong Kong Cancer Strategy
in July 2019, with a view to
reducing cancer burden in the
local population, and improving
the quality of life and survivorship
of cancer patients. The directions
laid down in the Hong Kong
Cancer Strategy include

reducing risk factors leading to
cancer and providing evidence-
based screening; seeking early

detection and diagnosis; offering
timely and effective treatment;
strengthening survivorship
support to cancer survivors;
providing palliative and end-of-
life care; investing in technology;
enhancing the collaboration
among relevant bureaux,
government departments, the
Hospital Authority, community
organisations and civil society;
as well as enhancing surveillance
and research capabilities. The
goal is to better prevent and
control cancers through these
directions.

The Commission discussed the
Hong Kong Cancer Strategy

at its meeting in November
2019. Members welcomed the
Hong Kong Cancer Strategy.
They raised concerns about
cancers common to women and
suggested that the Government
strengthen the cancer-screening
services dedicated to women and
step up efforts in disseminating
relevant information.
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Community Care Fund Pilot Scheme on Subsidised Cervical Cancer Screening
and Preventive Education for Eligible Low-income Women
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The Community Care Fund
launched a three-year Pilot
Scheme on Subsidised Cervical
Cancer Screening and Preventive
Education for Eligible Low-
income Women (the Pilot
Scheme) in 2017 to reduce

the risk of developing cervical
cancer among eligible low-
income women by reaching

out to and subsidising them to
receive cervical cancer screening
and preventive education, and
increasing their awareness of
cervical cancer. The Commission
also discussed the Pilot Scheme

to the relevant departments.
Some of the comments included
ways of strengthening publicity
work to improve the participation
rate of screening, and ways to
help more women receive the
screening service at an affordable
price.

at its meeting in December 2017
and relayed members' comments
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Pilot District Health Centre in Kwai Tsing District
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The District Health Centre in Kwai Tsing District commenced

operation at the end of September 2019.

The Chief Executive announced
in the 2017 Policy Address that
the Government would step up
efforts to promote individual
and community involvement,
enhance co-ordination among
various medical and social
sectors, and strengthen district-
level primary healthcare services.
In this regard, the Government
announced the establishment of
a District Health Centre (DHQC)
in Kwai Tsing District within two
years as a pilot to strengthen
medical-social collaboration

and public-private partnership,
with a view to enhancing public
awareness of disease prevention
and self-health management,
while offering greater support for
patients with chronic diseases.

The Commission discussed
matters related to the Pilot
DHC in Kwai Tsing District at

its meeting in November 2018,
including targets of services, fees
and charges, preferred location
and assessment criteria of the
tender exercise. Members also
provided advice on the additional
services to be provided by the
DHC and its interface with the
existing public services under
the Hospital Authority and
Department of Health.

The DHC in Kwai Tsing District
commenced operation in
September 2019. Subsequently,
the Food and Health Bureau
announced in September 2020
that the operation service
contracts for the Sham Shui

Po DHC and the Wong Tai Sin
DHC were awarded to two non-
governmental organisations. The
Government would continue to
set up DHCs in all 18 districts
progressively to provide primary
healthcare services to the wider
public.
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Visits to Service Organisations and Publicity and Promotion
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The Working Group visited the Lam Tin Woman Health Centre.

T e/ NETNE R IR i 2 fid
RN IR RFSHOMERE - LA T R
TIRARTS - Wik EE
MER  BEZHRIAIAR
Mo £ 201811 A IT{E/)
W BIIRRR T B iR i R
DEBEBRERFSHTE

AT R S im 2 R AV R BR AR A
K & | BER R BER A 32

ERB - 2019F 5 8 T
tE AT BESEE
A R T AR LENE
SeiRF (L) - T
RO SR FL B Ak

TR NERDEERERN G E -
The Working Group visited Hong Kong Family Welfare Society Parent-child

Contact Centre.

The Working Group also visited
a number of organisations

that provide women's health
and support services to better

F& o understand their services and
offer views and advice on

possible enhancements, so that
more women can be benefited

BN MRS

HE Breast Cancer
Foundation

TENMARGEELEESSESGILRT O (NLE) -
The Working Group visited Hong Kong Breast Cancer Foundation Jockey
Club Breast Health Centre (Kowloon).

IRREBEEE Women's Commission 2016-19

from the services. In November
2018, the Working Group visited
the Lam Tin Woman Health
Centre and the Hong Kong
Family Welfare Society Parent-
child Contact Centre respectively
to learn more about the health
services for women and support
services for separated / divorced
families. In May 2019, the
Working Group was invited by
the Hong Kong Breast Cancer
Foundation to visit their Jockey
Club Breast Health Centre
(Kowloon) in Ngau Chi Wan to
learn about the Centre’s breast-
related health services.
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Dedicated Webpage on Women's Health
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To add impetus to the promotion effort of women’s health information and related community resources,
the Commission has launched a dedicated webpage on its website to disseminate women’s health
information. Relevant websites (such as the Family Health Service of the Department of Health) have been
uploaded to the dedicated webpage.
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Website on Family Health Service — Department of Health
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Tte Women's Commeisscon bias spared no effort in
developing and strengthening oun local women's wetwork,
and cnternational commauncties, with a view to actively
promoting crnoss~sectonal and crossnegional collaboration.
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An important role of the
Women's Commission (the
Commission) is to develop and
maintain contact with women’s
groups and service agencies

to facilitate experience sharing
and two-way communication.
Women's groups in Hong Kong
provide diversified services and
activities to reach out to women
of different backgrounds, age
groups, abilities and interests.
Through close interactions and
community-based cooperation,
these women’s groups have
gained thorough understanding
on the needs and concerns of
women in Hong Kong.

The Commission understands
that enhancing collaboration
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with local women’s groups is the
key to promoting the interests
and rights of women in Hong
Kong. For this reason, the
Commission has attached great
importance to the partnership
established with women'’s
groups and non-governmental
organisations (NGOs), and has
made every effort to consolidate
the partnership through all
forms of collaboration such as
exchange of views and district
Visits.

Apart from inviting women'’s
groups to participate in the
Commission’s activities, we
met local women’s groups and
relevant service organisations

B - HIEREUIRE L TR -
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and attended activities organised
by these groups to show our
support in order to strengthen
mutual understanding and
communication. We also helped
promote programmes conducive
to women'’s development in

the capacity of supporting
organisation of the programmes.
At the same time, we maintained
close partnership with women'’s
groups in raising public
awareness of gender-related
ISsues.

From 2016 to 2019, the
Commission attended over
150 activities of local women’s
groups, NGOs and other
organisations.
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The Secretary for Labour and
Welfare and the Chairperson of the
Commission hosted consultation
sessions on women issues for the
2019 Policy Address in different
districts, inviting representatives
from local women " s groups and the
general public to attend and express
their views. i

ImZe R (R ) &
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Ms CHAN Yuen-han (centre),
Chairperson of the Commission,
officiated at the Inauguration
Ceremony of the Executive
Committee of Tuen Mun District
Women's Association.

FUTUR‘: IS Ef'll.u-u ITY

FEEEFREELLT (=) #1E
EREee R ERE [ 2T
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Ms CHAN Yuen-han (third left),
Chairperson of the Commission,
spoke at the Gender Equality
Summit “The Future is Equality” of
the Women's Foundation.
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Ms Yolanda NG (third left) and Ms Scarlett PONG (second right), members of the
Commission, attended the opening ceremony of “Circle Care: % TialR RE&ZT | * of
Junior Chamber International Bauhinia.
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The Commission has all along been
collaborating with women's groups
and NGOs to carry out promotional
and publicity work on gender-related
and women-related issues. Ms CHAN
Yuen-han (fourth right), Chairperson

of the Commission participated in the
"Carer Day" Carnival organised by the
Salvation Army that aimed at arousing
the community's attention to the
pressure faced by family carers.
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The Commission will continue to
act as a bridge between women
and the Government and give
full play to its role as an advisory
body to the Government on the
views and concerns of women,
and join hands with local
women’s groups to promote
women'’s development in Hong
Kong.
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Funding Scheme for Women'’s Development
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The Commission believes that
providing resources for local
women’s groups would add
impetus to the empowerment
and development of women

so that their potentials could
be unleashed and enhanced
for the betterment of the
community whilst bolstering
mutual trust with organisations
promoting women'’s interests.
To engage the community in
organising programmes and
activities conducive to women'’s
development, the Commission
launched the Funding Scheme
for Women'’s Development
(Funding Scheme) in 2012 to
provide funding to local women’s
groups and NGOs offering
services for women, as well

as financial support to district
women's groups through the 18
District Councils.

In 2018-19, the Government
accepted the recommendation
of the Commission and doubled
the annual funding allocation
for the Funding Scheme from
$2 million to $4 million, of
which $3 million was allocated

EYSEISFRERMN

by the Commission to women’s
groups and relevant NGOs to
organise regional or territory-
wide activities and the remaining
$1 million was distributed
through the 18 District Councils
to district women’s groups to
organise district level activities
suiting the needs of women in
the local community. To attract
a greater variety of applications
and create more synergy among
women’s groups and NGOs, the
Commission has set three main
themes for the Funding Scheme,
namely “Enhancing women’s
employability and empowering
them to live a splendid life”,
“Promoting women's health and
enabling them to live a happy
life” and “Empowering women
and bringing their strengths
into full play”, with an aim to
encourage them to organise
more programmes and activities
on women'’s employment,
women’s health and women'’s
empowerment. Since its
inception in 2012, the Funding
Scheme has supported over
430 programmes and activities
organised by over 120 women'’s
groups and NGOs.

Annual funding allocation for the Funding Scheme

300z - wzewirwcmmnERmes

$3million - by the Commission to women'’s
groups and relevant NGOs

$4million 100z - wisEEwesnFeEEcme

$1million - distributed through 18 District Councils

to district women’s groups

H20125F i - EBIETEIZESHEBER

Since its inception in 2012, the Funding Scheme has supported over

H120% (% 2 B R FISE R AT S B a0 IR B f7E 8
programmes and activities organised by over 120
women'’s groups and NGOs
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The Funding Scheme has funded a great variety of

programmes, including workshops, interest classes, training
courses, volunteer activities, etc.
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Regional Collaboration outside Hong Kong
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The Commission has established
not only strong partnerships

with women’s groups in Hong
Kong, but also a close network
with their counterparts on the
Mainland and in the international
community to propel women'’s
development on all fronts. The
Commission regularly attends
regional and international
conferences, including the annual
meeting of the United Nations
Commission on the Status

of Women (UNCSW). These
meetings give us the chance to
share the progress of women
development in Hong Kong with
delegates around the world.

From 13 to 16 March 2016, the
delegation of the Commission
and the Labour and Welfare
Bureau (LWB) attended the

IR EZEE € Women's Commission 2016-19

60th session of UNCSW in New
York. UNCSW is dedicated to
promoting gender equality and
advancement of women, and

is the principal global policy-
making body on women'’s

issues. Our delegation met
representatives of other State
Parties and exchanged views on
issues related to the theme of
“Women's empowerment and its
link to sustainable development”.

From 12 to 16 March 2017, the
delegation of the Commission
and LWB attended the 61st
session of UNCSW in New York.
The theme of this meeting

was “Women's economic
empowerment in the changing
world of work”. The delegation
took the opportunity to meet Ms
Sonam Velani, Advisor to Deputy
Mayor for Housing and Economic
Development, New York City,
and Ms Diana Franco, Executive
Director of Women Entrepreneurs
NYC, to understand better the
policy measures implemented

by their local government

and relevant organisations to
support women entrepreneur,
and specifically how gender

gap could be narrowed by
encouraging women to start
their own business.
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The delegation of the Commission and LWB attended the 61st session of UNCSW in

New York.
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On the other hand, the
Commission received 16
delegations from different
countries and regions from 2016
to 2019, including Member

of the Germany Bundestag,
Minister for Culture, Community
and Youth of Singapore, Minister
of Women / Minister for the
Prevention of Family Violence of
the State Government of Victoria,
Australia, President and Founder
of the Women Political Leaders
Global Forum, etc. Visitors from
Mainland China included the

Vice-chairperson of the All-
China Women'’s Federations
(ACWEF), and representatives
from the Women's Federation

of Guangzhou, Tianjin,
Shenzhen, Yunnan and Guizhou.
Delegations that visited the
Commission in the above period
are detailed in Appendix 10.7.

RESE2016 FREMAFHEM -

The Commission had a meeting with Yunnan Women's Federation in 2016.
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The Commission had a meeting with the Delegation led by Minister for Culture,
Community and Youth of Singapore in 2016.

IRZE &M 2018 £ B the Women Political Leaders Global Forum % & K& &3 A
Silvana Koch-Mehrin & °

The Commission had a meeting with Silvana Koch-Mebhrin, President and Founder
of the Women Political Leaders Global Forum in 2018.
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The Commission had a meeting with ACWF in 2019.

SN E ER M TSR All these visits and meetings
e EimE @ R ERR provided excellent opportunities
BEXRRER  ABEEernT for us to exchange ideas with
EBE AT BENELREEEN Mainland and international

THE o BB LB ERIR A experts, enriching and
BEeETRELEEITH rejuvenating the Commission’s
BRERAAER - Jfp WOk Through these

TS M R o B (DA collaborations and exchanges, we
A A2 =— = ZIN / ar

TS EER RN - could keep abreast of regional

and international developments
5= TH 4& °
F BAIRET AP of women’s issues. Besides, we

made use of these opportunities
to showcase Hong Kong’s
progress and achievements in
advancing women’s status as
well as to share our successful
practical experiences.
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Public Education and Promotion
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Despite the diminishing importance of traditional beliefs and thoughts in modern
Hong Kong, many people still have prejudice and misconceptions about the

roles, values, images and capabilities of the two genders which hinder women

from fully developing their potentials. To challenge and change these long-held
misconceptions, the Women's Commission (the Commission) has striven to conduct
public education and publicity activities that aim at reducing gender prejudice and
stereotyping and raising public awareness of issues related to women.
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The International Women'’s Day (IWD) on March 8 of every year is a valuable opportunity for the
Commission to enhance public awareness of issues that are of concern to women. Each year, the
Commission hosts a reception to celebrate IWD with representatives from women's groups and other
sectors to celebrate International Women'’s Day.
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Highlights of Receptions to Celebrate the
International Women's Day
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Ever since its establishment, the Commission has regularly organised conferences and forums to advocate
the need for gender equality and address social issues closely linked to women'’s daily lives.
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The Commission organised a
conference under the theme of
“Unleashing Women's Potential
for All-Round Development”
(the Conference) at the Hong
Kong Convention and Exhibition
Centre on 21 February 2017.
The Conference provided a
useful platform for participants
to discuss and exchange views
on issues related to women'’s

development and empowerment.

It was the fifth of its kind hosted
by the Commission since its
inception and aimed to celebrate
the 20th Anniversary of the
Establishment of the Hong Kong
Special Administrative Region as
well. The Conference attracted
over 600 participants from

e
g
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local women's groups, non-
governmental organisations
(NGOs), the business sector, the
academic sector and those who
were interested in women's
issues.

Two plenary sessions were held
during the Conference. Speakers
introduced the progress and
future challenges in promoting
women’s all-round development
in Hong Kong and on the
Mainland, and reviewed the role
of men in promoting women'’s
all-round development and
gender equality internationally
and locally so that both genders
could unleash their potential and
talents on a level playing field.
Four breakout sessions were also
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Officiating at the 2017 Conference were the Former Chief Executive, Mr C Y LEUNG (fourth right); Former Vice President and
Member of the Secretariat of the All-China Women's Federation, Madam CUI Yu (fourth left); the Former Deputy Director of the
Liaison Office of the Central People’s Government in the HKSAR, Mr YANG lian (third right); the Chair of the Bureau of the 61st

Session for the United Nations Commission on the Status of Women, Mr Antonio de Aguiar Patriota (third left); the Chief Secretary
for Administration, Mr Matthew CHEUNG Kin-chung (second right); the Former Secretary for Labour and Welfare, Mr Stephen SUI
(second left); the Former Permanent Secretary for Labour and Welfare, Ms Annie TAM (first right); and the Former Chairperson of
the Commission, Mrs Stella LAU (first left).
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An exhibition was held alongside
the Conference to showcase

the award-winning projects
under the Award Scheme in
Promoting Women'’s Economic
Empowerment co-organised by
the Labour and Welfare Bureau
(LWB) and the Commission, as
well as the winning entries of the
School Competitions organised
by the Commission.

held on the topics of “Promoting
Gender Mainstreaming”,
“"Women's Role in Society”,
“Empowerment of Women in the
Workplace” and “Empowerment
of Women through Community
Resources”. Speakers and
participants shared their views
and valuable experience on how
society could promote women’s
development in different
aspects. The participants actively
expressed their opinions during
the discussions.
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017HRESHNEE—H2REE [RERLZERRE BREIIFAK]
Plenary Session 1 on “Promoting Women'’s All-Round Development for a Better
Future” at the Conference 2017
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Breakout session 2 on “Women'’s Role in Society” at the Conference 2017 was
moderated by Dr Maggie KOONG May-kay, member of the Equal Opportunities
Commission and former member of the Commission. Ms CHAN Yuen-han,
Chairperson of the Commission, Ms Doris LEUNG Shuk-yi, Founder and Chief
Executive Officer of Diamond Cab (Hong Kong) Limited, and Ms Janko LAM
Chun-kuk, Design Director of Classics Anew, participated in the discussion.

IR EZE B € Women's Commission 2016-19
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A lunch-time talk themed “Promoting
Women's Development - Role of the
Business Sector” was held with Mrs
Betty YUEN, CLP Group Director &
Vice Chairman of CLP Power Hong
Kong Limited, to exchange views and
share experiences with Gender Focal
Points (GFPs) of listed companies

and other representatives from the
business sector.

MHERERENAABOFRLEBNBRRMFEZESEEER S BHOBREGEL TR IRR AL TIER
KMEH - AREZ R & RSB [ (R LB NE7TaT 8] | AR E -

An exhibition was held alongside the Conference to showcase women’s development in Hong Kong in recent
years, as well as the Commission’s work and achievement in the implementation of the Convention on the
Elimination of all Forms of Discrimination against Women. The exhibition also showcased the award-winning
projects from women'’s groups and welfare service organisations under the Award Scheme in Promoting Women's
Economic Empowerment.
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A pre-conference activity under
the theme of “Women in the
Spotlight” was held at the Hong
Kong Convention and Exhibition
Centre on 20 February 2017,
during which performances were
staged by women'’s groups, NGOs
and social services agencies under
the guidance of professional
groups to showcase the potential
of women in Hong Kong in a
creative and interactive manner.

IRREHBEEE Women's Commission 2016-19

RARIEREFL AL -
K-pop and Jazz Dance Performance by Yuen Long District Women's Association
Limited has won the Most Creative Presentation Award.
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Indonesian Dance Performance by Chiao
Yao Association Ltd has won the Best
Performance Award.
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RAMRERCREBRABEREHFTS (2017 F£7 A)

Seminar on Awareness of Gender Mainstreaming and Sexual Harassment (July 2017)

'~ T & % @ Z B |

RO R TURITIES COMMISS

FEREBEZEGRTEREZESN 2017 F7 A4 AEHEAMRN R BRRRZERERTE -
The Commission and the Equal Opportunities Commission co-orgnaised a Seminar on Awareness of Gender
Mainstreaming and Sexual Harassment on 4 July 2017.

L ATMRIREBEATEBE (201759 A)

Lunch-Time Talk for Gender Focal Point Network among Listed Companies (September 2017)

£ A E & B ER

FHEBEEGN 2017 F 9 A 14 BEP ETHRABINERIREE G A TEHBEE -
The Commission organised a Lunch-time Talk for Gender Focal Point Network among Listed Companies on 14
September 2017.

IRREHBEEE Women's Commission 2016-19
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RHEBEEGRATRAEHEERERRN 2018 F 6 A 22 BEWMRIERCERIFANEREEHTE]
The Commission and the Workplace Consultation Promotion Division of the Labour Department co-organised the
Seminar on Gender Mainstreaming and Good Human Resource Management on 22 June 2018.

RHEBKEEGN 2019 F 7 A 26 BEM E A AIMERIFRERE A TEHBE -
The Commission organised a Lunch-time Talk for Gender Focal Point Network among Listed Companies on 26
July 2019.
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Exhibitions and Competitions
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Roving Exhibition on the Convention on the Elimination
of All Forms of Discrimination against Women

To enhance public understanding
of the Convention on the
Elimination of All Forms

of Discrimination against
Women(CEDAW), the
Commission held territory-

wide roving exhibition at public

libraries, community centres,
universities, Government
buildings, shopping malls and
railway stations in all 18 Districts
from March to November 2018.

IR EEZEE € Women's Commission 2016-19

CEREEZ—IR AR ALK ER S BERE
RE - w5 RABE -

Roving exhibitions of CEDAW at university campuses,
shopping malls and MTR stations.



RE—TRUNERCRSHEBRZERFNABRAR » BT RENBMBLEHFEZE G 2019 F 2
AZE 7 A8 TMERIER) KEBRE - NMaMR R RERETE -

To further promote the concept of gender mainstreaming to public officers and the general public, LWB
and the Commission organised a roving exhibition on gender mainstreaming and related promotion work
from February to July 2019.

MERIERE | WEREAES —ERES
AT RIGEARE -

The Revenue Tower in Wan Chai was one
of the venues where the roving exhibition
of Gender Mainstreaming took place.

£ 2019 FERERGENEET  RESFHHIREEBNPEAREIMBKN LT EAFEERER -
CEERNELERFIELREBFELHDHE
At the IWD 2019 reception held by the Commission, thematic panels on Celebration of the 70" Anniversary

of the Founding of the People’s Republic of China were set up to review the progress of women's
development in our country and the participation of Hong Kong women in the process.

B AEAREMBI T AFEERE
R

Thematic panels on Celebration of the
70th Anniversary of the Founding of the
People's Republic of China at IWD 2019

Chapter9 ENE
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School Competitions

From November to December
2016, the Commission organised
three school competitions under
different themes and forms,
namely, the “DIY Gift for Our
Beloved” handicraft competition
for joint participation by children
and their family members; the
“My Beloved Family Member”
drawing competition for primary
students; and the “Gender
Differences” photography
competition for secondary
students. The competitions
aimed to unleash the creativity
of students, foster a strong sense
of family and enhance students’

gender awareness and sense of
gender equality.

The jury selected 67 winning
projects out of more than 1 400
entries. Winners received
trophies, certificates, book
coupons or toys gift vouchers

as a token of encouragement.
The prize presentation ceremony
was held during the Women'’s
Commission Conference 2017 at
the Hong Kong Convention and
Exhibition Centre on 21 February
2017. Award-winning entries
were exhibited at the venue of
the Conference.

Highlights of the “DIY Gift for Our Beloved” handicraft
competition, “My Beloved Family Member” drawing
competition for primary students and “Gender
Differences” photography competition for secondary

students

/02
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The Secretary for Labour and Welfare, Dr LAW Chi-
kwong, presented prizes to winners of the "Her Voice"

Video Competition
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To raise secondary students’
awareness of CEDAW, a video
competition entitled “Her Voice”
was launched in 2017.

The competition received very
warm response with over

100 entries and over 400
student participants. The prize
presentation ceremony was held
during the IWD reception on 8
March 2018.

IREGRITT —ISEN@UARMIS TS - LINEEE
HOBBRYEL—IEAER RN TR - WEELEE
B F BUERIRIRIRIT ©

The Commission organised a briefing session and two
workshops to enhance students’ knowledge of CEDAW
and their film production and script writing skills.

[t M) 58 1 22 R AL B RS 22E M
REZER2018F3A8EHHEE HREDL -
The awarded projects and winning entries
of the “Her Voice” Video Competition
were showcased at the prize presentation
ceremony on 8 March 2018.
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Website, Publications and Others
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Website

Since its creation in January
2001, the Commission’s website
(http://www.women.gov.hk) has
served to publicise the work of
the Commission and important
gender-related information,

as well as the latest update

on women-related issues. The

FEMEERE

RREHERB G

Commission gave a facelift to
the website in 2018 to facilitate
the public's access to relevant
information and enhance their
browsing experience.

Website of the Women’s Commission

LRBMRZE ISR 2018 F & 2019 FE{L CHBR H1R
LI AERALDBEE R [ERIF R B8 -

The Commission also revamped the dedicated webpages

of CEDAW and Gender Mainstreaming in 2018 and 2019

respectively.
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CER SRR — ISR R AEE
Webpage on the Convention on the Elimination of All
Forms of Discrimination against Women

IRREBEEE Women's Commission 2016-19

MRIERMEAEE
Webpage on Gender Mainstreaming
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Women in Figures

Publications and multimedia resources

From time to time, the Commission publishes materials

and creates multimedia resources on a wide range of

issues related to women to promote gender sensitivity in
the community, reduce gender stereotyping and provide
information on gender equality. Publications and multimedia
resources produced from 2016 to 2019 include:

* Leaflets on the Commission

» Booklet on Hong Kong Women in Figures 2015
* Booklet on Hong Kong Women in Figures 2017
* DVD on “Working Women 2015"

* DVD on “Women with Dreams 5"

L 53
@'--c'..'.,'_:

NRREEHER
Leaflets on the Commission

GTITEAR TR (AL BT 5)AHE
DVD on DVD on
"Working Women" "Women with Dreams 5"
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The Women's Commission is
tasked to promote the well-being
and interests of women in Hong
Kong. As such, it:

* advises the Government on
the development of a long
term vision and strategies
related to the development
and advancement of women;

* advises the Government on
the integration of policies
and initiatives which are of
concern to women, which fall
under the purview of different
Policy Bureaux;

* keeps under review, in the
light of women’s needs,
services delivered within and
outside the Government,
identifies priority areas for
action, and monitors the
development of new or
improved services;

initiates and undertakes
independent surveys and
research studies on women'’s
issues and organises educational
and promotional activities; and

develops and maintains contact
with local and international
women’s groups and service
agencies with a view to

sharing experiences and
improving communication and
understanding.
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Members of the Women’'s Commission are appointed by the
Chief Executive of HKSAR. The Commission is chaired by a
Non-official Member and comprises Non-official Members
and three Ex-officio Members.

Ms CHAN Yuen-han, G.B.S., J.P. (from 15 January 2018)
Mrs LAU KUN Lai-kuen, Stella, S.B.S., J.P. (il 14 January 2018)

Prof CHAN Lai-wan, Cecilia, J.P. (from 15 January 2015)

Ms CHAN Yuen-han, G.B.S., J.P. (from15 January 2017 to 14 January 2018)
Ms CHIU Lai-kuen, Susanna, M.H., J.P. (from 15 January 2017)
Ms Aruna GURUNG ttill 14 January 2019)

Ms HUEN Wai-yi, Mary (from 15 January 2019)

Prof HUNG Suet-lin, Shirley (from 15 January 2014)

Dr KOONG May-kay, Maggie, B.B.S., J.P. (il 14 January 2017)
Ms Angelina KWAN (from 15 January 2015)

Ms LAM Wai-ling, Leona, J.P. (ill 14 January 2017)

Mrs Emily Tim-yi LAM HO (from 15 January 2017)

Dr LAU Chung-hang, Kevin (from 15 January 2017)

Dr Trisha LEAHY, S.B.S. (ill 14 January 2017)

Ms LEE Kam-ha, Melaine (from 15 January 2018)

Mrs LEUNG CHAN Che-ming, Miranda (ill 14 January 2019)
Ms LEUNG Chung-yan, Juan (ill 14 January 2019)

Ms LO Yuen-man, Elaine (from 15 January 2017)

Ms NG Yuen-ting, Yolanda, M.H. (from 15 January 2015)

Ms Melissa Kaye PANG, B.B.S., M.H., J.P. (from 15 January 2019)
Ms PONG Oi-lan, Scarlett, B.B.S., J.P. (from 15 January 2016)
Ms Rigam RAI (from 15 January 2019)

Dr SO Kit-ying, Loletta (from 15 January 2016)

Ms TANG Ming-sum, Michelle (from 15 January 2018)

Miss TSAI Hiu-wai, Sherry (from 15 January 2018)

Mr TSAI Wing-chung, Philip, B.B.S., J.P. (il 14 January 2019)
Mr TSUI Yu-hang, Walter (from 15 January 2019)

Ms WONG Hang-yee, Sandy, J.P. ill 14 January 2017)

Ms WONG Pui-yee, Catherine (till 14 January 2017)

Ms WONG Shu-ming, M.H. (il 14 January 2018)

Ms WONG Siu-wah, B.B.S. (from 15 January 2015)

Mr WONG Yao-wing, Robert il 14 January 2017)

Mrs WONG HO Suk-ying, Viola (from 15 January 2018)

Ms YEUNG Kin-ha, Yvonne (from 15 January 2015)

Ms YIM Chor-pik, Rabi (till 14 January 2019)
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Ms Rigam RAI
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M.H.

GBS, JP
MH., J.P

B.B.S., M.H., J.P

B.B.S. J.P
GBS, JP

M.H.
B.B.S., M.-H., J.P

Permanent Secretary for Labour and Welfare or
representative (Vice-Chairperson)

Secretary for Constitutional and Mainland Affairs or
representative

Director of Social Welfare or representative

Prof HUNG Suet-lin, Shirley
Ms Angelina KWAN

Ms CHAN Yuen-han, G.B.S., J.P

Ms CHIU Lai-kuen, Susanna, M.H., J.P
Ms HUEN Wai-yi, Mary

Mrs Emily Tim-yi LAM HO

Dr LAU Chung-hang, Kevin

Ms LO Yuen-man, Elaine

Ms NG Yuen-ting, Yolanda, M.H.

Mrs WONG HO Suk-ying, Viola

Ms YEUNG Kin-ha, Yvonne

Prof CHAN Lai-wan, Cecilia, J.P.
Ms NG Yuen-ting, Yolanda, M.H.

Ms CHAN Yuen-han, G.B.S., J.P

Ms CHIU Lai-kuen, Susanna, M.H., J.P
Ms Angelina KWAN

Dr LAU Chung-hang, Kevin

Ms Melissa Kaye PANG, B.B.S., M.H., J.P.
Mr TSUI Yu-hang, Walter

Dr LAU Chung-hang, Kevin
Ms PONG Oi-lan, Scarlett, B.B.S., J.P

Ms CHAN Yuen-han, G.B.S., J.P

Mrs Emily Tim-yi LAM HO

Ms NG Yuen-ting, Yolanda, M.H.

Ms Melissa Kaye PANG, B.B.S., M.-H., J.P
Ms Rigam RAI

Dr SO Kit-ying, Loletta

Mr TSUI Yu-hang, Walter

Ms YEUNG Kin-ha, Yvonne
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Dr SO Kit-ying, Loletta

BEEZL Ms YEUNG Kin-ha, Yvonne

FREE SIS + P Prof CHAN Lai-wan, Cecilia, J.P.
- Ms CHAN Yuen-han, G.B.S., J.P

BRBEEZC L © GBS, JP ;

e Ms Angelina KWAN

%I i Dr LAU Chung-hang, Kevin

: HEFLEEE Ms LEE Kam-ha, Melaine

$ﬁf%ﬁi Ms NG Yuen-ting, Yolanda, M.H.

st - MH. Ms PONG Of-lan, Scarlett, B.B.S., J.P

FEERIZL  BBS., JP Ms Rigam RAI

Ms Rigam RAI Ms TANG Ming-sum, Michelle

B0t Miss TSAI Hiu-wai, Sherry

3 o Ms WONG Siu-wah, B.B.S.

FELZS - BBS. Mrs WONG HO Suk-ying, Viola
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F =38+ - BBS, JP*
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Mrs LAU KUN Lai-kuen, Stella, S.B.S., J.P

Ms AU Pui-yee, Teresa*

Mr TSAI Wing-chung, Philip, B.B.S., J.P*
Dr KOONG May-kay, Maggie, B.B.S., J.P*
Ms WONG Hang-yee, Sandy, J.P.*

Mrs LEUNG CHAN Che-ming, Miranda*

J7NjEs ED

RRE Eﬁﬁ*i * Ms WONG Pui-yee, Catherine*
%@Zii* Mr WONG Yao-wing, Robert*
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Ms WONG Shu-ming, M.H.*
Prof CHAN Lai-wan, Cecilia, J.P.
PREEEHIX - JP Prof HUNG Suet-lin, Shirley
HE B Ms Angelina KWAN

A=t Ms YEUNG Kin-ha, Yvonne
BEBR L Ms WONG Siu-wah, B.B.S.
F/EL+ - BBS. *Convenors of Working Groups

mEFARLL L MH.*
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Date Milestone

14/10/1996 CRAEDARZE A RIAE (R B ) ARSI RE KA 2 i ES TEMERZ T3
N
CEDAW was extended to Hong Kong, with the consent of the People’s Republic of
China (PRC) and the United Kingdom of Great Britain and Northern Ireland.

01/07/1997 (RAN (AR BERGHAR) EEBRANEERRE - EBFR—BEBRB(ERE)
AARHERHMEX - LARFIREITHIEIE - LURECRLD) ©
CEDAW continued to be enforced in the HKSAR (with the PRC as the relevant State
Party). The HKSAR has been implementing CEDAW through the provisions of the
Basic Law and local laws, and administrative measures.

08/1998 ERFREXAECRADNE —RRE - ZRE T e RS =H
FEMHREHERREN—FBH o
The HKSAR's initial report under CEDAW was submitted as part of the combined third
and fourth periodic reports of the PRC.

02/1999 BEBEERHGERIIEEE S (R )R T EARERRHNE —XRE -
The HKSAR's initial report was considered by the UN Committee on the Elimination of
Discrimination against Women (UN Committee).

01/2004 ERFREXAECRADNE ZRRE - ZRE T e RS A
FERREHERREN—FH -
The HKSAR's second report was submitted as part of the combined fifth and sixth
periodic reports of the PRC.

08/2006 ZEGERTBEARREINEZRRE -
The HKSAR's second report was considered by the UN Committee.

01/2012 EERBRRERXAACRLNE=RHSE - WG HRkEaFHRRHE
F/NREHERHREN 77 o
The HKSAR's third report was submitted as part of the combined seventh and eighth
periodic reports of the PRC.

10/2014 ZESERTEARREINE=ZRERE -
The HKSAR's third report was considered by the UN Committee.

03-05/2018 SRR MEEEREBFRAEBCLADNELRMEANMEITRAREH °

LWB and the Commission carried out public consultation on the outline of the
HKSAR's fourth report.
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List of legislation, policies and programmes reviewed by the Women'’s
Commission from 2016 to 2019

F4 EB ~ BERR TESEE FEWARKRE/ M
Year Legislation, Policies and Programmes Lead Bureau / Department
RKRE R R B E R RAABAE
Public Consultation on Retirement Protection Chief Secretary for the
Administration’s Private
Office
BEFLERIR HE B TR ST ER R KEER
Latest Work on Promotion of Breastfeeding Food and Health Bureau
(BENBREGTRDERARNE A BT
Consultation on the Draft Code of Practice for Employment Labour Department
Agencies
VESREBREZNRERINREMER MEZEER | 2EfE
2016 LR IR Social Welfare Department
Report of the LegCo Subcommittee on Strategy and Measures
to Tackle Domestic Violence and Sexual Violence
HEAFETREMERN AR EEY RIER
Public Engagement on Promotion of Sustainable Consumption | Environment Bureau
of Biological Resources
2017-18 FEREE - REMNB L FRENER LER HEBNE
Suggestions and Priorities on Family, Child and Youth Welfare | Social Welfare Department
Services in 2017-18
EREHKEEENNE 8T RAEF
Woman's Commission Conference Labour and Welfare Bureau
&8 2030+ ¢ BBl 2030 F VAR BR RERI QA RHE A BRE
Public engagement on Hong Kong 2030+: Towards a Development Bureau
Planning Vision and Strategy Transcending 2030
EREHBAX MO REERBHPRIBATHMLIET) MERITIRSNMEEE
2017 Law Reform Commission consultation on “Sexual Offences Review of Sexual Offences

Involving Children and Persons with Mental Impairment”

Sub-committee

7 REE RIS REFH R
Consultancy Study on the Long-term Development of Child
Care Services

HEEAIE

Social Welfare Department

/7  @BEEEEEE Women's Commission 2016-19




F4 EB ~ BERR TiESEE FEWRKRE/ M
Year Legislation, Policies and Programmes Lead Bureau / Department
ERRBEFERAAIRE T FRTEM/[N ERRBEFERAT
Briefing by the Hong Kong Mortgage Corporation Limited on | Hong Kong Mortgage
Life Annuity Scheme Corporation Limited
2018-19 FERE - RERFIFEMRBHIEZZRER | HSEFZF
Suggestions on the Agenda and Priorities of Family, Child and | Social Welfare Department
Youth Welfare Services for 2018-19
MRERE I TR NMER S ZNE B e
2017 Briefing by the Inter-departmental Working Group on Gender | Law Reform Commission
Recognition
ARES B EREBRAGLER FESRGERTEN | ROEKEES
HE BT Food and Health Bureau
Community Care Fund Pilot Scheme on Subsidised Cervical
Cancer Screening and Preventive Education for Eligible Low-
income Women
KIRBEEBHREREE BT NENBE
Establishment of a Commission on Children Labour and Welfare Bureau
KNETER MR IENEEHRLHE RREKEES
Work Direction of the Current Term and Re-organisation of Women’s Commission
Working Groups
BBhm L EREATE RREHKEEE
Funding Scheme for Women's Development Women's Commission
EAFRENAEREBEZEENMEBRCEREREL— GBEEKEES
I UEAR A K VIR R B 55 U 0 i 5 HY TR B KA A R = Women’s Commission
ISR E R R
2018

Views Collected by Women’s Commission During the Public
Consultation Period on the Outline of the Topics to be
Covered in the Fourth Report of the Hong Kong Special
Administrative Region under the United Nations Convention
on the Elimination of All Forms of Discrimination Against
Women

HRBERGHREERMART
Consultancy Study on the Long-term Development of Child
Care Services

HeRME

Social Welfare Department

Chapter 10 £+&
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F4 EB ~ BERR TS TEHRER/ B
Year Legislation, Policies and Programmes Lead Bureau / Department
2019-20 FEXRE - RENBIFRANBRBNEZRER | HSENEF
Suggestions on the Agenda and Priorities of Family, Child and | Social Welfare Department
2018 Youth Welfare Services for 2019-20
ZERIEERET OB 2 RYLEER
Pilot District Health Centre in Kwai Tsing District Food and Health Bureau
EREEFERINEETERNESR BT
Extension of Statutory Paternity Leave and Proposed Labour Department
Enhancement of Statutory Maternity Leave
B R RIEARIS S Bt IR TT HEBNZE
Evaluation Study of the Pilot Scheme on On-site Pre-school Social Welfare Department
Rehabilitation Services
AR AR IE TSR BB BIEIE
Training Support for Women Employees Retraining Board
A BHFERREXGRBENFARCKRE | ZRNFEES
BEBEEZR Law Reform Commission
Consultation Paper : Causing or Allowing the Death or
2019 Serious Harm of a Child or Vulnerable Adult

2027 FANEREENTEZER
Key Findings of Manpower Projection to 2027

BT REND
Labour and Welfare Bureau

2020 £ 2021 FERE - REAF LV FRARBHZER K
(=N

Suggestions on the Agenda and Priorities of Family, Child and
Youth Welfare Services for 2020-21

T EERE

Social Welfare Department

2019 FiElHRE — BRAR B RAOBRTE
2019 Policy Address - Policy Initiatives Relating to Women'’s
Development

T NEMND
Labour and Welfare Bureau

BB RIERRS 2019
Hong Kong Cancer Strategy 2019

RYNEER

Food and Health Bureau

IR EBEEE Women's Commission 2016-19
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B« REsEERE  BEARIIL -

— %4 % GENERAL INFORMATION
EO) DEBE/ w8

Gender mainstreaming is a global strategy advocated by the
United Nations to achieve gender equality. It seeks to ensure
that women' and men have equitable access to, and benefit
from, society’s resources and opportunities. Given that women'’s
needs have not been fully addressed and sometimes they are
put in a disadvantaged position in many aspects, specific efforts
will be required to rectify the disadvantaged position of women.

This Checklist is intended to be completed by officers responsible
for this legislation/public policy/programme in consultation with
the frontline staff as appropriate. Please note that this Checklist
is a simplified analytical tool and questions set out herein are
made simple and short as far as practicable. Should there be
any constraints, restrictions, difficulties or considerations which
you think cannot be fully reflected in this Checklist, please feel
free to list them out on a separate sheet.

* %74 o Title of the legislation/public policy/programme*:

BIEER/ DEBOR/ FHE
policy/programme*:

CHERREIERR

Objective and main content of this legislation/public

Alee R 2R BEEE/ A+ Groups/persons likely to be affected:

AHAERED/ AHEBER/ FEl

B BR IOIR IR JE) T e D A8 e B

Please indicate at what stage this legislation/public policy/programme™ is in the policy-making cycle:

| | #&&t Design || E#E Implementation | |B5%2 Monitoring || 7/ #&&F *Evaluation/Review*

& & A B Officer-in-charge: ( #4 Name)
B Post Title)

(
(
(/B/ #BFY Bureau/Dept)
(%
(

BB Tel No)
{EESRE Fax No)

* HMETEAE Please delete as appropriate
1 BRAFRIIEERSN - BB [H] —FARZIEKEMARKE L -

Unless stated otherwise, “women” used throughout the checklist refers to both women and girls. Chapter 10 1%

/75



/76

|. 5= DESIGN

RIEITER
Y/N/NA

RN D R B 9 B E X Compilation and analysis of gender information

1.

ERRMRIREBA T EATHSTEE - WIAZESHT ?
Have sex-disaggregated data been collected and considered regarding those likely to
be affected?

[]

PSR EBEEAERNBEACREATAZMEBRMZESEELE ?
Do the data show gender differences or correlations with the following variables:
* F it age

e B2 disabilities

* %/ & education

o FEEE AN employment status

* [k %S ethnic origin

* REZRaAfz family role

* A B4H7I income group

e [E88 &5 residence status

e H i others

(F57ERR please specify: )

oo n

ARt Dl SR BURRBE

Please provide a summary of such data on the above.

#f] Consultation

Please provide names of those consulted and a summary of their views:

4. BEREEED)) REBE/ A EMENTEFBRATABSIAL !
Has any of the following been consulted about the gender impact of this legislation/
public policy/programme?*:
@ MHREBEER(MNEXEHFEES - ERIATKT O - AFRERIRENER L]
E ) Gender specialists (e.g. Women's Commission, gender research centres,
individual gender experts)
(b) HERAZRFTARER R EBPT (HIanss T RAEN B — 5 RHE 48 ) Relevant L]
government bureau or departments (e.g. Team 2/Division 1 of LWB)
(c) +BR3)%E 4844 Relevant statutory bodies ]
(d) FEBUFFH#HE Non-governmental organisations ]
(e) IFZz#E%% Women's associations []
(h AIREEEEEG)/ AHBER/ FEIMZEER/ AE*FLEHEL Women []
likely to be affected positively/negatively* by this legislation/public policy/
programme
(g) Efth Others []
(353788 please specify: )
5. MEHBEIEANKBIALNEZELHEERFE

* M= @M E Please delete as appropriate

IR EBEEE Women's Commission 2016-19



|. 5= DESIGN

RIEITER
Y/N/NA

= E Wt B 45 EZ Considering specific needs of both genders

6. HERTEIEEN/ AHBE/ 78K EEEHERMUENBETE - WINLER
TMECE ?
Have specific needs of women and men been identified, considered and integrated in
designing this legislation/public policy/programme?

[]

7. EEAD) DREE/ HERTBERFIRRIIMI S 2
Does this legislation/public policy/programme require any specific reference to women
or men?

¥ 7 Resources

8. BEIHERANBECERNGLEER?
Have resources been allocated to address the identified needs of women, if any?

Z B IR Z W S/Z Considering impact on women

9. BIAEN/ AHABE/ FHEHBEASIEAELHENTE  BEEEIRBMW?
Will women or any sub-groups of women be affected differently from men by this
legislation/public policy/programme?

mE R SRR EBRIEIE (L) EEAaE(8) ? IE/ &a-*

If yes, in a positive (P) or negative (N) way? P/N*
10. BIADI/ AEBER/ ARG S (THmeEEXMEE B8 FEHIEH) AT

HI| 75 B E bR i Im 2 ISR

Will this legislation/public policy/programme, in any way (directly and indirectly, in the

short, medium and long-term), promote the elimination of discrimination of women

by:

() MEF GBI HIBERZERNE AP/ REBK/ 518 : improving upon []

any previous legislation/public policy/programme that was discriminatory or
disadvantageous to women;

(b) IBILEME A T RRE IR HIRERF] 5 establishing legal and other protection of

the rights of women;
(C) MERIZLAIRE AE 5 strengthening women's decision-making role;

(d) EhiEZESMEIEE RIS « 5 increasing women's access to and control
of resources; or

(e) BBNIERIFZHIBE S ? contributing towards empowerment of women?
(f) EmAFR - Flan : any other way, e.g.
W " SBEEAERER ¢ If yes, please elaborate:

Sy i I

* 5= E % Please delete as appropriate

Chapter 10 £+&
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|. 325t DESIGN

RIEITER
Y/N/NA

1M BIEER/) AREBER/ FEIRE L (SR B ER M (AEREEM)
PREISER 2
Will there be any restrictions or limitations, even of a temporary nature, imposed on
women (or sub-groups of women) by this legislation / public policy / programme?

KR GEaEANERRR | If yes, please elaborate:

[]

Il. EH#EIMPLEMENTATION

=IBITER
Y/N/NA

NR#H B ME{EPublic education and promotion

12 8BER/) AHBUR/ HERBTERTCHETEE?
Through what means is this legislation/public policy/programme promoted?

(@) ENfRI&h printed materials

(b) 1B mass media

(c) JBE exhibition

(d) #Fe/ #fizt&/ T{EL talk / seminar / workshop

(e) EAb others (:E&HFA : please specify: )

13. FRAEERNET BB MR BRE ?

Has the promotional content been presented in a gender-sensitive manner?

14. SEEN (PlaAsh R - Rk ) se S8 W e B 1R EHES ?
Is the medium of promotlon (e.g. venues, channels or time slots) effective in reaching
the target group?

N N A I e

357 F 7 B 2 M B 8UR EE Gender-sensitive language

15. BIEER/ AHRBKR/ 58I/ H@EFER/ ST AEMEEN AN S REER
AN MR BUREHI X F ?
Is gender sensitive language used throughout the legislation/public policy/programme/
press releases or any other related official document?

1% Z B 822 Impact on women

16. EEMEEF @ BEHEMGHELHERBXINZERS BN B W (MIEER -
RERE AR SSIREEREIH) P NE R mardai A
Have women or any sub-groups of women been affected differently from men during
the implementation process, e.g. eligibility, level of benefits, accessibility, or availability
of support facilities? If yes, please elaborate:

* ZEMET#E A% Please delete as appropriate

IR EBEEE Women's Commission 2016-19




II. Ej%EIMPLEMENTATION

RIEITER
Y/N/NA

17. EBMERET  EEERREIERARBELZNFTRZ * WE "B @ marda
AH -
Have there been any special measures to address women'’s needs during the implemen-
tation process? If yes, please elaborate:

kl

I. E&Z2 MONITORING

RIEITER
Y/N/NA

RE 2 IRM B 5 EHE % Compilation and analysis of gender information

18. BB WEMREBRIERI D BN St BBENER (TwmELsEl) LEREREA
I/ RIEBEK/ HEINEHRBIZMBR ?
Have sex-disaggregated data and indicators (qualitative or quantitative) been collected
or compiled to monitor the process and outcome of this legislation/public policy/
programme?

[]

A Bl ZR 2 Inclusion of gender issues

19. REDIEMRIE R MBI EEMAGLSEH ? ME 2" Az -
Have gender perspectives and concerns been included in the monitoring mechanism?
If yes, please elaborate:

IV. 4L F1#st EVALUATION AND REVIEW

=B/ TER
Y/N/NA

20. BIEEDI/ AHEEREE/ FTEIMRET - BHEB AR S HAMalBF R a0 (Al 1 TRE AR
When, and how, was the evaluation of the design, implementation and outcome of
this legislation/public policy/programme conducted?

L]

11 Bl B BE 9 47 8 IR 22 B 222 Gender analysis of the impact on women

21, EFHEERE P REE ORI 2 BN S BURNER (T RmE(LsElL) ?
Have sex-disaggregated data and indicators (qualitative or quantitative) been analysed
in the evaluation process?

* EMETEA E Please delete as appropriate

Chapter 10 £+%
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IV. F&F1#25T EVALUATION AND REVIEW

RIEITER
Y/N/NA

22.

A MERETREREREATREMERMRZENEERE !

Does the analysis show gender differences or correlations with the following variables:
* R age

o B2 disabilities

* %A education

o FLE AR employment status

* &% ethnic origin

e X EEfE I family role

e A B 45! income group

 J£ 88 & %) residence status

o EL fif others (553188 : please specify: )

W R EEEAIEER ¢ If yes, please elaborate:

OOt

23.

B BN AL BRI A S LA AR AR S A T (LB AR R 5

Has any of the following been consulted during external evaluation (if applicable):

(a) HRIREBEER (PlmrEHEES - ERAZEH L - ARERRENERER)
Gender specialists (e.g. Women’s Commission, gender research centres, individual
gender experts)

(b) HEEABAT AR B EBFT (H1an55 T kg H B — o 15 —4H) Relevant government
bureau or departments (e.g. Team 2/Division 1 of LWB)

(c) HHEBAT AL Relevant statutory bodies

(d) JEBXFT#EHE Non-governmental organisations

(e) @& #B4% Women's associations

() WIEXH|FMEE M * FEREZ Women being positively or negatively* affected
(g) Efth others (355758 : please specify: )

[]

24.

FRHEERIFANEBIALTHFAEHLEERRE -

Please provide details of the consultees and a summary of their views:

L0 CRE PR

* ZEMET#E A% Please delete as appropriate

IR EHZEE € Women's Commission 2016-19



&y A =I5/ TER
IV. %44 FN#e5F EVALUATION AND REVIEW Y/N/NA =
25. BIAR/ AEBEE/ FEIRE (TwmeERENEE B8 - PHRE)2ED
VAR
Has this legislation/public policy/programme, in any way (directly and indirectly, in the
short, medium or long-term), resulted in:
(a) HEBRRGLIBEHLERNE LR/ RHEBER/ &l improving upon L]
any previous legislation/public policy/programme that was discriminatory or
disadvantageous to women;
(b) B EMEM FRIRE IR L HHEF] : establishing legal and other protection of []
the rights of women;
() MNRIBZ AR A ¢ strengthening women’s decision-making role; ]
(d) EINEZEISAE T'L:\/J%"E’j&%/\ i 3k increasing women'’s access to and control of ]
resources; or
(e) ABhIEsaiz B S ? contributing towards empowerment of women? [ ]
(f) EHmb= - HiZn : any other way, e.g. ) []
W R EEEAREER ¢ If yes, please elaborate:
26. HiR LR L IE A BEKERIREISBR ? A HE © FarAlaieA L]
Have there been any restrictions or limitations imposed on women or sub-groups of
women? If yes, please elaborate:
27. AEBEIEBRENABRE D BRREZERMEE REMBRED/ AHEK L]

K/ FTEIEMERIRRE ERIRRAFIRR ?

Have staff who are responsible for reviewing the evaluation reports ensured that
gender-related omissions and successes in this legislation/public policy/programme and
other related ones are properly reflected?

A 35t & Future planning

28.

xEé T EEEAT AR - HIRRERE - BEiMEESEERAMEREN/ A&
R/ FHEIRE - BT RIBURE ?

Have the evaluation findings been used to enhance gender-sensitivity in future

planning, implementation and monitoring processes of this legislation/public policy/

programme and other related ones?

]]

* EMETEA E Please delete as appropriate

Chapter 10 £+%
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V. —R%EE18 GENERAL

=IBITEA

Y/N/NA
IR A B A B %M B3R 28 1Y SR E Staff sensitivity and capacity building
29. EEHEEABS/NEBER MR AEERERAN/ AHBEE/ 58172 ER L]
% RGN
Is there a designated person or team responsible for monitoring this legislation/public
policy/programme from the gender angle? If yes, please provide his/her details:
%2 Name :
B Post title
Bit4% E 3% Contact no.
30. BE A THEERIIENEBA B B EEX L RIRENEESIE ? N EXHE L]
oA -
Have relevant staff responsible for the following stages of work been briefed or given
training on gender issues? If so, please specify:
&%=t Design :
E Jife Implementation :
EZ%X Monitoring:
& Evaluation:
3. BAEE LMz - AE RIWEHIESMERBERE RN IES - AR L]

BHBREERTIERAZ 7
Has gender sensitivity been included as one of the attributes in the staff appraisal,
other feedback system or customer feedback?

— 0O RAE+=H December 2009

* ZEMET#E A% Please delete as appropriate
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E2016F1AZE2019F 12 ARG FRERZEEN AR AT HNTE

Visitors to the Women’s Commission from the Mainland and around the world from
January 2016 to December 2019

04/02/2016

HA{E BB FBRPTAC B Ms Elisabeth Winkelmeier-Becker &TH
Meeting with Ms Elisabeth Winkelmeier-Becker, Member of the Germany Bundestag

13/05/2016

BT INESUE - R AEFFHRRFENARESE
Meeting with the Delegation Led by Minister for Culture, Community and Youth of
Singapore

21/07/2016

HEFERIBEENKKRESH

Meeting with Yunnan Women'’s Federation

09/09/2016

HEMNMREZES ENKREEH

Meeting with Guangzhou Women'’s Federation

14/12/2016

HEMNERIBEENKRESH

Meeting with Guizhou Women's Federation

21/03/2017

HphEPEEZBASRITERERN TSR
Meeting with Ms Zhang Xiaolan, Vice-chairperson of the All-China Women’s
Federation

08/06/2017

B SFREARAREE LR
Meeting with Dr Chau Chui Man, Ruby of the University of Sheffield

23/11/2017

HEMNEREIBEEENKKRESH

Meeting with Guizhou Women'’s Federation

11/01/2018

BRI AREET - RIXCHFTER L Ms Jackie Ashley TH
Meeting with Ms Jackie Ashley, the President of Lucy Cavendish College, University of
Cambridge

23/03/2018

HEhEPEELBE SR T EENR T P ENRE FENSLKLEER
Meeting with Ms Xia Jie, Vice-President of the All China Women'’s Federation and Ms
Chou Hong, Deputy Director of Liaison Office of the Central People’s Government in

the Hong Kong Special Administrative Region

Chapter 10 £+&
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20/04/2018 SIRENERREEMNESNTEAERLEB LM IERENTREE
The Secretary for Labour and Welfare meeting with the Minister for Women / Minister
for the Prevention of Family Violence, State Government of Victoria, Australia

07112018 | BEETRLMAGEE
Meeting with Tianjin Women's Federation

14/11/2018 IRZE & 255 Mrs Silvana KOCH-MEHRIN, The Women Political Leaders Global
Forum & & EIHA

Lunch hosted by WoC for Mrs Silvana KOCH-MEHRIN, President and Founder of the
Women Political Leaders Global Forum

15/02/2019 HEMNE DEREMNGE LS ASEIIEE
Meeting with EME D8R IR MG 2 EaR B 15313

20/03/2019 HEPEPHELBESERHEITEMARESE
Meeting with Ms Huang Xiaowei, Vice-chairperson of the All-China Women'’s
Federation

01/08/2019 EURYITH iR

Meeting with Shenzhen Women's Federation

2016 F1AE2019F 12 A HEAFEZER - FBRFEASREAGER ZFS
List of Women’s Commission’s attendance at activities of local women'’s groups, Non-
governmental organisations (NGOs) and other organisations from January 2016 to

December 2019

08/01/2016 EEHEIHEABREEIY [BELETIEABHEHTE]
“Hong Kong Social Workers Association (HKSWA) Symposium” organised by HKSWA
17/01/2016 BESm It [BESmHK 30 AFESE 18 EXZEgpiiig |

“Banquet celebrating the 39th Anniversary of the Outlying Islands Women's
Association (OIWA) cum the Inauguration of the 18th Executive Committee of OIWA"
organised by OIWA

/74 & EEESE Women's Commission 2016-19



21/01/2016 Aventegde E## [Women in Leadership Summit Asia |
“Women in Leadership Summit Asia” organised by Aventedge

15/02/2016 BERAEREM [BEAERKRFHERE]
“Radio Television Hong Kong (RTHK) Lunar New Year Celebration for the Year of the
Monkey” organised by RTHK

16/02/2016 EAtERBEE M [FEEF]
“Chinese New Year Gathering” organised by the Hong Kong Council of Social Service

22/02/2016 BFEFEZETH [AREFHIEERESTER S piiEE ]
“Chinese Year Gathering cum Inauguration Ceremony” organised by Ching Fai
Women Association

06/03/2016 ERBEBHREBED [She Has Dreams BERBEEN 2016 BIFR im0 &
“She Has Dreams Photo Exhibition cum Celebration of IWD 2016" organised by Hong
Kong Christian Service

121032016 | EBREDNBEEN [FERENESHBMEEET HE]
“The Inauguration Ceremony of the 5th Executive Committee cum Volunteer
Commendation Ceremony” organised by the Hong Kong Ladies Dynamic Association

19/03/2016 EEESEIHMETN [BH=/\BERELHE [ZBEBR GO | KRFEETRER
HEERT 2] REe ]
“Celebrating IWD 2016 cum the Launching Ceremony of Z&):# & GO! XK iFEE
HEHEEETE] " organised by Hong Kong Island Women'’s Association

20/03/2016 EESAELBEES TN (2016 BEEZAGLEN=)\BIRGFEZEHBRE |
“2016 Hong Kong Women Celebrating IWD Dinner” organised by the Hong Kong
Federation of Women

21/03/2016 BREHAKRBES TN L= /\BERELE 106 BF (4K « £2] mLX
w18 R R 2
“Women's Forum to Commemorate the 106th IWD cum Banquet” organised by the
All-China Women's Federation Hong Kong Delegates Association

23/03/2016 EETAREGREENH [BRK T NEAFEBRE=)\BIFRGEZEHBERE ]

“Banquet Celebrating the 16th Anniversary cum IWD" organised by the Hong Kong
Central & Western District Women's Association

Chapter 10 £+&
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10/04/2016

MAdEBEELPOER (TXK] - [B)] FreEfEe
"TR] - TB] 2 EZBIEE “organised by the New Territories Association of
Societies Women’s Centre

30/04/2016

BB XM [HoBREFESINESERTE]
"I B R E TR IR € B2 2 ~ organised by Hong Kong Single Parents
Association

12/05/2016

ARERITARRFRFINE I - HR M BFBRHFANRKKEMRHBE
Dinner Reception for the Delegation Led by Minister for Culture, Community and
Youth of Singapore hosted by United Overseas Bank Hong Kong

16/05/2016

aA (FE) T[98 () AATBREZETS]
“Women's Initiative for Ageing Successfully (Hong Kong) (WINGS HK) Annual General
Meeting cum 5th Anniversary Dinner Party” organised by WINGS HK

21/05/2016

FENBEREAREE T [IEME ]
“African Day” organised by the African Consular Group in the Hong Kong Special
Administrative Region

25/05/2016

AERBELEGEANE [FEAES]
Radio Television Hong Kong (RTHK) Putonghua Channel’s programme “ #7157 &5 "

04/06/2016

EREREEEES TN [REREHA 2016 MAEL2 ]
“Opening Ceremony of Family Health Month 2016" organised by Hong Kong
Federation of Women

07/06/2016

HAEERT M [MRRERM 20162019 FEFAEHTZE S HBIAE
“Inauguration Ceremony of the 2016-2019 Fifth Term Executive Committee of Yau
Tsim District Yin Ngai Society” organised by Yau Tsim District Yin Ngai Society

19/06/2016

BEZBEIN [ENESLE T NEAFENEELBSK L T NEFHRE]
“Banquet celebrating the 19th anniversary of Hong Kong's return to mainland cum
the 16th anniversary of the Kowloon Women'’s Organisations Federation” organised

by the Kowloon Women's Organisations Federation

02/07/2016

BB IR W'Eﬁif’]’ﬂ —REZ] fEETBRRE R ZEEIHEE]

" TERRREAT - —HEERE] W%%IE%%*E& £ B SRS EIAREE " organised by Hong
Kong Women Development Association

IR EHZEE € Women's Commission 2016-19



22/07/2016

MR mLZg T [BENEELE T NEAFE MR EK GRS EFBE
A

“Banquet celebrating the 19th anniversary of Hong Kong's return to mainland cum
the 16th anniversary of the Yau Tsim Mong Women Association (YTMWA)" organised
by the YTMWA

13/08/2016

EREFEeEN [ROEBEXRETE 2016
“Circle Care 2016" organised by Junior Chamber International Bauhinia

26/08/2016

BB KRE A Ms Elizabeth Nyamayaro, Head of the UN HeForShe Initiative at UN
Women FTE% B R =

Dinner in honour of Ms Elizabeth Nyamayaro, Head of the UN HeForShe Initiative at
UN Women organised by The University of Hong Kong

11/09/2016

REHRBAYEHELTHEHR L (BS) i [THL8E] Em)
" [#8/23%8] ¥ " organised by Catholic Diocese of Hong Kong Diocesan Pastoral
Centre for Workers (Hong Kong Island)

12/09/2016

WRARZEIM BN N FRE]

“Celebratory afternoon tea” organised by the Helena May

17/09/2016

BERSFReseRerh (ERETHeREesht EEgRAFT e
& 818 |

“The Opening Ceremony of the 51st National Convention of Junior Chamber
International Hong (JCI HK) Kong” organised by JCI HK

17/09/2016

BfERES M (A @& 2016/17) — REFIAE |
"IN @ EH 2016/17) — KELFZL#LR ” organised by the Wan Chai District
Council

21/09/2016

HEAGRINRGHEENEE 67 AF&HmEZESIN (HEABRERS
“The Cocktail Reception celebrating the 67th National Day” organised by the
Committee of Hong Kong Social Welfare Services Organisation for Celebration of the
67th National Day of China

23/09/2016

R R M [PEAREMBK ST HREEE LRGBS+
BFENBE]

“Banquet celebrating the 67th National Day cum the 16th anniversary of Women
Service Association (WSA)” organised by WSA
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25/09/2016

ERMREEATHE XN [BRASEEBRTE [
FEEEAE]
"RAEEEMRTE [F « BEXH] #21EK 2016 FE®E KRS " organised by
Direction Association for the Handicapped

o BRG] HEK 2016

%

25/09/2016

HEFIeIn [F+_EEEALBEEERRE]
“The 12th Graduation Ceremony of the Capacity Building Mileage Programme”
organised by the Aberdeen Kai-fong Welfare Association

02/10/2016

BESRLBEIN [BERNREARANERIA AT tEAFERESRAMS
T—RAFEER [Z8HR GO — RXHREMRIEETE] P=E

“Sharing session celebrating the 67th National Day cum the 11th anniversary of Hong
Kong Island Women'’s Association and % &h# & GO! — KK IFREET R EST2
organised by Hong Kong Island Women's Association

04/10/2016

EEIEECEIN [FEIEESSESSIEDL (NEE) HLHE]
Ground-breaking ceremony of the Hong Kong Breast Cancer Foundation Jockey Club
Breast Health Centre (Kowloon)

14-15/10/2016

EAREREQHBESREABHETIERAN (MR REREZERHT S 2016]
“Symposium on Child Care and Development 2016" organised by Hong Kong Society
for the Protection of Children and Department of Social Work, Hong Kong Baptist
University

15/10/2016

ERmIEREAFESEN [ TRRBREE]
“FRrREIEUR&E" organised by Hong Kong Women Health Ambassador Association

20/10/2016

EEAEEN [BEEEE 2016 KIRABSES
“Hong Kong General Chamber of Commerce (HKGCC) Women Summit 2016:
Leaders in the Spotlight” organised by HKGCC

22/10/2016

EELBEHETR (BERBERE TRAE®E]
“Hong Kong Women Doctors Association (HKWDA) 10th Anniversary Celebration
Dinner” organised by HKWDA

25/10/2016

RBEEREREZSEY [ —HAE— "FEREREETEEHEIHE
#18 |

“The Prize Presentation Ceremony of the “2015/16 Family-Friendly Employers Award
Scheme” " co-organised by the Home Affairs Bureau and the Family Council

IR EHZEE € Women's Commission 2016-19



05112016 | KIBBRLMEEN [MILVAESE
"B Z % HBEEE” organised by Tai Po District Federation of Women

05112016 | ERRLELREMH [[1 2016 REFEBRKBALRUBRERS] B
B =il
"I 2016 REEFBRBRREE LR — L5 RERS] BHAE " organised by Hong
Kong Women Foundation

03/12/2016 MR RBASELEBLEDNEEN DhcHEEFIREFELREIRE
"R B FTARBIE B ER RE® "organised by Yau Tsim Mong District Council
Working Group on Women's Affairs

09/12/2016 EEfeRESEERAREBDEEGAN [[PHaZEr] BAREREE
=lEtEl 2016
"THEZ RS | IR EREAERE)IETE] 2016 co-organised by the Aberdeen Kai-
fong Welfare Association and the Joint Organising Committee of the Women's
Groups in the Southern District

09/12/2016 DHEZSHERBNEZESRERGREHLENETH  BEEERKES
W e i REeETEl 2016
"SR FhERAEETE] 2016 co-organised by Working Group on Family and Women
Affairs of Sha Tin District Council Education and Welfare Committee and Hong Kong
Single Parents Association

171202016 | EBRUEH [RAMERLEVEFEERYES |
"R R AT R FERBREE " organised by Hong Kong Women Development
Association

05/01/2017 tAEEWEEN [THREMEK] EXCRFERTBRE]
"SRR A AR S EE L A BRE  organised by North Point Residents’
Association

07/01/2017 EFmEgEN (LA @& 2016/17) BiFHiE]
“Closing Ceremony of {Z A @ j&{f 2016/17) " organised by Wan Chai District
Council

07/01/2017 BERTHMBIW (2017 BEETHBEALETHTE]

“Hong Kong Volunteers Federation (HKVF) 2017 Outstanding Volunteer Award
Presentation Ceremony” organised by HKVF
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07/01/2017

BRSFEeRtRern (EREFHSRBES 2017 Frlliiug |
2017 Junior Chamber International Hong Kong (JCI HK) Inaugural Ceremony
organised by JCI HK

13/01/2017

EEARBHETERMSITRER N TSRS HEEFE M (TR ERL « &
EHARER] ERR RIS

“International Forum: Gender MainstreamingeUnpaid Care” organised by
Department of Social Work and Social Administration of The University of Hong Kong
and Women'’s Coalition on Equal Opportunities

14/01/2017

EEPARGBZEEH [(HREREE « HERK) —HERZBEREFIIGFE

EEEEEENFEZ]

"(RERRE o FUERY) — PERZBREEIAESGERCEEENES "

organised by Hong Kong Central and Western District Woman Association

07/02/2017

RRARBAETBFTTHRREANRAEFRIIEREI N [FEES ]
“Annual Spring Festival Reception” organised by the New Territories Sub-office of the
Liaison Office of the Central People’s Government in The HKSAR

10/02/2017

ERERETM [TAFHERRE]
“Hospital Authority (HA) Spring Gathering 2017" organised by HA

11/02/2017

R REHE N [ TEFNEER]
“Women Service Association (WSA) Spring Gathering 2017" organised by WSA

18/02/2017

NEEmABE T [FIROS+0E]

“Breast Cancer Workshop” organised by Kowloon Women’s Organisations Federation

19/02/2017

EREICHeeRLEREESTH [2EREEELE]
“Territory-wide Children Drawing Competition” organised by the Hong Kong
Federation of Trade Unions Women Affairs Committee

19/02/2017

BAURERALTHE TN [F£HHERIRFRSESEMIE MNEER
2017

“The 14th Volunteer Award Presentation Ceremony cum Flag Selling Inauguration
Ceremony and Spring Gathering 2017" organised by Direction Association for the
Handicapped

23/02/2017

EEPEELE TN [FTEEFTE]
“Spring Gathering Luncheon” organised by the Hong Kong Chinese Women's Club
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26/02/2017 REHXBBHEHRETIHEHRL (BS) TP TRERSHETF] BEg
“Family Friendly Practices” Fun Fair organised by the Catholic Diocese of Hong Kong
Diocesan Pastoral Centre for Workers (Hong Kong Island)

02/03/2017 MAMEBERELPOER (TH] TR] BemreEtiERE
“Award Presentation Ceremony cum Job Fair” organised by New Territories
Association of Societies Women's Centre

05/03/2017 EEERWME I SRRV REASELERISIEER |
“Job Fair” organised by Hong Kong Single Parents Association

06/03/2017 BEESEEEHES TN (2017 EEZAGELEN=)\BERGFEZEHBRE |
“Gala Dinner in celebrating IWD 2017" organised by the Hong Kong Federation of
Women

08/03/2017 EEIEHMESRLUEFZESIREN T= » N\] ERGFELEH B8R e
“Dinner Banquet in celebrating IWD" organised by the Hong Kong Federation of
Trade Unions Women Affairs Committee

08/03/2017 BB S E £ [ “Dare to Dream? #BeBoldForChange” B4 [= o J\J
B BR o 2 B A &) |
“Dare to Dream? #BeBoldForChange"” activity in celebrating IWD" organised by
Association of Women Accountants (Hong Kong)

08/03/2017 EBREBFLAERHOEH [ “Collaborating with Men” #&T € |
“Seminar of Collaborating with Men" organised by Women's Studies Research Centre
of the University of Hong Kong

11/03/2017 EEEEBOREEN [EN=\ELHBHERSE [HFEo k] K782 ]
“Dinner Banquet in celebrating IWD cum “Friends of Hong Kong Ladies Dynamic
Association” launching ceremony” organised by Hong Kong Ladies Dynamic
Association

18/03/2017 EfRELHETN EFRELEDR 20 BFHEBRE
“Dinner Banquet in celebrating the HKSAR's 20th Anniversary” organised by j&{f[&
i 2B 5

19/03/2017 AASFEREE XM [BENEEREER - +AFE=)/\BRFEH [1RER

HIRE] EXBSEMRBRNZER

“Local premiere and sharing session of the movie ” {REAZEIRZE " in celebrating
HKSAR's 20th Anniversary cum IWD" organised by Hong Kong Island Women's
Association
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19/03/2017 NEmEEE M [TRLOAIRTE XEXREE] BRERGEZE 107 RFTE]
“Luncheon in celebrating 107th Anniversary of IWD" organised by Kowloon
Women's Organisations Federation

21/03/2017 BEAREBRELBMELEREN [EANERELMEZEGEMN B0 20 A
FE= o \ImAE] BEVTFE]
“Luncheon in celebrating HKSAR's 20th Anniversary cum IWD" organised by Hong
Kong Zhuhai Ladies Joint Committee

21/03/2017 AREHAKRBES TN BREHARBEEEN [=/\] BEERGERE 107
AFEEDEEES B HREHEBR S |
“The Inauguration Ceremony of the 5th Executive Committee of All-China Women's
Federation Hong Kong Delegates Association cum the Reception celebrating the
107th Anniversary of IWD" organised by the All-China Women'’s Federation Hong
Kong Delegates Association

25/03/2017 EREFEReEN (TRALERS - ZEl REM] TIETEISXERS=Z
SEREHEEREMNS]
“Sharing Session cum Survey Result Announcement Conference on Career
Advancement” organised by Junior Chamber International Bauhinia

29/03/2017 EEEELEBE IR BN I=N\] BRGELHBRSE [—F—3K] wmiEgl
“Belt and Road” Forum cum Dinner Banquet in celebrating IWD" organised by Hong
Kong Federation of Fujian Associations

31/03/2017 HEATARGBREEM [BENEETFARBLEXNY T LEAFEEE [=/\]
[ % i 2 B Bk R 2
“Dinner Banquet in celebrating the 17th Anniversary of Hong Kong Central and
Western District Woman Association cum IWD" organised by Hong Kong Central and
Western District Woman Association

01/04/2017 HEREBERBE M [THERE JHERBY] AaE]
“Opening Ceremony of the “Women's Employment” Project” organised by the Hong
Kong Quarry Bay Residents Association

06/04/2017 RE=GRIMN (RE=LAR] BAFESFAIUERE ]

“Joint Dinner of Tung Wah Group of Hospitals (TWGH) Boards of Directors 2016/2017
& 2017/2018" organised by TWGH

IR EHZEE € Women's Commission 2016-19



09/04/2017 BEEh e [TE o ] £ 2017 BiEHE]
“Kick-off Ceremony of “Run for Girls” Charity Run 2017"” organised by Plan
International

03/05/2017 ML EFEmE LM [T2ERRBELTER 2017] AER]
“Opening Ceremony of “Territory-wide Professional Women Election 2017""
organised by Junior Chamber International City Lady

27/05/2017 FEsmatmES TN [[RERREA 2017] FsieE]
“Family Health Month 2017" Opening Ceremony organised by Hong Kong Federation
of Women

29/05/2017 mEEeeTN [FEE
“Breakfast with Victor G. Dodig” organised by the Women'’s Foundation

08/06/2017 BEABREEBEHES TN [TEAZRBEONEEAFREMZITHRER ]
BERRE |
“Dinner Banquet in celebrating the first female Chief Executive of HKSAR” organised
by Hong Kong Federation of Women

08/06/2017 FFRERBRASTETY [GFEEEEFREE ]

“Philippine National Day Reception” organised by Philippine Consulate General

16-18/06/2017

ERRRTHRRBANEELERBHS T [RREREEESES
“Gerontech and Innovation Expo cum Summit” organised by the Government of
the Hong Kong Special Administrative Region and the Hong Kong Council of Social
Service

17/06/2017 EBPXAERBEAMEFERNFHTROEH MR BETIED 201715
B R 25 PR R
“Annual Gender Roles Workshop 2017 — Gender and Elderly Care” organised by the
Gender Research Centre, Hong Kong Institute of Asia-Pacific Studies, the Chinese
University of Hong Kong

20/06/2017 ERANIHRBEEABBMEAERARIEN (2017 EBXEL M R LZEFERBE

12

“2017 Outstanding Women Professionals and Entrepreneurs Awards Presentation
Ceremony” organised by Hong Kong Women Professionals & Entrepreneurs
Association
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21/06/2017 BEAMERBEEER (2017 BlZEREARZD®
“2017 Welfare Agenda and Priorities Setting Exercise” organised by the Hong Kong
Council of Social Service

23/06/2017 BEREEEN [EF 20 ERHE BRI EmRS |
“Cantonese Opera Show to Celebrate the 20th Anniversary of the Establishment of
the HKSAR" organised by Hong Kong Women Development Association

23/06/2017 EREREMEHES TN [BAESABLEMEELE _+EAFZ 2017-19
FRBBFEHIE SRS ]
“Hong Kong Women Celebrating the 20th Anniversary of the Establishment of the
HKSAR cum Inauguration Ceremony of 2017-19 Executive Committee” organised by
Hong Kong Federation of Women

03/07/2017 FERFmEEBMEHES TR [BENRELE — TRFLSBEE (FRFIH
=)
“Drama Show “In Times of Turmoil” to Celebrate the 20th Anniversary of the
Establishment of the HKSAR” organised by Hong Kong Federation of Women

15/07/2017 EEERAMENESEREGAMN [ENTELRHER_THFE (WEA)
ERREEHE]
“Charity Premiere of “MEOW" cum Celebration of the 20th Anniversary of
the Establishment of the HKSAR" co-organised by Hong Kong Island Women'’s
Association and The VY.Elites Association

30/07/2017 BEFDEEMN [ET=EEEA+BESERCEREFFE]
"13th Graduation Ceremony of the Capacity Building Mileage Programme"” organised
by Aberdeen Kai-fong Welfare Association

30/07/2017 JEREEBEESEET Y [TUgoy ng Duyan (The Cradle's Sway)) =248 |
”I\/Iu5|ca| "Ugoy ng Duyan (The Cradle's Sway)” " organised by Consulate General of
the Philippines

15/08/2017 HEHeEiH [TERNEEI+EAF] E8)

“70th Anniversary of the Independence of India” organised by the India Association
Hong Kong

IR EHZEE € Women's Commission 2016-19



20/08/2017 REXBBHEHRETIHEHRL (BS) £ (BB 224
"L — B35 " organised by Catholic Diocese of Hong Kong Diocesan Pastoral
Centre for Workers (Hong Kong Island)

12/09/2017 B REtE T EOERRE 68 BFE 2017-2020 ERTABESE 12 @R
B RS |
" B EZE 68 FERE 2017-2020 BRTAMEE 12 [EE S HRisE -
organised by Yin Ngai Central Council

16/09/2017 NEMERE (BREKEZEE) T [HoBVAERAREFTEIFFES
ZEe
"SRR ARG ETEISFESRBRIEE ” organised by Kowloon Federation
of Associations (Women Affairs Committee)

23/09/2017 ERGENBREENENBEE [BrR] B EkRER L0 [2017 BB
SZ[E] ]
“2017 International Day of Peace" jointly presented by the St John's Anglican
Cathedral & the St John's Cathedral HIV Education Centre

23/09/2017 REHEAEHEHRETIHEHRL (BS) £ (BB HART 6
"% — IRE AL organised by Catholic Diocese of Hong Kong Diocesan
Pastoral Centre for Workers (Hong Kong Island)

24/09/2017 R EERAREN [ FHERXEZIK]
" FEMEAR L 2K " organised by Kowloon Women's Organisations Federation
Limited

28/09/2017 BEARIRBEAEHEERARE 2017 SEFEELM RLPERBE
2]
“2017 Outstanding Women Professionals and Entrepreneurs Awards” organised by
Hong Kong Women Professionals & Entrepreneurs Association Limited

27/10/2017 BEERBEW [FEHKSE 2017 FERE]
“Opening Ceremony of the Equal Opportunity Festival 2017" organised by the
University of Hong Kong

04/11/2017 RNpREEE TN [PIEEXTRES

" PR AR HEEE " organised by Tai Po District Federation of Women

Chapter 10 £+%

35



36

30/11/2017

HMAHRESELEBIENEEH DERHEEFIRBFELREIRE
"R B FTARBIE LB ER RE " organised by Yau Tsim Mong District Council
Working Group on Women'’s Affairs

30/11/2017

AEEFEZBEEN [ RERFELEEE [ ENTE LB EE
" KIERBAE e E — [EmiTE B2 ARE ” organised by Tai Po District
Federation of Women

06/12/2017

SRR A REFBEESET [ EHsERE 46 BFEERBRE]
“The 46th National Day of the United Arab Emirates (UAE)” organised by the
Consulate General of UAE

08/12/2017

BiEEdskBEEH [VTC 35 AFRHE
“Vocational Training Council (VTC) 35th Anniversary Tribute Dinner” organised by
VTC

16/12/2017

EifEEe T (XA @&F 2017) BT RFOEE 2]
"IN @E 2017) [EFREL ST ] “ organised by Wan Chai District
Council

06/01/2018

BREFEEREASEN 2018 FENRSFHS R BA S BARE ]
2018 Junior Chamber International Hong Kong (JCI HK) Inaugural Ceremony”
organised by JCI HK

13/01/2018

BEBERBeER BN NEAERTRERALSES
" EENE — S AL RIEB L LD EE “ organised by Hong Kong Single
Parents Association

11/03/2018

BRURGEEATHEEM [FTHERXRLIRTHREENEEF 2018]
"B+ hEEIEFHREREHEREFE 2018” organised by Direction Association for
the Handicapped

23/03/2018

BASHELHE TN [BR= o \BERGBRERGKT 13 AFREREEZE
IR [FORTT] JAERENE

"EO= e« \BRBRZEAEKY 13 AFAEREZERBHERE [FHORTT]
JEBIRNENFE “ organised by Hong Kong Island Women’s Association

28/04/2018

5% Design Action £ [AFEMHE KERSBISEIFTRETTE] AREME ]
"DRENNE REREBISEIFTRETITE ] BCREME ” organised by 5% Design

Action
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29/04/2018

BEREhE M (TE o izl i 2018 BEHE |
“Kick-off Ceremony of “Run for Girls” Charity Run 2018"” organised by Plan
International

05/05/2018

REHERYEHEETHEHR L (BE) i [BLRBE™M - L88imeE ]
"SRR - A ENEFTH & ” organised by Catholic Diocese of Hong Kong Diocesan
Pastoral Centre for Workers — Hong Kong Island

18/05/2018

FRBEZS I [ENMEREEKI 15 BFHEBRE |
" EBOEEEALE 15 BFBEREE " organised by Carnation Women's
Association

08/06/2018

HeETARFEREIN (EETARFRER+/N\EAFEEBELEATE
Se e

" EATARGREKIL T N\EAFEEEELERITEE SBEE " organised by
Hong Kong Central and Western District Women Association

23/06/2018

NEEFEZBEIH [ENEERRITHRENL -+ AFENREE KBS
TNEFEBRE [RIC=5) S ERZE]
" BREERBTRERA T —RAFBNERABENY T /\BAFRE =

5| B EMBEE  organised by Kowloon Women's Organisations Federation

30/06/2018

BB NAKRE BETAATAERHARDOENR [MERAEIEY 2018 — 2
B IER TS P B I 5RE |

“Annual Gender Roles Workshop 2018 on “Sexual Harassment in Institutions” ”
organised by Gender Research Centre, Hong Kong Institute of Asia-Pacific Studies of
The Chinese University of Hong Kong

20-21/09/2018

FTERSRESTIH [TEARTAESE 2018 : EIREEATHE ]
“Conference on Equality in the Asia Pacific 2018: Progress and Challenges” organised
by the Equal Opportunities Commission

26/09/2018 ERtgRMNREEEBEEABRE AT NEAFTFEEZES TR BHEAS
" BIEEE " organised by ML 2RI BREEREENRE ST+ NAFTEHELZES
04/10/2018 REB M [(ERIERE ~ BRBZER REWNETE) BRSH

" CERIERIE ~ B R IR eI F) & " organised by the

Democratic Alliance for the Betterment and Progress of Hong Kong
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15/10/2018 EERAEERES TN [BUPEARKNBEX IS TNLEFEEES
Rz aHEEX I - THEAFHERE |
“The 69th Anniversary of the Founding of the People’s Republic of China cum Hong
Kong Federation of Women 25th Anniversary Celebration Banquet” organised by
Hong Kong Federation of Women

20/10/2018 TAEREEREEY [TREEA] FTFE
" [RREAE B | 2=FE " organised by 25 FREEE B [

23/10/2018 BAFEET (BEERHE\EZESRBERE "EXIR — EFHE" &
BB RMEE]
"EHAEME\EZESRBHEEE " EXIR — EFHH " KEREAREE
organised by Hong Kong Women Development Association Limited

10/11/2018 NERLHEEH [ERARERLGARBERL o« EBHRRBH LK 10
BAEEHRMAKA
" BPESEARE RSO o BB ERET ORI 10 BEEHBFMKE
organised by Kowloon Women's Organisations Federation

14/11/2018 MR REASRELEBLENEEN DhcEEFIREFLREIRE
"R R FTARBIE L ER R E® " organised by Working Group on Women's
Affairs of the Yau Tsim Mong District Council

21/11/2018 BIREMNBEEEHEREBSHS T [ERVMNEEESESEIES
“Welcoming Reception of the Gerontech and Innovation Expo cum Summit” co-
hosted by The Labour and Welfare Bureau and The Hong Kong Council of Social
Service

22/11/2018 ERRKESSEM [TEEKS
“Lunch time seminar” organised by Hong Kong Women Foundation Limited

24/11/2018 EffEREEFH [(ZA@EF 2018/19)]
" (TN @ E{f 2018/19) " organised by Wan Chai District Council

02/12/2018 NEEmE e T [TMEECTE] SEFN 40 BAF iR ZHiE |
“ TTIEEA R EE | B R 40 AR ER1E  organised by Kowloon Women's
Organisations Federation

08/12/2018 EEERmEIN [HEERNSESSMERP OAREERE]

“Hong Kong Single Parents Association Jockey Club Neighbourhood Support Centre
Opening Ceremony” organised by Hong Kong Single Parents Association
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19/12/2018 HEBERBNREERMREGNE
Briefing on the Consultancy Study on the Long-term Development of Child Care
Services
02/03/2019 BEEEBHLEFGEN [3e8uFH]
"3 8 ZzF H " organised by Hong Kong Young Women'’s Christian Association
08032019 | EAISMACRLERKZES TN [BENIHERE 0AFE [= « N\
[ 5% o 22 BBk R &
"EONLIBERE 70 EFE [= o )\ BEREZEBEME " organised by
Women Affairs Committee of The Hong Kong Federation of Trade Unions
13/03/2019 N MiAHEWiH# [BERXERGLARELERGHMAEERREBE
MERE Rt @A E R R OB E
" BER j(/**ilu:uﬁaﬁﬁﬂiﬁAHW&mﬂ/\?*J: BB EE R TS EBER RSB
D IEREETC “ organised by International Social Service Hong Kong Branch
17/03/2019 BEREE W TE o ] £ | 2019 &2
“Kick-off Ceremony of “Run for Girls” Charity Run 2019 organised by Plan
International
17/03/2019 HENEMBEN (FEREE 123 - [ERKERRES]]
"HBREE123-[REKBAE= | “ organised by Anti Poverty Alliance
21/03/2019 BEERREEEHES TN (2019 BEEZAGELEN =) \BERGEZEH RS |
“2019 Women of Hong Kong Celebrating International Women's Day Reception”
organised by Hong Kong Federation of Women
22/03/2019 AREHMAKRBES N (BN [=N\] BERELEHEE NSRS HMBER
BEE |
"ER =N\ BRI LEE R N EREE BB & “organised by All-
China Women's Federation Hong Kong Delegates Association Limited
31/03/2019 BEEABLE OGN [FRNENZTSHBBBEEN = )\ B 17 2 B e
Z]
"ENERNETE R EES =\ B & EEE “organised by Hong Kong
Ladies Dynamic Association
07/04/2019 BAREEEN [ FARERETIZ2EZZERE ]

" ERREETLEZEBRENIE “ organised by Hong Kong Women Development
Association Limited

Chapter 10 £+%

a2



/90

28/04/2019 EEIEHMESRLEKZES TN [F=E 28R ERSHLE] RITAR
BRRIEMRE]
“The Third Hong Kong Children Drawing Competition Awards Presentation
Ceremony” organised by Women Affairs Committee of The Hong Kong Federation of
Trade Unions

04/05/2019 kA (BB T 5k (BE) F\EEBASEBRHGRE]
“WINGS HK the 8th Annual General Meeting cum Women Forum” organised by
Women’s Initiative for Ageing Successfully (Hong Kong)

19/05/2019 TRZFEE T (558 « hEF]
" EEEE e hEE(E “ organised by T1EEERE

21/05/2019 [REA]l Bre
“Still Human"” Film Screening

25/05/2019 EEREHREER TN [NBFERFRFAERRE
" NBEFEMR Y EREE " organised by The Hong Kong Institute of Family
Education

22/06/2019 BiEZBEIN [ENEBRIITREKRY —+ - AFENRREBMENL
THEAFH®RE ]
" EBRMEBEIITREK . —+ _AFENERABMEN L T NEAFBRE "
organised by Kowloon Women's Organisations Federation

23/07/2019 MR [BRNEBFIITREKY —+ ZAFE MR R GKIL
TNEFHERE ]
" BREBRRITTRRKY —+ —AFERCEELGK T LEAFHEBRE
organised by Yau Tsim Mong Women Association

29/07/2019 EASmE B E ES T [ MEEH HwmiE]
“Women Power Forum” organised by Hong Kong Federation of Women

29/07/2019 EERREEEHES T [BRNPEARLMBENK T 70 FFEMEE 7

Mg E |
“Celebrating the 70th Anniversary of the People’s Republic of China cum Women
Power Forum’s Welcome Dinner” organised by Hong Kong Federation of Women
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24/08/2019 EifEZe I [(ZA @&ff 2019/20)]
" (A @ E{F 2019/20) " organised by Wan Chai District Council

01/09/2019 EAREREHEEM [BENFEARRKNBIK Y+ AFEEBEERLZH
2R T AR
"ENAREARKNMBEK T+ EAFEEB BRI EFER
organised by Hong Kong Fujian Women Association

19/09/2019 ERAPNAEER S ARFHELEBBES T [BERER F0R@E]
“Connecting Generations for Health” organised by The Jockey Club School of Public
Health and Primary Care, Faculty of Medicine, The Chinese University of Hong Kong

27/09/2019 mRESETN [MHTFEwmE
“Gender Equality Summit” organised by The Women'’s Foundation

27/10/2019 BRI BRESS M TIRERTT 2019] AHEE]
“Opening Ceremony of “Pink Walk for Breast Health 2019” " organised by Hong
Kong Breast Cancer Foundation

21/10/2019 BT RENBEBELSREH S T [TERMREEESEE] FES
MEGRARE |
“Opening Ceremony and Welcoming Reception of the Gerontech and Innovation
Expo cum Summit” co-hosted by The Labour and Welfare Bureau and The Hong
Kong Council of Social Service

29/11/2019 EEPERESIN BT ERPSHRLEES 25 AFFEBRE] & 2019
THRERErERRETAR] ARENE]
CIEBREREGREREER 25 AFHEBRE] B (2019 THRGELELE R
KEF ARG | FAEMmE ” organised by The Chinese Manufacturers’ Association of
Hong Kong

07/12/2019 PR e s [mEaRNE - 2ER 2019)

IR R - f2FE& 2019 “ organised by BB T L B &
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BLEHEERE016F1AE 20195 2 AHMEA A BN EHAE B

List of Meetings between the Women’s Commission and Local NGOs from January
2016 to December 2019

05/07/2016

SETRZESEMRN [IRBERA AR ]
“Consultation on Working Hours Policy Directions” organised by Standard Working
Hours Committee

20/07/2016

HYEEReRIBENRREn

Meeting with Hong Kong Women'’s Coalition on Equal Opportunities

27/10/2016

RRKEXETENARERERSS
Meeting with Family Council on the study on Family Impact Assessment

26/01/2018

HEAABHE TIEAHSITRER —RKIBISEH
Meeting with Once A Mama (OAMA), Department of Social Work and Social
Administration, The University of Hong Kong

20/03/2018

AERRSHERBEMEELEUMEE S
Social Services & Healthy and Safe City Committee of the Sai Kung District Council

21/03/2018

REERSARHE @RMNHAXESTEHIENAE
Working Group on Promotion of Civic Education, Eastern Healthy City, Culture,
Leisure and Labour Affairs of the Eastern District Council

24/03/2018

KEZEgkEE
Commission on Poverty Summit

10/04/2018

ZXERZSHEBREHEES

Community Affairs Committee of the Kwai Tsing District Council

10/04/2018

AR EAEHREBERES

Community Affairs Committee of the Sham Shui Po District Council

13/04/2018

B ER e m B E M|
Meeting with Hong Kong Women'’s Coalition on Equal Opportunities

16/04/2018

AR RESEZEH A
Working Group on Women's Affairs of the Yau Tsim Mong District Council

19/04/2018

NEWEZELRERAAERBEES
Community Building and Social Services Committee of the Kowloon City District
Council
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19/04/2018

FRREZEE X CREENMEEHEES

Culture, Leisure & Social Affairs Committee of the Central & Western District Council

23/04/2018

HMEEZEAE

Meeting of the Islands District Council

23/04/2018

TRAEZREAE

Meeting of the Yuen Long District Council

24/04/2018

RNpEZEEHERBEE @B IE A
Social Services Committee, Working Group on Caring for the Community of the Tai
Po District Council

27/04/2018

B BmE
Meeting with Hong Kong Women Development Association Limited

02/05/2018

DHBEZEHENENEES

Education and Welfare Committee of the Sha Tin District Council

08/05/2018

tEEFECERY HFTREESHRES

Social Services, Labour and Economic Affairs Committee of the North District Council

08/05/2018

EFEREAE

Meeting of the Wan Chai District Council

11/05/2018

ZEEREHEREAHEEEEES
Social Services and Community Information Committee of the Tsuen Wan District
Council

11/05/2018

HEETEHMAERLEHRLEES

Meeting with The Hong Kong Federation of Trade Unions Women Affairs Committee

15/05/2018

BRERZeteRFEEES

Social Services Committee of the Tuen Mun District Council

15/05/2018

sAlEEAEtRERLEERBEES
Community Building and Social Services Committee of the Wong Tai Sin District
Council
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24/05/2018

BERZeHeRBRES

Social Services Committee of the Kwun Tong District Council

31/05/2018

ERERER LIRS
Meeting with New Home Association

04/06/2018

HEARFRIHES
Meeting with Kowloon Women'’s Organisations Federation Limited

29/06/2018

BERXFHEAHERHYRBIHREFRL (B8) 8€H
Meeting with Catholic Diocese of Hong Kong Diocesan Pastoral Centre for Workers
(Hong Kong Island)

18/07/2018

EESHERASHES

Meeting with Society for Community Organisation

15/08/2018

EmEAES S
Meeting with The Association for the Advancement of Feminism

18/09/2018

H—BRZMREEH

Meeting with a group of women and parents

19/09/2018

HEEREE T ARE
Meeting with * FREREZ T4 "

19/12/2018

HEBRMERFLZRESTESM

Lunch meeting with The Family Law Committee of The Law Society of Hong Kong

17/01/2019

B EeE®
Meeting with The Women's Foundation

05/06/2019

ENAEHENSRLEKEESS
Meeting with Kowloon Federation of Associations Women Affairs Committee

28/06/2019

Ed |nstitution of Civil Engineers Hong Kong Association & ]
Meeting with Institution of Civil Engineers Hong Kong Association

24/10/2019

Y SRR BT Em
Meeting with Hong Kong Women'’s Coalition on Equal Opportunities

29/11/2019

HEBHEABH GREBAYEHEMEEETEE
Meeting with Dr TO Wai-chun, Clara, Assistant Professor, Department of Social
Sciences, The Education University of Hong Kong
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